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Session la — Three-generation research

Per Engzell, Carina Mood, Jan Jonsson
It's all about the parents: Inequality transmission across three generations in Sweden

Ea Hoppe Blaabaek, Mads Meier Jaeger
Inter vivos transfers, multigenerational educational attainment, and inequality

Kristian B. Karlson
Educational expectations in three generations

Ellu Saar, Jelena Helemae
The impact of grandfathers on children's educational attainment in Estonia: What is the effect of Soviet
social class equalization policies and repressions?

Session |Ib — Educational systems

Herman van de Werfhorst
Early tracking and social inequality in educational attainment: Educational reforms in 21 European
countries

Anatolia Batruch, Frédérique Autin, Fabrizio Butera
School’s selection function and the social class divide: How school tracking contribute to social class
inequalities

Noémie Le Donné, Francesco Avvisati
Can teacher sorting compensate for student disadvantage?

Camilla Borgna
Educational inequalities in Germany after the rise of comprehensive schools

Session Ic — Employers’ behavior and ethnic inequality 1

Wouter Zwysen, Valentina Di Stasio, Anthony Heath
The role of hiring discrimination in ethnic labour market disadvantage: Comparing ethnic penalties
with correspondence tests in the UK

Maria Ramos, Lex Thijssen, Marcel Coenders
Labour market discrimination against Moroccans in the Netherlands and Spain: A cross-national and
cross-regional comparison based on a field experiment

Moa Bursell, Magnus Bygren, Michael Gahler
Employers as actors reproducing ethnic segregation in the labour market — A field experiment

Alexey Bessudnov, Andrey Shcherbak
Ethnic hierarchy in the Russian labour market: An audit study

Session Id — Effects of early career conditions and unemployment

Markus Gangl
The mark of an economic downturn: Do early career conditions increase economic inequality in the
longer run?



Mario Spiezio
Who leaves and who remains in unemployment in the long-run? Heterogeneous scarring effects of
unemployment and the role of parental and individual education....................uuceeeeveevecveeececvececereeeene

Giorgio Cutuli, Raffaele Grotti
Unemployment dynamics and accumulation of risks: State dependence and unobserved heterogeneity
in context

Session le — Gender inequality in the labour market

Gunn Elisabeth Birkelund, Bram Lancee, Edvard Nergard Larsen, Javier Polavieja, Jonas Radl
Do employers discriminate by gender? Evidence from five cross-national randomized field
experiments

Patrick McDonald, Mailys Korber
Do employers prefer women with general education and men with vocational? Gender and type of
education preferences from a vignette study

Benita Combet, Anja Ghetta, Barbara Zimmermann
The influence of personal values, non-cognitive skills, and psychological attributes on the gender wage
gap at the career entry

Laura Likemann, Anja-Kristin Abendroth
Why don't they ask for it? — Investigating the motherhood claims-making penalty within workplaces

Session If — Cohabitation, marriage and divorce

Lea Katharina Kroger
Sibling similarity in the timing of first marriage and first cohabitation

Maike van Damme
The negative female educational gradient of divorce: Towards an explanation in five European
countries

Kirsten van Houdt, Matthijs Kalmijn, Katya lvanova
Complex family structures and (step)parental support to adult children

Ozan Aksoy, Francesco Billari
The Great Recession, political Islam, religiosity: Effects on marriage and divorce in Turkey

Session Ig — Welfare state and welfare regimes

Raffaele Grotti, Bertrand Maitre, Dorothy Watson, Christopher Whelan
Access to services and social exclusion in the EU

René Lehwess-Litzmann
Rising poverty rates in Europe since the “Great Recession”: Welfare state retrenchment or mounting
challenges?

Silvia Avram, Daria Popova
Do welfare state taxes and transfers reduce gender income inequality? Evidence from eight European
countries



Ole Hexel
Intergenerational inter vivos transfers at the intersection of household wealth, gender, and welfare
state regimes

Session lla — Intergenerational transmission

Moris Triventi, Francesca Luppi
The intergenerational transmission of social status in the XXiIst century: Empirical evidence on 40
countries

Arne Mastekaasa, Gunn Elisabeth Birkelund
The intergenerational transmission of social advantage: Is social class (still) a good measure?

Louis Chauvel, Anne Hartung
Housing regimes and intergenerational mobility: Home ownership as a facet of social reproduction?

Per Engzell
What parents want: Public and private valuations of occupations in the inheritance of status

Session llb — Educational performance and inequality

Rob Gruijters, Julia Behrman
Schooling without learning: Family background and educational achievement in Francophone Africa

Fabrizio Bernardi, Estelle Herbaut
Unfolding the mechanisms of the compensatory advantage in educational trajectories: Parental
involvement and aspirations in case of poor school results

Laura Heiskala, Jani Erola, Elina Kilpi-Jakonen
Compensatory or cumulative advantage? Parental resources, previous school results and transition to
the higher education in Finland

@yvind N. Wiborg, Michael Gratz
The varying impact of parental resources across the performance distribution in Norway: Evidence from
a family fixed-effects quantile regression approach

Bent Sortker
Cultural capital and the perception of feedback

Session llc — Incorporation of immigrants

Yaél Brinbaum
Incorporation of immigrants and second generations into the French labour market: Changes between
generations and the role of human capital and origins

Zerrin Salikutluk, Johannes Giesecke
Intergenerational mobility in immigrant families: Educational and occupational attainment in
Germany

Albert Arcarons, Jacobo Mufoz-Comet
Male immigrant adult children in Spain: Which occupations do they have, and how these expose them
to job loss?



Yuliya Kosyakova, Klarita Gérxhani
The “true” effect of social ties on migrants' labor market integration: A quasi-
experiment

Miriam Schmaus
Language minority students and the identification of special educational needs — Findings from the
English educational context

Session Ild — Transition from school to work

Ardita Muja, Lieselotte Blommaert, Maurice Gesthuizen, Maarten Wolbers
The impact of the vocational specificity of study programmes on youth labor market integration

Emanuela Struffolino, Camilla Borgna
School-to-work transition of early school leavers in Italy: Gender differences across time and space

Katy Morris
Demand Matters: Spatial inequality and the school-to-work transition

Megan Scott
Does volunteering help you get a good job? Youth volunteering profiles and adult occupational
attainment in the UK

Session lle — Gender inequality and education

Lotte Scheeren, Herman van de Werfhorst
Female advantage and disadvantage: Institutional and cultural explanations for vertical and horizontal
gender segregation in education

Liza Reisel, Kristinn Hegna
Gendered educational choices: Circumscription and compromise in an advanced gender equality
context

Hadas Mandel, Assaf Rotman
Gender inequality in the value of higher education, 1980-2017: New conclusions from new
measurement

Helen Russell, Emer Smyth, Selina McCoy, Raffaele Grotti
Reaching for the top: Gender imbalance in senior civil service positions in Ireland

Session IIf — Fertility

Martin Kolk, Kieron Barclay
Cognitive ability and fertility amongst Swedish men. Evidence from 18 cohorts of military
conscription

Letizia Mencarini, Daniele Vignoli, Arianna Gatta, Francesco Mattioli
Economic uncertainty and fertility in Italy: Which uncertainty matters?

Martin Kolk
Accumulated income and fertility

Arnstein Aassve, Marco Le Moglie, Letizia Mencarini
“When the going gets tough, trust gets going”: How trust buffered the effect of the economic crisis on
fertility



Session llg — Wage inequality

Matthias Haslberger
Labour market institutions and wage inequality

Felix Busch
Against the odds: The increasing wage performance of women in male jobs.

Patrick McDonald
Uncovering the role of employer preferences in the male marriage premium: Evidence from panel data
and a survey experiment

Rossella Icardi, Anna Erika Hagglund, Marifia Fernandez-Salgado
The impact of fatherhood on wage inequality among British, Finnish, and German men

Session llla — Siblings and twins studies

Tina Baier, Kieron Barclay, Dalton Conley, Thomas Laidley, Volker Lang, Torkild H. Lyngstad, Michael
Gratz
Cross-national variation in the influence of genes and socioeconomic status on education

Carlos J. Gil-Hernandez
Twins differences in cognitive abilities and early educational outcomes: All in the family?

Outi Sirni6, Hannu Lehti, Reinhard Pollak, Kieron Barclay, Jani Erola
Changes over time in the contribution of family background on levels of education

Rob Gruijters, Christiaan Monden, Michael Gratz
Increasing sibling resemblance in education during China's Great Transformation: Trends and
explanations

Session lllb — Educational attainment

Peter Fallesen, Fabrizio Bernardi
Parental welfare dependency and children's educational attainment in Denmark

Suzanne de Leeuw, Matthijs Kalmijn
The reproduction of educational inequalities in stepfamilies. What happens if two fathers are involved
in the intergenerational transmission of socioeconomic characteristics?

Michael Gratz, Juho Harkonen
Estimating heterogenous causal effects of parental separation on child education: Evidence from
Sweden

Harry Ganzeboom
Qualifications and duration as measures of level of education

Session llic — Employers’ behavior and ethnic inequality 2

Javier Polavieja et al.
Phenotypic discrimination in Europe: Results from a comparative field experiment in Germany, the
Netherlands and Spain



Bram Lancee et al.
Ethnic hierarchies and cultural distance: Explaining ethnic discrimination in hiring behaviour. Results
from a cross-national field EXPEriMENT .......cccei ittt st e r e aae s

Valentina Di Stasio, Anthony Heath
How organizations can mitigate biases during the hiring process

Session llld — Intra-generational mobility

Philipp Lersch, Wiebke Schulz, George Leckie
Variability in intra-generational mobility in the XXth century: Occupational prestige trajectories by
cohort and gender in West Germany

Gabriele Ballarino, Stefano Cantalini, Nazareno Panichella
Social origin and career in Italy. A longitudinal analysis

Per Block, Jan Jonsson
Networks of intra-generational occupationQl MODIItY...........c..oeeeeueiieieeieeeeeeie e ettt ee e aenns

Session llle — Gender norms

André Grow, Jan Van Bavel
Occupational gender segregation, gender norms, and occupational homogamy across Europe

Agnieszka Althaber
Institutionalized gender norms in occupations as determinants for men's transitions from full-time to
part-time employment in Germany

Rumiana Stoilova, Petya llieva-Trichkova
Work-life balance: Gender norms, inequalities and individual agency among young men and women in

Session IlIf — Retirement and ageing

Elena Pirani, Marina Ballerini, Alessandra Mattei, Gustavo De Santis
Is retirement bad for health? A matching approach

Gaél Brulé, Laura Ravazzini, Christian Suter
The four wheels of happiness: The relationship between car wealth and life satisfaction among the
elderly in Europe

Veronica Toffolutti, David Stuckler
Mystery of rising old-age mortality in Europe: Testing alternative explanations

Session llig — Income inequality

Pierre Blavier, Frédéric Lebaron
Living standards inequality in the European Union between 2004 and 2016: Multidimensional
convergence and fragmentations

Karin Kurz, Jorg Hartmann
Disappointed hopes of upward mobility? A study on household income mobility in Germany
1995-2015



Barbara Binder, Andreas Haupt
Keeping pace or lose the race? Low-income households and income inequality in the USA and Germany,
1992-2014

Marika Jalovaara, Anette Fasang
Family life courses, gender, and mid-life earnings

Session IVa — Methodology and statistics

Martin Hallsten, Max Thaning
The end of dominance? Evaluating measures of family background in stratification research

Nicolai Borgen, @yvind N. Wiborg
New tools, novel consequences: Testing unconditional quantile regression using simulated data.......

Jan Paul Heisig, Merlin Schaeffer
Why you should always include a random slope for the lower-level variable of a cross-level
interaction

Session IVb — Higher education 1

Kristina Lindemann, Markus Gangl
How did the Great Recession daffect entry into tertiary education and for whom? Evidence from 22
countries

Estelle Herbaut
Social disparities in students’ trajectories: Royal and side roads to excellence in French higher
education

Stéphane Benveniste, Alain Trannoy
Social reproduction in the French Grandes Ecoles throughout the XXth Century: The insight of
surnames

Claudia Finger
Educational performance, educational decisions and educational inequality: Examining the interplay
between demonstrated and required performance

Session IVc — Heterogeneity of migration

Cornelia Kristen, Christoph Sporlein
Why we should care about regional origins: Educational selectivity among recent refugees and recent
labor migrants in Western Europe

Lucas Drouhot
All the same? Essentialism and the relative importance of population heterogeneity for the study of
immigrant incorporation — The example of Muslims in France

Wouter Zwysen, Neli Demireva
Who benefits from host country investments? Evidence of heterogeneous labour market returns to host
country investments by migrant motivation

Andrey Tibajev
Immigrant selection and the propensity for self-employment



Session IVd — Occupational achievement

Fabian Kratz, Alexander Patzina, Corinna Kleinert, Hans Dietrich
Vocational education and employment over the life cycle: Mechanisms explaining initial advantage and
late disadvantage

Ying Zhou, Min Zou, Mark Williams, Vurain Tabvuma
Is the grass greener on the other side? A longitudinal study of the impact of employer change and
occupational change on job satisfaction

Gabriele Ballarino, Nazareno Panichella
Geographical mobility and occupational achievement in contemporary Italy

Diana Galos
Inter-regional geographical mobility as a channel for upward social mobility?

Session IVe — Gender and housework

Renzo Carriero, Lorenzo Todesco
Housework division and gender ideology: When do attitudes really matter?

Dana Hamplova, Renata Topinkova, Jana Klimova Chaloupkova
More money, less housework? Relative resources and housework in the Czech Republic

Teresa Martin-Garcia, Cristina Solera
Studying care, doing care: Does the field of education affect men's involvement in unpaid work? A
comparison between Norway, Austria and Poland

Mareike Blinning, Lena Hipp
(How) Can we become more equal? Public policies and parents' work-family preferences in
Germany

Session IVf — Residential behavior and inequality

Lonneke van den Berg, Matthijs Kalmijn, Thomas Leopold
Culture or structure? A comparative study of leaving home in Europe between 2002 and 2016

Bruno Cousin, Matteo Del Fabbro, Niccolo Morelli, Matteo Piolatto, Jonathan Pratschke, Tommaso
Vitale
The dynamics of residential segregation in Italian metropolises: Milan, Rome and Naples, 1991-
2011

Quentin Ramond
The housing pathways of the French urban middle classes. Intergenerational support and its effects on
family relations and the (re)production of residential inequalities

Gregory Verdugo, Sorana Toma
Can public housing decrease segregation? Lessons and challenges from non-European immigration in
France

Session IVg — Economic inequality

Jonathan Hopkin, Pascal Jaupart, Lukas Linsi
U.S. investors as exporters of the winner-take-all economy: Micro-level evidence from the United
Kingdom



Julien Blasco, Elvire Guillaud, Michaél Zemmour
How regressive are consumption taxes?

Aurélien Abrassart, Bruno Palier
Understanding the movement of workers along the occupational structure following structural
changes: Application to the French case

Session Va — Education and labour market

Thijs Bol
Credential closure. Educational credentialism, skills, and wages in Europe

Hans Dietrich
Apprenticeship training as equalizer? Individual decisions, institutional arrangements and the
stratification process

Martin Ehlert
No future, no training? Further training participation in routine and abstract jobs and the mediating
role of institutions

Jonas Wiedner, Merlin Schaeffer
Making it against the odds. How personality and social origin trump education in undereducation
careers

Session Vb — Higher education 2

Davide Azzolini, Barbara Romano, Loris Vergolini
Affording college with the help of asset building: Preliminary impact estimates from an RCT in Italy

Claudia Finger
Do information on returns reduce gender and socio-economic background differences in field of study
choice? Evidence from a field experiment

Felix Bittmann, Steffen Schindler
Alternative routes to higher education eligibility in Germany — Diversion, inclusion, equalisation?

Andrea Forster, Anna K. Chmielewski, Herman van de Werfhorst
Student Expectations and Higher Education Enrollment — A Comparison between the US and
Germany

Session Vc — Ethnic inequality in the sharing economy and the labour market

Jasper Tjaden, Carsten Schwemmer, Menusch Khadjavi
Ride with me — Ethnic discrimination, social markets and the sharing economy

Sander Wagner, Ivaylo Petev
Discrimination en ligne — Evidence from Airbnb Paris

Stephanie Steinmetz, Antonella D'Agostino
Hidden in the shadow — Understanding cross-national wage differences among native and immigrant
women in the EU

Silvia Melzer
The influence of firms on the immigrant-native wage gaps in Germany: A comparison of economic and
sociological organizational approaches

10



Session Vd — Unemployment research

Helen Buchs, Marlis Buchmann
Variation in labor demand and job search duration of unemployed job-seekers in Switzerland:
The significance of nationality and skill level

Alessandro Di Nallo, Daniel Oesch
Who compensates for income losses after unemployment: A panel analysis for class differences in
Britain and Switzerland

Lewis Anderson, Christiaan Monden, Erzsebet Bukodi
Divorced and unemployed: Trends in the coprevalence of two critical lifecourse states in the UK, 1972-
2018

Anna Baranowska-Rataj, Mattias Strandh
Does the partner's employment status affect individual health? A longitudinal comparative
analysis

Session Ve — Gender, work and family

Tomas Cano
Fathers'involvement in childcare during the Great Recession: Evidence from Spain (2002-2010)

Irina Hondralis, Corinna Kleinert
Do children's (non-) cognitive development and temperament matter for mothers' returns to work?

Gundula Zoch
Social desirability in self-reported gender ideologies: Investigating heterogeneous interviewer gender
effects

Juliane Stahl, Pia Schober
Early education and care quality: Does it matter for maternal working hours and wages?

Session Vf — Home learning environments and extracurricular activities

Karoline Mikus, Nicole Tieben, Pia Schober
Can organized leisure activities explain social inequalities in children's cognitive and non-cognitive
skills?

Philippe Coulangeon
The impact of participation in extracurricular activities on school achievement of French middle school
students. Human capital and cultural capital revisited

Joanna Sikora, M.D.R Evans, Jonathan Kelley
Scholarly culture: How books in adolescence enhance adult literacy, numeracy and technology skills in
31 societies

Ineke Nagel, Yannick Lemel
The effects of parents' lifestyle on their children's status attainment and lifestyle in the
Netherlands

11



Session Vg — Family and economic inequalities

Diederik Boertien, Milan Bouchet-Valat
Where and why did changes in earnings homogamy contribute to earnings inequality? A comparative
study of 22 countries

Jani Erola, Elina Kilpi-Jakonen
How much does assortative mating, status exchange and being single contribute to household income
inequality? The case of Finland, 1987-2014

Nicole Kapelle, Philipp Lersch
The accumulation of wealth in marriage: Over-time change and intra-household inequalities

Sabine Hiibgen
The changing effect of becoming a lone mother on poverty risks over time — The case of Germany

Session Vla — Health inequality

Philipp Hessel, Johan Mackenbach, Mauricio Avendano
Trends and determinants of health inequalities in 26 European countries in the period 1995-2013:
Understanding the role of social policy

Nadia Steiber, Bettina Schuck
Intergenerational social mobility and health inequality across the life course

Giulia Tattarini, Raffaele Grotti
Why do women not suffer from job loss? The gendered effect of unemployment on self-perceived
health

Giacomo Arrighini
Assortative mating by lifestyle risk behaviours: The case of alcohol consumption in English couples

Session Vlb — Educational attainment and inequality

Carlo Barone
The Breen-Goldthorpe model: How plausible are its assumptions?

Daniela Bellani, Luis Ortiz
Parental risk aversion and educational choices: The effect of children's gender and of social origin

Eleonora Vlach
Social origin and stratification in higher education: Could the Italian case provide a test for the
Effectively Maintained Inequality hypothesis?

Session Vic — Migration

Louise Caron, Marine Haddad
Circular migration and the social stratification of migrants. Evidence from a French case-study

Nicold Cavalli
International migration and inequality: Evidence from Italian municipalities

12



Neli Demireva, Wouter Zwysen

Minority embeddedness and economic integration: Does ethnic diversity undermine the employment
prospects of majority members and weaken the mainstream attachment of first and second generation
minority members?

Jing Shen, Irena Kogan
Gains and losses in UK immigrants' life satisfaction following Brexit: A triple-difference approach

Session VId — Poverty research

Paolo Barbieri, Giorgio Cutuli, Stefani Scherer
Low wage and in-work poverty in Europe

Marianna Filandri, Silvia Pasqua, Emanuela Struffolino
Being working poor or feeling working poor? The role of work intensity and job stability for subjective
poverty

Adrien Papuchon, Nicolas Duvoux
Beyond income poverty: Subjective poverty and the measure of social inequality in France

Daria Popova, Jekaterina Navicke
The probability of poverty for mothers after childbirth and divorce in Europe: The role of social
stratification and tax-benefit policies

Session Vle — Values and attitudes

Giulia Maria Dotti Sani, Mario Quaranta
Attitudes towards the right to adopt of gay and lesbian couples: A cross-national comparison of 23
countries

Jesper Rozer, Bram Lancee, Beate Volker
Keeping up and giving up: Income inequality and materialistic values and behavior in Europe and the
United States

Sven Marcelic, Valerija Barada, Marija Saric
Egalitarian values and modernization in post-transitional Croatia: Static or dynamic
egalitarianism?

Nate Breznau, Carola Hommerich
The surprising effect of liberalization on public support for redistribution in rich democracies, 1987-
2010: None

Session VIf — Early childhood research 1

Marco Cozzani
Inequalities at birth. Social origin differences in birth weight in three British cohorts

Jan Skopek, Henrik D. Zachrisson, Giampiero Passaretta, Luisa A. Ribeiro
The power of mothers: Maternal education, parenting quality, and cognitive development in early
childhood

Renske Keizer, Caspar van Lissa, Henning Tiemeier, Nicole Lucassen
Fathers' influence on children's cognitive development from infancy to school age: Examining the role
of Dutch fathers' relative involvement in the intergenerational transmission of (dis)advantages

13



Isabelle Fischer, Pia Schober, Benjamin Nagenstadt
Maternal and paternal reading involvement and early language development of children

Session VIg — Well-being and life satisfaction

Nevena Kulic, Alessandra Minello, Sara Zella
Manage your money, be satisfied? The role of income and money management practices in the
financial well-being of Swiss couples

Marco Albertini, Bruno Arpino
Childlessness, parenthood and subjective well-being. The relevance of conceptualizing parenthood and
childlessness as a continuum

Stephanie Hess, Matthias Pollmann-Schult
Associations between mothers' work-family conflict and children's psychological well-being.
The mediation role of mothers' parenting style

Bogdan Voicu
Fringed life satisfaction? A life-course perspective over the impact of international migration on
subjective wellbeing

Session Vlla — Health and education

Jacqueline Lettau, Guido Heineck
Revisiting the causal relationship between education and health: Evidence from NEPS

Cecilia Potente, Patrick Prag, Christiaan Monden
Adult children's education and parental mortality in England and Wales. A regression-discontinuity
approach

Katrijn Delaruelle, Piet Bracke, Herman van de Werfhorst
Inclusive education policies and educational inequalities in adult health: A double-edged sword?

Liliya Leopold, Hannes Kroger
Educational differences in women's body weight trajectories: The role of motherhood

Session Vllb — Neighborhood and peer effects

Sanna Kailaheimo, Outi Sirni6, Elina Kilpi-Jakonen, Jani Erola
Good neighborhood, good education? The association between childhood neighborhood and higher
education enrolment in Finland

Isabel Raabe, Per Block
Strengthening gender differences: Social influence on maths competence beliefs

Solveig Topstad Borgen
Immigrant school segregation and educational outcomes

Are Skeie Hermansen, Rannveig Kaldager Hart, Torbjgrn Skardhamar
The effect of immigrant concentration in schools on adolescent crime

14



Session Vllc — Migration and acculturation

Anna Berthold
When do natives and immigrants (dis)agree about immigrant acculturation? Comparison of
acculturation attitudes among majority and minority adolescents

Agnieszka Kanas, Frederique Van Spijker
Immigrant adolescents' ethnic and host-national identification in the Netherlands: The influences of
bilingualism, family and peers

Jeffrey Mitchell
Prejudice in the classroom: A longitudinal analysis of anti-immigrant attitudes

Sara Geven
The impact of track position on school misconduct: Variations by immigrant background in three
European countries

Session VIld — Non-standard employment

Lucille Mattijssen, Dimitris Pavlopoulos, Wendy Smits
The impact of occupations on the non-standard employment career

Rona Geffen, Asaf Levanon
The three worlds of employment benefits and precarious work in the Israeli labor market

Nicolas Morgenroth
The heterogeneous precarity risks of flexible work in Germany

Philip O'Connell
Why are so few Africans at work in Ireland?

Session Vlle — Political attitudes and behaviors

Mark Visser, Maurice Gesthuizen, Gerbert Kraaykamp
The impact of work values on political attitudes and political behaviors

Michael Savelkoul, Manfred te Grotenhuis
Did the terrorist attack on Charlie Hebdo fuel anti-Muslimism in Europe? Results from a natural quasi-
experiment in six European countries in 2015

Lindsay Richards, Anthony Heath
Social status, social networks, and Brexit

Heleen Janssen, Maarten Van Ham, Tom Kleinepier, Jaap Nieuwenhuis
A multiscale approach to ethnic minority concentrations in the residential environment and intentions
to vote for the radical right in the Netherlands

Session VIIf — Early childhood research 2

Morgan Kitzmann, Ariane Pailhé, Lidia Panico
Should grandparents take care of their grandchildren? The effects of grandparental childcare on early
language development

15



Giampiero Passaretta, Jan Skopek, Thomas Van Huizen
To what extent are social inequalities in educational achievement explained by preschool inequalities?
A comparative analysis of UK, Germany and the Netherlands

Carlos J. Gil-Hernandez, Marco Cozzani, Fabrizio Bernardi
Birth weight, endowments, and early school readiness. Do parents compensate or reinforce?
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It's all about the parents: Inequality transmission across three generations in Sweden
Per Engzelll‘z, Carina Mood*? & Jan O. Jonsson"??

INuffield College, University of Oxford
2Swedish Institute for Social Research, Stockholm University
3Institute for Futures Studies, Stockholm

This study contributes to the literature on multigenerational transmission of economic status, using
comprehensive, large-scale population register data on Sweden. Zero-order correlations in income
across three generations are substantial. However, nearly all of this "excess persistence” is mediated by
socioeconomic correlates other than income in the middle generation, including parental education
(level and field of study), social class, occupation, and wealth. We search exhaustively for heterogeneity
in the contribution of grandparents — especially, stronger persistence at the top and bottom — but uncover
little influence beyond that transmitted via parents. Finally, we show how an impressive range of
spurious results can be generated when data are more sparse, or discretion is exerted in model selection.
This does not rule out a direct influence of grandparents in contexts other than that studied here, but it
does cast doubt on the potential of observational designs to distinguish such influence from model
artefacts.

Keywords: transmission of advantages, intergenerational processes, income mobility, multigenerational
mobility, three generation mobility
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Inter vivos transfers, multigenerational educational attainment, and inequality
Ea Hoppe Blaabeek & Mads Meier Jeeger

Department of Sociology, University of Copenhagen

How do parents use their wealth to enhance children’s educational attainment? We analyze how parental
wealth and inter vivos transfers affect educational success and inequality across three generations. We
distinguish three mechanisms through which wealth and transfers might affect education: (a) normative
(money for education), (b) purchasing (money for spending), and (c¢) insurance (money in the bank).
We use data from the Wisconsin Longitudinal Study and show that transfers designated for educational
purposes (normative mechanism) directly affect educational attainment in two successive generations,
while transfers for other purposes (spending mechanism) and parental wealth (insurance mechanism)
have no direct effect. Moreover, we find that transfers for educational purposes in the first generation
indirectly affect educational attainment in the third generation by increasing transfers for educational
purposes as well as educational attainment in the second generation, both of which in turn increase
education in the third generation.

Keywords: wealth, multigenerational, inter vivos transfers, educational attainment, inequality
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Educational expectations in three generations
Kristian B. Karlson

Department of Sociology, University of Copenhagen, Denmark

Educational expectations play a key role in the status attainment process. Being mental constructs that
are shaped through early socialization, educational expectations eventually come to drive educational
performance and decisions (Andrew and Hauser 2011). Parents’ influence is therefore key to the
development of educational expectations (Haller 1982). Parents not only establish the categories through
which the child come to view him- or herself as a self, but also define the goals that appear worth striving
for in life. Thus parents’ expectations for their children—and the rearing practices that parents engage
in to make them come true—ultimately reflect deep dispositions and preferences of those parents
(Lareau 2003).

Nevertheless, despite ample research on parents’ influence on their children’s educational expectation,
previous research has mainly relied on stylized models of how parents form the expectations they hold
for their children. In the status attainment tradition, parents are assumed to form expectations for their
child in response to their own socioeconomic status and the child’s school performance (Sewell, Haller
and Portes 1969). However, because parents’ expectations for their children reflect deep dispositions,
their formation likely extends back to the parents’ own childhood and adolescence (Roksa and Potter
2011). Thus fully understanding the origin and impact of parents’ expectations for their children requires
factoring in the formative experiences of parents before they become parents.

This paper examines the formation of educational expectations in a three-generational perspective. It
asks two interrelated questions that previous research has not addressed. First, do parents’ expectations
for their children depend on the expectations that their parents held for them in adolescence? Second, is
there a legacy of expectations in that expectation formation processes extend across multiple
generations? To answer these questions, | estimate marginal structural models on a unique subsample
of the National Longitudinal Survey of Youth 1979 (NLSY) and its Child and Young Adults (CYA)
supplement. My analyses show, first, that the expectations that grandparents held for the parents in
adolescence affect the expectations that parents hold for their own children, even when I control for
grandparental attainment, parental academic ability, and parental attainment. Second, there is a strong
multigenerational effect on the offspring’s educational expectations of both grandparents and parents
holding high expectations. Taken together, these results indicate a strong legacy of educational
expectations that extends beyond the transmission between two generations.

Keywords: multigenerational, mobility, stratification, education, expectations
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The impact of grandfathers on children's educational attainment in Estonia:
What is the effect of Soviet social class equalization policies and repressions?

Ellu Saar & Jelena Helemde

Tallinn University, Estonia

Growing strand of literature examines the transmission of advantages and disadvantages across three or
more generations. Previous analyses of multigenerational mobility processes have been done in a range
of Western countries. This study focuses on the Estonian case to explore the impact of (grand)parental
resources on the attainment of higher education during the Soviet and post-Soviet periods.

We use retrospective data from two different studies: the 2004 and 2005 panel waves of the Estonian
Social Survey and the Estonian Family and Fertility Survey 2004. Three examined generations are
selected to better catch the short- and long-term impact of Soviet equalization policies and repressions
on transmission of advantage. First generation (grandparents of respondents) attained their social
position in pre-war Estonian Republic, most of their children (parents of respondents) were born in pre-
war Estonian Republic, while reached the age of attainment of higher education already during the
Soviet period. Older members of third generation (respondents) attained higher education under the
Soviet period, while younger ones did it during the demise of the Soviet Union and re-establishment of
independent Estonian Republic. In line with previous research our results indicate that equalizing Soviet
policies were rather unsuccessful, as they hardly eliminate multigenerational social reproduction. But
analysis of impact of repressions yield rather surprising results: children of parents who experienced
repressions attained higher education with higher probability than children of parents without such a
dramatic experience.

Keywords: equalization policies, multigenerational mobility, repressions, Estonia
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Early tracking and social inequality in educational attainment:
Educational reforms in 21 European countries

Herman van de Werfhorst

University of Amsterdam, the Netherlands

This paper studies socioeconomic inequalities in educational attainment in 21 European countries for
cohorts born between 1925 and 1989, and asks the question whether reforms to track students later in
the school career have reduced inequalities. Difference-in-difference models show that inequalities were
reduced after the tracking age has moved up, particularly inequalities by parental occupational group.
The association between parents’ education and children’s attainment is hardly affected by reforms to
later tracking. Several robustness checks took account of the political climate preceding reforms, and
also showed that results were highly robust to the selection of countries. A reduction of inequality was
achieved through a loss of attainment by the children of advantaged backgrounds, while the overall
effect of tracking age reforms on educational attainment was zero.

Keywords: education, comparative research, inequalities, educational reforms
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School's selection function and the social class divide:
How school tracking contribute to social class inequalities

Anatolia Batruch’, Fréderique Autin® & Fabrizio Butera®

1University of Amsterdam, *University of Poitiers, 3University of Lausanne

Selection practices in education, such as tracking, may represent a structural obstacle that contributes to
the social class achievement gap. We hypothesized that school’s function of selection leads evaluators
to reproduce social inequalities in tracking decisions, even when performance is equal. In three
experimental studies, participants (students playing the role of teacher or in-service teachers) had to
decide which secondary school track was most suitable for a 12-year-old student. The student’s
socioeconomic status was manipulated, but grades were kept constant. The results revealed not only that
participants reproduced social class disparities, but also that the selective function of the educational
system appear to encourage the reproduction of social class inequalities.

Keywords: social class inequalities, achievement gap, selection practices, tracking, teacher
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Can teacher sorting compensate for student disadvantage?
Noémie le Donné & Francesco Avvisati

OECD, Paris, France

This paper aims to contribute a first-of-its-kind comparative assessment of teacher sorting across schools
and its relation to equity in education. It first describes, from an international comparative perspective,
how teacher resources, both in quantity and quality, are distributed across more- or less-advantaged
schools. It then examines the relationships between indicators of inequity in teacher sorting and
inequality in student performance. After identifying the patterns of teacher sorting that are more strongly
associated with higher levels of equity, the chapter examines which teacher policies might lead to more
equitable education systems. Three main findings arise from the analysis: (i) A majority of countries
and economies that participated in PISA 2015 compensate disadvantaged schools with smaller classes
and/or lower student/teacher ratios. However, in more than a third of PISA-participating countries and
economies, teachers in the most disadvantaged schools are less qualified or experienced than those in
the most advantaged schools. (ii) Gaps in student performance related to socio-economic status are wider
when fewer qualified and experienced teachers operate in socio-economically disadvantaged schools,
compared to advantaged schools. (iii) Higher levels of school autonomy for managing teachers tend to
produce a more equitable sorting of teachers across schools.

In response to disparities in teacher quality between advantaged and disadvantaged schools, countries
with decentralised systems of teacher management might need to strengthen the reallocation of school
funding and possibly assign the best school leaders to the most challenging schools. Countries with more
centralised systems of teacher selection and recruitment should, in turn, consider increasing the level of
school responsibility in these processes.

Keywords: education, PISA, equity, teachers, teacher sorting, teacher policy, school autonomy
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Educational Inequalities in Germany after the rise
of Comprehensive Schools

Camilla Borgna

Collegio Carlo Alberto, University of Turin, Italy

This article is about social inequalities in educational aspirations and choices. By focusing on the
transition from primary to secondary schooling in Germany, I investigate whether and how the
availability of non-traditional school types within a system that remains fundamentally tracked alters
the behavior of pupils and parents from different social groups. Germany is an interesting case study for
several reasons. First, Germany has very low levels of social mobility in educational attainment, which
have been partly traced to the rigidity and social selectivity of its tracking regime. Second, within
Germany nowadays families face different opportunity structures depending on where they reside,
because recent reforms at the state level introduced or increased the supply of non-traditional school
types. Some of these, known as “comprehensive schools” (Integrierte Gesamtschule), offer an
alternative pathway to get a university-entrance certificate compared to the traditional Gymnasium. This
article exploits the between-state heterogeneity in the availability of comprehensive schools in order to
investigate whether the educational aspirations and choices of pupils from different social backgrounds
are shaped by the opportunity structure they face at the end of primary schooling. To this scope, [ analyze
a nationally representative sample of 5,027 fifth-graders who entered lower-secondary schooling in the
school year 2010/11 (German National Educational Panel Study - NEPS). My findings show that, while
the idealistic aspirations of upper-class parents for their children’s education are rather stable, those of
middle-class parents are sensibly higher in states where comprehensive schools are available. This
suggests that even idealistic aspirations can be partly endogenous to the actual school options that
parents perceive as viable for their children. Moreover, comprehensive schools seem to divert from the
Gymnasium low-achieving children of upper-class parents who — in line with previous studies on
second-chance education — appear to take disproportionately advantage of this alternative route towards
university.

Keywords: Germany, inequality of educational opportunity, tracking, education
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The role of hiring discrimination in ethnic labour market disadvantage:
comparing ethnic penalties with correspondence tests in the UK

Wouter Zwysen', Valentina Di Stasio’ & Anthony Heath’

tUniversity of Essex, 2University of Utrecht, 3Nuffield College, University of Oxford, United Kingdom

Ethnic minorities face labour market disadvantage — in terms of employment and job quality — in almost
all Western countries. One possible and often suggested reason for this difference is that minorities face
discrimination on the labour market. Establishing discrimination is difficult and costly and often done
through field experiments. In this paper we combine results from two recent field experiments on ethnic
discrimination in the UK with correspondent ethnic penalties for the relevant population — matching the
risk set defined in the field experiments. We show a substantial relation (r=0.4) between ethnic penalties
in employment estimated from the LFS and call-back ratios. We make use of a variety of datasets: the
LFS, Understanding Society and the Ethnic Minority British Election Survey. This paper further explore
the associations of hiring discrimination and the labour market behaviours that may result in some
groups doing better than others given a similar rate of discrimination in the hiring process. We show a
substantial relation between the average hiring discrimination faced and the way in which a job is found,
with groups that face the most discrimination being twice as likely to have to rely on social networks
and a third as likely to have to rely on direct applications in finding employment compared to the least
discriminated who can make much more use of advertisements. This paper shows hiring discrimination
plays a non-negligible role in explaining the labour market disadvantage of ethnic minorities in the UK
— particularly black African and Pakistani/Bangladeshi minorities.

Keywords: ethnic penalties, ethnic discrimination, labour market disadvantage
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Labour market discrimination against Moroccans in the Netherlands and Spain:
A cross-national and cross-regional comparison based on a field experiment

Maria Ramos’, Lex Tl hijssenz & Marcel Coenders’®

IDepartment of Social Sciences, Universidad Carlos 11l de Madrid, Spain.
’Department of Sociology, Utrecht University, the Netherlands.
3Department of ASW: Cultural Diversity & Youth, Utrecht University, the Netherlands.

This paper examines discrimination against job candidates of Moroccan origin in Spain and the
Netherlands at both the national and regional level. We test hypotheses derived from group threat theory
by analysing different forms of latent interethnic conflict. In particular, we focus on the effect of a)
economic circumstances, measured through unemployment rates; b) outgroup size, measured through
the percentage of residents born in Morocco; and ¢) changes in the unemployment rates and percentage
of residents born in Morocco over the last five years. To this aim we develop a cross-nationally
standardized field experiment with randomized fictitious candidates applying for real vacancies
(n=2,842). At the regional level, we do not find evidence that the level of ethnic discrimination is
associated with unemployment rates or the share of ethnic minorities in the population in neither of the
two countries. However, we do find that discrimination against applicants with Moroccan background
is higher in Spanish regions where the unemployment rates increased between 2010 and 2015, although
the effect is small. More substantial is the difference in the overall level of discrimination of Moroccan
applicants between both countries. Despite the worse economic situation in Spain, labour discrimination
against the 1.5 and second generation Moroccan migrants is markedly larger in the Netherlands, where
public debate on integration and Islam is more politicized. These findings suggest that interethnic
conflicts over cultural values and identity issues at the national-level are stronger determinants for ethnic
discrimination than conflicts over scarce economic goods.

Keywords: labour market discrimination, field experiment, second generation immigrants, ethnic gaps
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Employers as actors reproducing ethnic segregation in the labour market
A field experiment

Moa Bursell', Magnus Bygren"*® & Michael Gihler"*

!Institute for Futures Studies, Stockholm
2Department of Sociology, Stockholm University
3Institute for Analytical Sociology, Linkdping University
4Swedish Institute for Social Research, Stockholm University

Labor markets are typically horizontally segregated by country of birth. The aim of this paper is to
investigate if employer discrimination in hiring decisions contributes to these patterns. We use
experimental correspondence test data based on 7,158 job applications, where the ‘foreignness’ of the
job applicants have been randomly assigned to otherwise equal job applications sent to job openings in
the Swedish labor market. We use ethnic penalties with regard to employer callbacks as measures of
ethnic discrimination. This is markedly higher in 1) occupations dominated by natives, and ii) in skilled
occupations, and these additional ethnic penalties are robust to an extensive set of occupation-level
controls. We further find that there is substantial variation in ethnic discrimination across industries,
with higher ethnic discrimination in industries where communication skills appear to be important:
communication/information, health care, education. We conclude that employer choices are partly
responsible for producing and reproducing ethnic segregation in the labor market, by disproportionately
sorting immigrants into low-skilled jobs in ‘immigrant typed’ occupations and industries.

Keywords: discrimination, occupational ethnic segregation, field experiment
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Ethnic hierarchy in the Russian labour market: An audit study
Alexey Bessudnov' & Andrey Shcherbak®

tUniversity of Exeter, The United Kingdom & 2HSE University, Russia

In the last 15 years audit studies have become a standard method of measuring racial and ethnic
discrimination in the labour market.

Most previous studies only focussed on a small number of ethnic groups and attempted to test the theory
of statistical discrimination. For the first time in the literature we conduct an audit study of ethnic
discrimination in Russia; a sample of over 9,000 job applications makes it one of the largest studies ever
administered. We include 10 ethnic groups and run the experiment in four locations in Russia with
varying ethnic composition of the population and institutional status of ethnic minorities. Ethnic
discrimination in hiring is often based on implicit prejudice. Rather than engaging in the debate about
statistical and taste discrimination, we test theoretical ideas about ethnic hierarchies developed in social
psychology. The results show that ethnic preferences of employers differ dramatically across locations
in Russia. In Moscow and St Petersburg, employers treat applications from ethnic Russians and ethnic
groups of European origin (Ukrainians, Jews, Germans, Latvians and Lithuanians) in about the same
way. However, employers discriminate against ethnic groups of Southern origin (Tatars, Georgians,
Armenians, Chechens, Azeris, Tajiks, Uzbeks). Men from ethnic groups of Southern origin experience
stronger discrimination compared to women. In Kazan and Ufa, two cities in the Volga region with an
ethnically mixed population and institutionally privileged status of titular ethnic groups (Tatars and
Bashkirs), all ethnic groups are treated about equally. To the extent of our knowledge, this is the first
study that demonstrates regional heterogeneity of ethnic preferences in hiring within the same country.

Keywords: ethnic hierarchy, ethnic discrimination, audit study, Russia
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The mark of an economic downturn:
Do early career conditions increase economic inequality in the longer run?

Markus Gangl

Goethe University Frankfurt am Main & University of Winsconsin-Madison

Economic downturns have a few winners and many losers, and hence clearly increase inequality in the
short run. It is equally clear that economic fortunes tend to recover over time, but also that some
persistent scarring may remain, especially when adverse aggregate conditions interaction with critical
life course transitions. The current paper seeks to provide new empirical evidence on the persistent
inequality impact of experiencing an economic crisis at the point entry into the labor market. It proposes
a novel framework for estimating the long-run inequality impact from the permanent component of
within-cohort inequality measures, and uses the survey data compiled in the 1967-2013 Luxembourg
Income Study to describe the long-term effects of an early crisis on the inequality of wages, earnings,
household market and household disposable incomes in 26 Western countries. Empirically, aggregate
conditions at the point of labor market entry have a considerable permanent effect on the wage
distribution, but much less so no on the earnings distribution, as well as on distribution of household
market as well as household dis-posable incomes. In part, this is because individual labor supply,
households’ resource pooling and redistribution through taxes and public transfers all considerably
moderate the original shock to the wage distribution. On the other hand, early labor market shocks also
create visible adjustment: women’s labor force participation increases and house-holds’ ability to pool
resources declines in cohorts that were experiencing early shocks. The results also show sharp
differences in these patterns by type of welfare regime: in general, inequality persistence is strongest in
liberal Anglo-Saxon countries, moderate in Southern Europe, CEE transition countries and also in
Scandinavia, and non-existing in the conservative welfare regimes of Continental Western Europe.

Keywords: macroeconomic conditions, economic inequality, intragenerational persistence, cohort
analysis, cross-national comparison
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Who leaves and who remains in unemployment in the long-run?
Heterogeneous scarring effects of unemployment and the role of parental
and individual education

Mario Spiezio

European University Institute, Florence, Italy

Currently, half of the European unemployed have been out of work for more than one year. Existing
findings hint that past unemployment and low educational attainment eighteen the risk of
unemployment, as well as remaining unemployed for extended periods can enhance social and economic
exclusion. However, we know less on who is more likely to leave unemployment behind and who instead
remains trapped into it. The current paper thus aims to understand whether, in the long-run,
unemployment affects disproportionally specific groups of individuals (e.g. lowly educated) or come to
affect in a similar fashion an increasing share of the labour force. Using a finite mixture model, the paper
studies the German labour market and identifies 5 unemployment trajectories that individuals follow
over the age window 15-31, as a proxy for adulthood. These trajectories show that unemployment is
cumulative and path dependent for a small group of individuals. Most of unemployed people thus leave
unemployment by age 31. Further, individual characteristics such as fragmentation of individual careers
and education do not clearly indicate who remains in unemployment and who leaves it behind by age
31. Finally, parents do not seem able to compensate for long-run labour market failures. Parental
influence would thus affect individual employment histories through human capital accumulation only.

Keywords: labour market inequality, cumulative & compensatory (dis)advantage, social origin,
education, unemployment scarring
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Unemployment dynamics and accumulation of risks:
state dependence and unobserved heterogeneity in context

Giorgio Cutuli’ & Raffaele Grotti’
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The article discusses the drivers of unemployment exposure and of longitudinal accumulation of socio-
economic risks in distinct European countries, adopting a dynamic and comparative perspective. It
combines a theoretical discussion and an empirical assessment of the role exerted by micro level factors
and, relatedly, of the influence of macro level institutional features in shaping the distribution, the
duration and the dynamics of unemployment. Correlated dynamic random effects probit models are
applied on EU-SILC data, covering the observational window between 2003 and 2015. First, the analysis
provides an empirical identification of genuine state dependence dynamics and unobserved
heterogeneity as relevant factors shaping the reiteration and accumulation of unemployment and long-
term unemployment risks over time. Second, the empirical results suggest a substantive interaction
between genuine state dependence and unobserved heterogeneity to be at the very basis of life-course
accumulation of risks, with strong implications in terms of social inequality. Third, the relative weight
of these micro level mechanisms as well as their interplay are shown to vary not only between distinct
workforce segments, but also across countries characterized by different labour market and welfare
institutional configurations. The role of macro institutional factors is accounted for by means of EPL,
PMR, ALMP and PLMP.

Finally, the paper discusses how the distinction between unobserved heterogeneity and genuine state
dependence on the one side, and the understanding of the role played by distinct welfare and labour
market policy levers on the other, can provide useful insights with respect to an efficient design of policy
measures contrasting the accumulation of occupational disadvantages over time.

Keywords: unemployment, life course, inequality, scarring effects, state dependence
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Do employers discriminate by gender?
Evidence from five cross-national randomized field experiments
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Are women more discriminated than men are when they apply for jobs in the labor market? Are there
country differences in hiring discrimination against women? Despite the obvious policy and public
relevance of these questions, surprisingly little reliable knowledge has been generated about gender
discrimination. A number of country-specific field experiments exist, revealing mixed findings: Some
studies found no gender discrimination, other studies found small advantages for men over women,
whereas other studies again found a small advantage for women over men. These studies are, however,
not directly comparable, and we cannot tell if differences in outcomes reflect true country differences,
or disparities in experimental design, such as choice of occupations, regions, qualifications of the
applicants, or other individual characteristics.

In this paper we provide evidence from the first comparable cross-national field experiment on gender
discrimination in hiring processes. Financed by Horizon2020, between 2016 and 2017 we have
conducted randomized field experiments in five European countries: Spain, Netherlands, Germany, UK
and Norway. These countries vary in terms of their welfare state arrangements, labor market policies
and, as unambiguously documented in survey data, people’s attitudes to gender roles and female labor
force participation. The field-experimental data allow us to explore employers’ response to job
applications from equally qualified young men and women from the majority population within each of
the five countries. We have included occupations requiring high school up to lower university level
education, and sent applications to publically announced vacancies in the following occupations: cooks,
sales representatives, receptionists, payroll clerks, store workers and software developers.

Our main finding is that we do not find strong evidence of gender discrimination in any country. Second,
where we do find evidence of discrimination, it is young men, not young women, that experience lower
callbacks from employers. This discrimination against young men is found in Spain, Germany and the
Netherlands, and within three of the six occupations. We discuss potential implications of these findings,
in particular the need to update our knowledge of disadvantages associated with young men from the
majority population, with medium levels of Human Capital.

Keywords: discrimination, gender, experiments
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Do employers prefer women with general education and men with vocational?
Gender and type of education preferences from a vignette study

Patrick McDonald & Mailys Korber
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Research has shown differences between general and vocational education in terms of labour market
outcomes at different moments during the career. However, it is not clear whether the effect of the type
of education (vocational versus general) is the same for men and women. Due to (self) selection into
different tracks, young men and women may not benefit from the different type of education in the same
way. Furthermore, it is plausible that employers tend to prefer women with general education, because
some stereotypes of the femininity are linked to general skills.

To study this question, we use a factorial survey experiment amongst human resources managers in
Switzerland. This survey contains profiles with, among other dimensions, the type of education.

While comparing the likelihood the respondents would invite each profile for a job interview, and a
monthly wage if hired, we can observe whether women with general education and men with vocational
are the preferred combinations of employers. We analyse profiles for a position of human resources
assistant, a job for which it is usual to receive applications from candidates with either type of education.

Our preliminary results confirm our hypothesis, with higher chances for women with general education
to be invited to a job interview than those with vocational education, and almost no difference between
the two types of education for men. The results are even more pronounced when we focus on profiles

with less experience.

Keywords: type of education, gender, factorial analysis, recruitment, Switzerland
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The influence of personal values, non-cognitive skills, and psychological attributes
on the gender wage gap at the career entry
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Lately, research on the gender wage gap started focusing on the explanatory power of personal values,
non-cognitive skills, and psychological attributes. In this presentation, we contribute to this research by
analyzing the impact of these variables on the gender wage gap at the career entry by using a unique
Swiss longitudinal dataset that was specifically conducted to examine the transition from school to work
and therefore assessed respondents’ personality, their education, and the characteristics of their jobs in
a very detailed manner. We focus on individuals that finished a VET and entered labor market right
afterwards (around 65% of a cohort) to decrease unobserved factors given that the Swiss VET system is
highly standardized and its credentials therefore serve as trustworthy signal for future employers. Our
results show a substantial gender wage gap at the beginning of the labor market career that remains
unexplained even when we control for a large battery of personal characteristics and job characteristics.
Interestingly, personal values, non-cognitive skills, and psychological attributes predominantly
influence men’s salary: Men are rewarded for behaving according to male gender roles, respectively
punished if they do not. For example, we find that men benefit from preferences for a higher salary
while their salary decreases if they show a preference for more secure jobs.

Keywords: values, cognitive skills, non labor market entry, gender wage gap, psychological attributes
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Why don't they ask for it?
Investigating the motherhood claims-making penalty within workplaces

Laura Liikemann & Anja-Kristin Abendroth
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Only recently, researchers emphasize claims-making to be one of the main mechanisms generating
inequalities in employment outcomes. It is argued that actors construct claims regarding employment
outcomes, such as wages or promotions within work-organizations. Depending on the worker's
bargaining power and the legitimacy of the claim, the employer decides whether the worker receives
what he asks for. However, empirical evidence of predictors influencing claims-making is scarce. In this
article, we focus on the influence of motherhood regarding women's claims-making within workplaces.
Research already identified that motherhood causes women to experience career disadvantages,
regarding their occupational status and wages. Taking an organizational inequality perspective and
integrating theoretical considerations from the gendered division of labor, we hypothesize that
motherhood negatively influences women's claims-making, but that the motherhood claims-making
penalty varies in dependence of work environments. Applying organizational fixed-effects models to a
German linked employer-employee data set (LEEP-B3), we demonstrate that mothers experience a
claims-making penalty, indicating that they are less likely to pose claims for career advancements,
compared to childless women. The penalty also varies in dependence of the supportiveness of the work
environment for combining work and family. Results are adding to existing research in two ways:
Firstly, we offer empirical evidence for differences in claims-making and its predictors, strengthening,
until now, rather theoretical considerations on this concept. Secondly, findings suggest that career
disadvantages of women can't be solely related to women's efforts and productivity after childbirth or
to discrimination but also to their claims-making which is dependent on workplace characteristics.

Keywords: flexible work arrangements, supervisor support, claims making, motherhood penalty,
organizational inequality
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Sibling Similarity in the Timing of First Marriage and First Cohabitation
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Getting married or cohabiting with a partner are important events in the transition to adulthood. Recent
studies have shown that the family of origin plays an important role in determining the timing of these
events, for example through the transmission of parental resources, values but also experiences.
However, the way in which family background operates on union formation is not yet well understood.
In addition, little research so far has focused explicitly on the family influence on the timing of first
cohabitation. This is especially relevant, since cohabitation has become more important as a living
arrangement in Western Countries.

Two questions are investigated. First, how do siblings resemble each other in their timing of first union
formation? And second, can parental education and parental family formation account for the sibling
similarity in timing of first union?

I use 32 waves (1984 to 2015) from the GSOEP, including about 10,000 siblings in 4,000 families, to
estimate multilevel survival analytic models. I then introduce well-established family background
effects (parental education and parental marriage behaviour) to explain the sibling similarity in timing
of first union.

The results indicate that about 27% of the variance in timing of first marriage but only 15% of the
variance in cohabitation is shared by siblings. Family background and shared influences of siblings thus
seem to play a greater role for marriage than for cohabitation decisions. In addition, the inclusion of
observed parental characteristics moderately reduces the sibling similarity in timing of marriage, but not
for cohabitation. Observed parental characteristics predict only the timing of cohabitation, but cannot
explain the similarity between siblings.

Keywords: family demography, siblings, family formation, intergenerational transmission
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The negative female educational gradient of divorce:
Towards an explanation in five European countries

Maike van Damme
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How can we explain a negative female educational gradient of divorce? In this paper, we continue
research from Boertien and Héarkonen (2014) for the UK and Raymo, et al. (2013) for Japan on the
mechanisms explaining such a gradient. We formulate hypotheses based on Levinger’s (1965, 1976)
social exchange theory on ‘attractions’ and ‘barriers’ and assess whether there are mediating effects of
affectional rewards (relationship satisfaction), economic rewards (family income, durables possession,
his unemployment), symbolic rewards (age and educational similarity between the spouses, his
education, his social status, and communication or conflict resolution skills), affectional barriers (having
young children), material barriers (her social status, her unemployment, and being a home owner), and
symbolic costs (being committed to marriage, having broken up before or having parents that broke up,
being religious, going to church frequently, and living in a rural area).

We analyse the Generations and Gender Survey (GGS) [2004-2013] for two waves for Bulgaria, Russia,
France, Austria, and Czech Republic. Using the khb-approach with lagged independent variables (from
wave 1), we examine the probability that women broke up between the two consecutive waves and
perform a mediation analyses to explain the female educational gradient of union dissolution.

Indeed, we find a negative female educational gradient for the pooled country fixed effects model.
Instead of being explained by ‘attractions’, ‘barriers’ were explaining the negative educational gradient
of union dissolution in the five countries we studied. We found suppressor effects of “attractions’.

Keywords: educational gradient, khb, mediation analysis, union dissolution
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Children raised in broken up families are often found to be disadvantaged in terms of the support their
parents (are able to) provide them. This study shifts the focus from young children to the lifestage of
young adulthood (age 25 to 35), which can be considered a particularly critical period in terms of
parental support, given the dense sequence of life-transitions typically taking place. We examine how
features of family instability shape parents’ downward transfers of practical, financial, and childcare
support, and advice. We predict the support biological parents and stepparents provide by considering
(1) co-residential history and closeness on the level of the dyadic parent-child relation, as well as (2) the
composition of parent figures. Based on the notion of parental gatekeeping, we argue that dynamics
between parents — such as competition - foster parents’ restriction as well as facilitation of other parents’
roles in their child’s life. We compare parents between children — in different family compositions — as
well as within children using fixed-effects models. We analyze the newly collected Dutch OKiN data
(9,411 parent-child dyads, nested in 3,703 children), which was based on a register-based stratified
sample, including an oversample of children raised in complex families. Our first findings support the
idea that parental support is contingent upon parent-child closeness as well as duration of co-residence
in youth, which together, explain the difference between biological parents and stepparents.
Furthermore, our findings on compositional effects suggest that support from divorced fathers and
stepmothers is subject to maternal gatekeeping.

Keywords: stepparents, divorce, parental support, young adults, intergenerational solidarity

38



The Great Recession, political Islam, religiosity:
effects on marriage and divorce in Turkey
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In this paper we test empirically the effect of the Great Recession on marriage and divorce in Turkey, a
particularly interesting setting for its political situation and for the pro-family agenda of the AK Parti,
with a pro-family welfare deployment. We use a combination of two empirical strategies: macro-level
data for Turkish provinces, for which we use a regression-discontinuity approach and latent growth
models, and of micro-level data from the Turkish Demographic and Health Survey, for which we use a
Cox hazard regression model. Our results document an effect of the Great Recession on marriage and
divorce. This effect is heterogeneous across provinces, with AK Parti rule not completely buffering these
effects.

Keywords: marriage, divorce, Great Recession, political sociology, Turkey
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'Economic and Social Research Institute, Dublin, 2University College, Dublin, Ireland

The literature on poverty and social exclusion has highlighted the existence of many barriers to labour
market access, particularly for vulnerable groups. Among those barriers are restricted access to child
care, home care for people with disabilities as well as access to education and training. Those barriers
are particularly consequential for vulnerable groups, such as lone parents, people with disabilities and
their families, people with lower level of education and those from lower social class background. An
accumulation of such barriers has the capacity to exacerbate socio-economic inequalities.

Availability of services such as child care, home care, education and training, and their affordability,
has the potential to enhance the participation of vulnerable groups in the labour market and in the society
more generally. This paper aims to investigate the extent of access to these services across a set of
European countries representative of different welfare regimes.

More precisely we ask: Are some countries better than others at narrowing the gap in access to services
between advantaged and disadvantaged groups (vulnerable social risk groups)? If so, which groups,
which services and which countries? Is access to services equally important across countries in
protecting people from poverty (especially deprivation)? This might differ if, for instance, countries
differ in the extent to which child care and home care are provided through the extended family.

We address these research questions by drawing on the Eurostat EU-SILC 2016 data that includes an
ad-hoc module on access to, and affordability of, services.

Keywords: welfare regimes, social risk groups, social exclusions, poverty
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Rising poverty rates in Europe since the “Great Recession”:
Welfare state retrenchment or mounting challenges?

René Lehwess-Litzmann

Sociological Research Institute (SOFI) Goettingen, Germany

The at-risk-of-poverty rate after social transfers in the EU-27 has recently climbed up to 17.3%, which
is higher than at the wake or even at the midst of the “Great Recession”.1 Many assume that this rise is
not only due to the crisis itself, but also to a retrenchment of social protection in the context of
“austerity”. The proposed contribution offers to verify this assumption by distinguishing market-induced
from welfare state-induced increases of poverty risks. It thus emphasises economic conditions of welfare
states’ fight against poverty that are too often neglected in the discussion. The proposed measure of
“impact of social benefits” is estimated by a multivariate model that controls for changes, respectively
differences, in poverty challenges. It can be used both for a “more realistic” assessment of welfare state
change and for a “fairer” comparison between welfare states. We find that the rise of AROP rates is
mainly due to a rising inequality of households’ primary incomes, while the impact of social protection
developed quite differently across European countries. Yet, where it improved, it mostly did not improve
sufficiently to counter growing “pre-government” inequalities. In the comparison between welfare
states, the Scandinavian ones still offer the strongest protection in Europe, though the Swedish recently
lost some of its impact. The poverty-alleviating impacts appear even more impressive if one considers
households’ poverty gaps, which are particularly wide in Northern Europe.

Keywords: social protection, poverty, crisis, Europe
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Do welfare state taxes and transfers reduce gender income inequality?
Evidence from eight European countries

Silvia Avram & Daria Popova

ISER, University of Essex, United Kingdom

We complement the institutional literature on gender and the welfare state by examining how taxes and
transfers affect the incomes of men and women in different household types. Using microsimulation and
intra-household income splitting rules, we measure the differences in the level and composition of
individual disposable incomes of men and women in eight EU countries covering various welfare regime
types. We verify whether countries that usually score high on de-familialization indices have on average
lower gender gaps in income and vice-versa. We then quantify the extent to which taxes and transfers
are able to close the gender gap in earnings, as well as which policy instruments contribute most to
reducing the gap in the eight countries we study. We find that while taxes and social insurance
contributions consistently close the gender income gap, the effect of transfers is highly dependent on
the characteristics of household women live in.

Keywords: gender income gap, taxes and benefits, income inequality, defamilialisation
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Intergenerational inter vivos transfers at the intersection of household wealth, gender,
and welfare state regimes

Ole Hexel

Sciences Po — OSC (Observatoire sociologique du changement), Paris, France

Intergenerational inter vivos transfers within families vary considerably in frequency and magnitude
across countries (Inter vivos meaning transfers between the living, as opposed to bequests. For recent
overviews on the United States and Europe, see: Berry, 2008; Albertini et al., 2007). A plausible
intuition suggests that levels of familial support, as measured by inter vivos transfers, would vary
inversely to levels of welfare state generosity, with families compensating for a stingy state, but that has
turned out not to be true; finding a satisfying explanation that encompasses as many countries as possible
has since been the subject of much scholarly effort (Attias-Donfut et al., 2005; Albertini et al., 2007;
Albertini and Kohli, 2013). The objective of this study is to relate aggregate levels of inter vivos transfers
to aggregate wealth and income measures, to update previous empirical results with more recent data,
to show that analyses of intergenerational transfers should no longer ignore household wealth, and to
produce a comparative framework that includes a wider range of countries and fills in some of the
conventional comparative frameworks’ lacunae.

I use household data from more than 12 European countries between 2004 and 2015 from the Survey of
Health, Retirement and Ageing in Europe (SHARE). SHARE contains detailed information on incoming
and outgoing transfers of time and money and on asset ownership, in addition to routine socio-
demographic data. This combination makes SHARE well suited to the analysis of inter vivos transfers.
Previous research has used SHARE for similar purposes, but relying on the first two waves at most,
while we now have five waves at our disposal.

Keywords: welfare state, household wealth, intergenerational transfers, asset-based welfare
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The intergenerational transmission of social status in the XXI century:
Empirical evidence on 40 countries

Moris Triventi' & Francesca Luppi’
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The aim of this article is to analyse the intergenerational transmission of socio-economic status (ITS) in
the XXI century across a large number of countries. More specifically, we aim to answer three research
questions: 1) How is it possible to measure social status and ITS for a large set of countries? 2) Which
countries have higher and lower ITS? 3) How has ITS changed over time and across geographical areas?
We provide a 3 step design. First, we identified educational and occupational level as key observed
variables measuring individuals’ and their father’s Socio-Economic Status (SES). Second, given the
ordinal nature of the observed variables, we applied polychoric Principal Component Analysis to
summarize the information conveyed by the observed variables in one single SES index. Third, in order
to develop a relative measure of ITS we used Spearman correlation coefficient, which is a Pearson
correlation applied to the ranked variables of origins and destinations. We used a number of cross-
national as well as country-specific datasets, such as ESS (cross-national), EU-Silc (cross-national),
HILDA (Australia), NIDS (South Africa), SHIW (Italy), UKHLS (United Kingdom). We plan also to
include GSOEP (Germany), PSID (United States), CHIPS (China) and specific datasets covering
selected countries in Latin America and Africa. We elected individuals aged 30-54, excluding first
generation migrants. The results show that the proportion of explained variance by the first component
in our polychoric-PCA is rather high, amounting to around 80% in most countries and years. Some
Eastern European countries are ranked at the highest positions in terms of ITS (Bulgaria and Hungary),
while ITS is much lower in Australia, Iceland and Finland. Trends in the most recent 15 years show a
decrease of ITS in UK and Ireland, overall stability in the Nordic countries (decrease in Sweden), while
an increase in many Continental and Southern European countries (Italy is an exception with a steady
slow decrease). Methodological developments and challenges are discussed at the end.

Keywords: intergenerational transmission, social status, social mobility, inequality, cross-national
analysis
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The intergenerational transmission of social advantage:
Is social class (still) a good measure?

Arne Masterkaasa & Gunn Elisabeth Birkelund

Department of Sociology and Human Geography, University of Oslo

The association between social origins and adult life outcomes is a central field of sociological research.
In European sociology, particular attention has been given to intergenerational class mobility, i.c., the
association between parents’ class position on the one hand and their daughters’ and (particularly) sons’
class destinations on the other. More recently, a similar stream of research has developed in economics
with a focus on income or earnings mobility, that is, the correlation between the income of parents and
that of their offspring. These research traditions have arrived at divergent findings; in Britain, for
instance, sociological research has documented relatively stable intergenerational class mobility over
time, whereas research in economics has documented declining earnings mobility. A few more general
discussions of why research on class mobility and income mobility may lead to divergent results have
also appeared. However, there are few if any studies that compare the performance of social class and
earnings as measures of both origins and destination, particularly with regard to secular trends in the
associations. In this paper we analyse inter-generational transmission of social class and income, using
Norwegian population data for all birth cohorts from 1950 to 1979, including about 1 600 000
individuals. We examine the associations between parents’ class and earnings measured when the
children were in their teens and children’s earnings at age 35, and the associations between the same
social origin variables and children’s class position at age 35. We also include parents’ level of
education.

The main findings can be summed up as follows: An individual’s social class is more strongly associated
with her or his parents’ level of education than with either parents’ earnings or parents’ class. Average
earnings are most strongly related to parents’ education among women and to parents’ earnings among
men. Low earnings are most strongly associated with parents’ earnings among men, and with parents’
earnings and parents’ education among women. Thus, class tends to be more weakly related to all the
dependent variables than is either parents’ education or parents’ earnings. As far as trends are concerned,
there is some evidence for men of a weakening association of earnings with parents’ education; for
women, there seems to be an increasing importance of parental earnings for their own earnings. In
general, however, the associations seem quite stable. With regard to low earnings, no simple overall
conclusion can be formulated as it depends on whether absolute or relative probabilities are examined.
Our study has not attempted to identify causal relationships. Nevertheless, the results have some
important implications for our understanding of the causal mechanisms underlying the intergenerational
transmission of advantage. In particular, we have found that sons’ and daughters’ own class positions
are relatively strongly influenced by their parents’ education, and much less strongly by their parents’
class position. This does not necessarily mean that parents’ education in itself is an important cause of
their children’s class position. It does indicate, however, that the parental factors that primarily affect
their children’s success are determined before the parents enter the labour market and obtain their own
class positions. Parents’ social class location, or unobservables correlated with class but not with
parents’ schooling, has very little impact on children’s class attainment and earnings when they are
grown-up.

Keywords: intergenerational mobility, class mobility, economic mobility
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Housing regimes and intergenerational mobility:
Home ownership as a facet of social reproduction?

Louis Chauvel & Anne Hartung

University of Luxembourg

Homeownership is a crucial step in wealth accumulation, and could reveal a third facet of socioeconomic
class structure: not merely occupation, or income, but also wealth seems to be a stratifying dimension
(Pfeffer and Killewald 2015, Skopek 2015). We argue that home ownership is strategic in the
intergenerational transmission of resources and thus a potential additional aspect of intergenerational
rigidity.

Data sources, however, are limited (wealth is more difficult to measure than income or occupation) and
the complexity of socioeconomic factors intriguing: the diversity of housing regimes interacts with
socio-demographic (aging, family structure, urbanization and geography) and hierarchic factors (class
of origin, education, social mobility, migration status, etc.).

We make use of the EU-SILC 2011 module on the intergenerational transmission of disadvantages,
which includes information on parents’ home ownership. Our log-linear models (unidiff) and multilevel
regressions confirm strong patterns of intergenerational rigidity, and strong variability of determinism
across European countries. Southern countries plus Poland show deep reproduction patterns while
Nordic countries are more fluid. However, it is difficult to assert housing status as such is a facet of class
systems.

Keywords: home ownership, social stratification, intergenerational reproduction, EU-SILC
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What parents want:
Public and private valuations of occupations in the inheritance of status

Per Engzell
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Research on the intergenerational transmission of social status has long been predicated on the
assumption that occupational positions are ordered along a single value dimension which is agreed upon
and commonly known to all. This assumption is bolstered by research on occupational prestige rankings,
which tend to vary little between population subgroups or across historical or geographic context. In this
study, I argue that prestige evaluations should be distinguished from perceptions of occupational
desirability, which are of more direct relevance for the question of status reproduction. Drawing on a
unique historical dataset collected in Sweden, I show that parents (here, mothers; N = 4000) operate
with dual frames of reference in their judgements of occupational desirability. They are more likely to
rate occupational destinations as desirable when the judgement is abstract, and concerns what parents in
general would think about a given career for their child. In contrast, when asked about whether a given
career would be appropriate for their child, they are less permissive in their judgements. Furthermore,
these private valuations of occupational desirability (1) vary more across individual respondents, (2) are
closer linked to own social position, and (3) better predict children’s own reported aspirations. I
conclude that perceived occupational desirability constitutes an important nexus in social reproduction,
over and above public recognitions of status (’prestige”), and merits to be studied in its own right.

Keywords: microclasses, intergenerational transmission, aspirations, prestige, status attainment,
values
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Schooling without learning:
Family background and educational achievement in Francophone Africa

Rob J. Gruijters’ & Julia A. Behrman’
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An increasing number of children in Sub-Saharan Africa are enrolled in school, but many of them learn
very little. Despite increasing interest in learning outcomes in Africa, little is known about the
prevalence and determinants of inequalities in learning. In this study, we explore the association
between family socio-economic status (SES) and primary school learning outcomes in 10 Francophone
African countries using data from PASEC, a standardized assessment of mathematics and reading
competence. We find that learning outcomes are both poor and highly stratified. We develop and test a
conceptual framework that highlights three mechanisms through which family SES might contribute to
learning: educational resources at home, material deprivation, and sorting into schools of different
quality. We find that most of the effect of SES on learning outcomes operates through sorting into
schools, which results from a combination of the unequal distribution of resources (such as teachers and
textbooks) across schools and high socio-economic segregation between schools. We suggest that most
countries in the region can improve equity as well as overall performance by redistributing resources
across schools.

Keywords: school effects, PASEC, Sub Sahara Africa, learning crisis, educational inequality
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Unfolding the mechanisms of the compensatory advantage in educational trajectories:
parental involvement and aspirations in case of poor school results

Fabrizio Bernardi & Estelle Herbaut

European University Institute, Italy

Previous studies have shown that in case of poor academic results, children of the upper class are
disproportionally more likely to move on to next educational level when compared to children from the
lower class with similar low performance in school. This result is interpreted as evidence of a
compensatory advantage for students of privileged backgrounds. In this paper we study how previous
school results affect parental responses and expectations about future track choice. We are particularly
interested in how these responses and expectations vary depending on parental education, in the case of
poor academic results. Drawing upon the French longitudinal survey Panel d'éléves du second degré,
recrutement 2007-2013, we test the association between previous school performance and parental
involvement and aspirations. To measure previous performance, we use results in a national
standardized diagnostic test taken by students in September 2007, and whose results were communicated
to parents. Parental involvement in homework, interaction with teachers and expectations about the track
for high school were measured a few months later. We address the issue of the endogeneity of previous
school performance using an IV framework, with month of birth as an instrument for test score. Results
from both the naive regression and 2SLS model confirm that parental involvement increases with low
performance but more so for highly-educated parents who are also are less likely to downgrade their
educational aspirations by considering the vocational track for high school. These results shed light on
a possible mechanism driving the compensatory advantage patterns observed in educational trajectories.

Keywords: compensatory advantage, inequality, education
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Compensatory or cumulative advantage? Parental resources, previous school results
and transition to the higher education in Finland

Laura Heiskala, Jani Erola & Elina Kilpi-Jakonen

University of Turku, Finland

Entrance exams to higher education and a dual model make Finnish higher education unique. The link
between social origin and access to university has been found in numerous studies (e.g. Nori 2011).
Existence of university of applied sciences has been seen to reduce educational inequality, because
parental education play no role in this transition (Kivinen et al. 2012). However, those studies have not
taken into account student’s own school achievement. We use logistic regressions and contrast marginal
effects to study the interaction between parental resources, previous school results and transition to the
higher education. The data used is a 5 % population sample of individuals under the age of 25 who
finished their compulsory school between years 2000-2004 (N=22 293) from Statistics of Finland.
Individuals are followed annually for eight years and the data contains information on parental
education, income and SES. Preliminary results show that well-performing students are likely to enter
to university if their parents have higher education, and to university of applied sciences if their parents
have primary or secondary education. Poorly performing pupils whose parents have higher education
are likely to go to the university of applied sciences, but poorly performing students whose parents do
not have a high-level education are not likely to enter to higher education. According to our analysis,
parental education is the decisive factor, not parental income or SES. Findings support the compensatory
advantage hypothesis in the transition to university of applied sciences and the cumulative advantage
hypothesis in the transition to university.

Keywords: educational transition, inequality, compensatory advantage, cumulative advantage,
parental resources
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The varying impact of parental resources across the performance distribution
in Norway: Evidence from a family fixed-effects quantile regression approach

Oyvind N. Wiborg' & Michael Grtz’
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Notwithstanding a large literature on educational mobility, only a few studies identify causal effects of
parental economic resources, in particular of parental wealth, on children’s educational outcomes. In
addition, the heterogeneity in these effects is largely unexplored. In this study, we use quantile regression
models with family fixed effects to estimate the effects of parental income and wealth on children’s
school grades across the performance distribution. We compare these within-family effects with similar
analyses of between family variations in the predictors to assess the relative sizes in these two types of
processes. We apply this approach to high-quality Norwegian administrative register data predicting
children’s school grades at age 16. By these means, we test whether families use resources primarily to
compensate low school performance or to enhance the school grades of high-performing children. For
both income and wealth, we find a declining association with children’s school grades across the
performance distribution; we find these patterns both in the between- and within-family analyses. These
findings support the view that the compensation of low performance is the dominating parental strategy
underlying the intergenerational transmission of educational advantage.

Keywords: quantile regression, social mobility, income, education, wealth
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Cultural capital and the perception of feedback
Bent Sortkceer
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This article draws on the concept of cultural capital to examine if the cultural capital of students is related
to how they perceive classroom interactions, namely teacher-student feedback practices. Using new data
from the ‘Feedback and Cultural Capital’ study, a Danish survey on feedback practices (N=1101 14-
and 15-year-old students), I find a positive and almost linear relationship between the cultural capital of
the students and how much feedback they perceive in lower secondary mathematics classrooms.
Drawing on Bourdieu’s theory of social reproduction in education, I argue that this inequality stems
from either or both of two mechanisms — different treatment by the teachers and/or a difference in
perception by the students — and link both to the cultural capital of the students. Furthermore, results
indicate that the relationship is stronger for boys than it is for girls. The implications of the findings for
practice and policy are discussed.

Keywords: gender, cultural capital, educational inequality, student perspective, perceived feedback
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Incorporation of immigrants and second generations into the French labour market:
changes between generations and the role of human capital and origins

Yaél Brinbaum
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This paper aims to analyze the labour market incorporation of migrants and second generation minorities
in France. By using the French Labour Surveys and the 2014 adhoc module, we compare diverse labour
market outcomes — activity, employment, occupation and subjective overqualification — of ethnic
minorities with the majority group, by origins groups, generation and by gender. For explaining ethnic
disadvantages, we take into account different factors, such as education and factors linked to migration
—duration in France, language skills, foreign qualifications, nationality-, with additional controls of
family, socioeconomic and contextual characteristics. Then, we focus on skilled workers to answer the
questions of whether gaps are reduced or even disappear at this level. We show large differences by
country of origins, generation and gender. Some groups are more disadvantaged in the labour market,
those from Maghreb, Sub-Saharan Africa and Turkey (among women), suggesting the persistence of
discrimination, while others are advantaged, those from South Europe and Asia. For immigrants, French
proficiency and recognition of foreign tertiary qualifications have no impact on the probability of being
employed but do have a significant impact on access to skilled jobs and over-qualification. Tertiary
degrees reduce the gaps in accessing managerial and professional positions without cancelling it.

Keywords: employment, ethnic inequalities, human capital, immigrants, second generations
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Intergenerational mobility in immigrant families:
Educational and occupational attainment in Germany

Zerrin Salikutluk' & Johannes Giesecke’
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Ample studies record ethnic disparities in the education system and on the labor market in most Western
countries. Despite their poor performance and low socioeconomic status, some immigrant groups
express high educational and occupational aspirations. These ambitious plans challenge classical
approaches of social reproduction theories. However, less is known about intergenerational social
mobility in immigrant families and whether the high mobility aims translate into actual attainment. Thus,
in this paper we want to investigate patterns of intergenerational status attainment in immigrant families
originating from Turkey and the Former Soviet Union (FSU) in Germany and how they deviate from
status attainment in German families. Both immigrant groups substantially differ from each other
regarding characteristics that are relevant for educational and occupational attainment processes. Using
data from the Children of Immi-grants in Four European Countries (CILS4EU) and the German Socio-
economic Panel (GSOEP) we find ethnic differences in the dynamics of intergenerational status attain-
ment. For German respondents, we observe strong links between parental social status and child’s level
of education and occupational prestige. Turkish immigrants develop optimistic educational and
occupational expectations, which result in trends of status upward mobility in Turkish families. For first-
generation FSU immigrants, migration led to unfavorable social status. Through the second-generation
FSU families seem to be able to recover their status. The findings indicate that the social status of
immigrant parents in the host country is a weaker determinant of the educational and occupational
attainment of their children, notably because low parental socioeconomic status seems to be less
detrimental for mobility aspirations of immigrant families.

Keywords: labor market, occupation, education, immigrants, social mobility

54



Male immigrant adult children in Spain: Which occupations do they have,
and how these expose them to job loss?
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The exponential increase of research on the labor market outcomes of 1.5 and second-generation
immigrants in the United States, and in old migration countries in Europe, has not yet seen
correspondence in new immigration countries. Little is known about the labor integration of those
immigrants who arrived in Spain at an early age. In this article we have two research objectives. First,
to study whether there are differences in occupational attainment between the 1.5 generation and both
natives and first-generation immigrants. Second, to analyze to what extent the occupational position
provides the same protection against job loss to the different ethnic and immigrant groups. Using panel
data from the SLFS (2008-2016), we find that the occupational attainment of 1.5-generation immigrants
is, ceteris paribus, similar to that of natives, regardless of their ethnic origin. However, first-generation
Latin Americans, Eastern Europeans, and Africans are more likely to work in unskilled occupations and
less likely to reach salariat positions. Moreover, the risk of job loss across occupations for these three
groups is also higher compared to natives and their 1.5 generation counterpart. Results show that neither
disadvantage disappears over time. Intra-occupational variation, in terms of sector of activity and type
of contract, explains the higher risk of job loss for these groups across occupational categories. We
conclude that as a result of its more favorable conditions of entry into the labor market, the 1.5 generation
is less disadvantaged than the first generation. This is important, as a negative start is hard to offset in
the strongly segmented Spanish labor market.

Keywords: ethnic origin, assimilation, 1.5 generation, natives, unemployment
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The “true” effect of social ties on migrants' labor market integration:
A quasi-experiment
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Empirically identifying the causal effect of social ties on migrants’ economic prospects is a challenging
task. The ethnic social homophily argument predicts the non-random sorting of migrants into locations
with greater opportunities for (previous) connections. We address endogeneity and self-selection issues
by relying on a quasi-experiment distilled from a rich dataset of the IAB-SOEP Migration Sample. The
experiment builds on the random residential allocation of various migrant groups by German authorities,
minimizing the role of pre-existing social ties in migrants’ inflow. Our analyses are based on a random
sample and a non-random sample, which were determined according to whether refugees and other
migrants reported being subject to allocation policies. The empirical results obtained from these samples
imply that the failure to control for potential (unobserved) confounders in the observational studies
“pulls” the observed association between job-related social ties and migrants’ labor market outcomes
away from the true association. Consequently, the effect of job-related social ties on migrants’ labor
market entry is overestimated, and the effect on wages in their first jobs is concealed. Caution is
warranted when interpreting previous results on the role of social ties in migration outcomes.

Keywords: first-generation migrants, refugees, social ties, labor market, quasi-experiment
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Language minority students and the identification of special educational needs -
findings from the English educational context

Miriam Schmaus
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Language minority status is commonly linked to ethnic educational inequalities. Next to academic
achievement, debates also revolve around the identification of special educational needs (SEN).
Language minority students can exhibit (linguistic) characteristics that resemble indications of SENS.
Suchlike ambiguities can entail diagnosing hesitancy, as well as biased judgements and foster inaccurate
identification. The latter is associated with inadequate educational support, which might hamper
educational achievement. Such processes have scarcely been addressed in the English context. This
study examines the SEN identification of language minority children in England. Drawing upon risk-
aversion and discrimination theories, I investigate if the ambiguities of language minority students are
associated with diagnosing hesitancy, or if they give leeway for discrimination. Building upon
competence development models I also assess how inaccurate SEN judgements affect students’
educational achievement. Employing data from the Millennium-Cohort-Study, I examine discrepancies
between children’s performance-based predicted probability of being identified with SENs and teacher’s
actual SEN identification. Using logistic regressions I assess if language minority children are more
likely to experience diagnosing hesitancy (under-identification), or biased judgements (over-
identification). Next, I employ linear regression models to assess how inaccurate SEN identification
upon school entry affects children’s math and reading competences at the end of primary school. Results
indicate group-specific effects. For black children, limited English proficiency was associated with over-
identification, particularly of behavioral needs, which might reflect biased judgements. All other groups
were less likely to be over-identified, which might reflect a greater (mis)diagnosing hesitancy.
Inaccurate SEN identification was negatively related to educational achievement.

Keywords: language minority students, ethnic educational inequalities in special education, migration
and integration
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The impact of the vocational specificity of study programmes
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This paper investigates to what extent the vocational specificity of study programmes has a positive
impact on labor market integration (in terms of immediate job entry, a paid job, job matching, and job
security) of Dutch school-leavers from upper secondary vocational education. Additionally, we examine
whether this supposed positive impact of the vocational specificity of programmes on labor market
integration varies under (un)favorable economic conditions (i.e. regional unemployment rates). The
most important contribution of this study is a new measure of the vocational specificity of the study
programmes, which is obtained by assessments of professionals involved in the programmes (e.g.
teachers, managers, educational coordinators). Human capital and signaling theories are placed within
the Dutch Vocational Education and Training (VET) context in order to explain the underlying
mechanisms and pose our hypotheses. We analyzed cross-sectional data from the VET survey, which
ultimately consisted of 13,648 Dutch VET school-leavers graduated from 120 different vocational
programmes from 2010 to 2014. Moreover, we used the CGO survey, which contained the assessments
of 382 professionals, among others of the vocational specificity of the program, on the same 120 study
programmes collected in 2011. The results show a positive relation between the vocational specificity
of study programmes and labor market integration among Dutch VET school-leavers. Unexpectedly,
this positive relation is not weaker under conditions of higher regional unemployment rates.

Keywords: vocational education, vocational specificity of study programmes, youth labor market
integration, school, to, work transitions, unemployment rates
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School-to-work transition of early school leavers in Italy:
Gender differences across time and space
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This paper investigates the school-to-work transitions of a vulnerable group of youth in Italy: early
school leavers (ESL) are individuals who have not completed upper-secondary schooling, due to non-
enrollment or dropout. In Italy, ESL constitute a sizeable group even among recent birth-cohorts and
face increasing difficulties in transitioning to the first job and in later labor-market integration compared
to youth with a generalist or vocational upper-secondary degree. Since in Italy—as in other
industrialized countries—women still face labor market penalties, while having overtaken men in terms
educational attainment, we investigate gender differences across birth cohorts and geographical areas.
Using data from the 2009 "Multi-purpose Survey on Household and Social Subjects", we analyze the
school-to-work transitions of 7,830 early school leavers born between 1954 and 1984. We apply adjusted
flexible parametric survival event-history models and find that women are severely disadvantaged in the
transition to the first job, especially in Southern regions; gender differences have decreased but are still
visible for the younger cohorts. Future analyses will explore potential mediators of gender effects by
controlling for time-varying covariates on fertility and partnership histories.

Keywords: early school, leaving school to work, gender, Italy
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Katy Morris

European University Institute, Italy

It is well established that young people who seek to enter the labour market during a period of economic
downturn are at risk of longer periods of labour market lockout and labour market insecurity than peers
who enter when macroeconomic conditions are more favourable. This paper investigates the
consequences of trying to enter the labour market from a place of low labour demand among individual
with different levels of educational attainment.

Using survival analysis to analyse data from the German Socio-Economic Panel and the British
Household Panel Survey, it finds that variation in local-level demand is associated with considerable
variation in the duration of periods of labour market lockout and insecurity experienced by young people
with low qualifications. In Germany, the predicted median period of labour market lockout increases by
3 months and insecurity by 14 months if an individual with low qualifications is located in a place of
low rather than high labour demand, controlling for a range of possible confounding variables. In the
United Kingdom, the equivalent increases are 1.5 months and 12 months respectively. There are also
indications that such ‘place effects’ are not limited to the least qualified.

That these findings hold for two countries with contrasting institutional arrangements is noteworthy
because implies that local-level demand matters irrespective of the strength of the connections between
the education and training system and the labour market. It also points to the potential benefits of spatial
approaches to the prevention and redress of bad beginnings in the labour market.

Keywords: spatial inequality, youth unemployment, local labour markets, school to work transition,
horizontal inequality, Germany, United Kingdom
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Does volunteering help you get a good job?
Youth volunteering profiles and adult occupational attainment in the UK

Megan Scott

Department of Sociology, University of Oxford, United Kingdom

The UK government and educational institutions place considerable emphasis on volunteering as an
activity that increases young people’s employment prospects, by providing them with skills needed for
work, improving academic attainment, offering work experience and even changing their perspective
on other people and society. Existing evidence on the impact of volunteering is mixed and often faces
data limitations such as programme-specific evaluations, short time periods, or self-reported data about
future employment prospects. I use a combined dataset of the British Household Panel Study and
Understanding Society, 1996-2015, to test whether volunteering as a young person (age 16-25) has any
long-term effect on employment status and the type of occupation obtained in later life (age 25-45).
Longitudinal analysis shows that those who are frequent or occasional volunteers when they are young
are marginally more likely to be employed in later life, as compared to those who rarely or never
volunteer. A larger association is found with occupation type; frequent and occasional volunteers are
significantly more likely to end up in professional and managerial occupations as compared to those
rarely or never volunteering. I consider how much of this association is due to the selection of certain
individuals into volunteering and analyse interactions with socio-economic background, gender,
individual psychological attributes and job values. Results suggest that volunteering retains some
positive association with employment status and occupation type, with an additional positive association
found for young people from a low socio-economic background.

Keywords: volunteering, labour market transition, social mobility
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Female advantage and disadvantage:
Institutional and cultural explanations for vertical and
horizontal gender segregation in education

Lotte Scheeren & Herman G. Van de Werfhorst

University of Amsterdam, the Netherlands

Even though a lot is gained by women in the educational arena over the last couple of decades, horizontal
sex segregation in the educational system remained surprisingly high. However, as previous studies
demonstrate inconsistent findings concerning the variation across countries and time in horizontal sex
segregation, the first aim of this study is to examine the cross-national and cross-temporal pattern in the
distribution of women and men across fields of study for several countries and a long time period.
Moreover, horizontal sex segregation is shown to be most pronounced in countries that are economically
advanced and seen as culturally progressive. Previous studies examined several institutional features
that might explain the counter-intuitive cross-country pattern. So far, the potential effect of educational
institutional structures has been largely overlooked. The second aim of this study is to examine the
impact of the educational system, such as tracking age, next to institutional features that have been
related to horizontal and vertical sex integration before. Using individual-level data on fields of study
from the European Labor Force Survey and contextual-level data on educational reforms from 1929-
2000, we study to what extent policy changes concerning the age of curricular tracking influenced
gender differences in fields of study in 22 European countries. More specifically, we exploit a within-
country over-time design, implementing a multinomial logistic regression model with country and
cohort fixed-effects.

Keywords: horizontal sex segregation, field of study, gender inequality, educational systems
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Gendered educational choices: Circumscription and compromise
in an advanced gender equality context

Liza Reisel & Kristinn Hegna

Institute for Social Research, Oslo & Department of Education, University of Oslo, Norway

In this paper, we study the process leading up to the educational choice, in upper secondary school and
the first transition to higher education. We use longitudinal survey data linked with register data, to gain
a better understanding of the interaction between preferences, opportunities and constraints, and
educational destinations. Specifically, we ask how social background, academic achievement and
neighborhood interact with preferences and choices among boys and girls.

This study is based on a longitudinal data-set from youth in public schools in Oslo, who were born in
1992 (LUNO). There were three waves of data collection from 2006 to 2010.

Keywords: gender segregation, educational choice, aspirations, Norway
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Gender inequality in the value of higher education, 1980-2017:
New conclusions from new measurement

Hadas Mandel & Assaf Rotman

Tel Aviv University, Israél

We provide an updated and comprehensive examination of gender differences in the college wage
premium between 1980 and 2017. We argue that most studies on this topic focus on inequality within
the two gender groups rather than inequality between them. Specifically, previous research has been
more interested in the relation between education investments and earnings and therefore focused on
wage gaps between workers (separated by gender) with high education levels and workers with low
education levels. For gender inequality, however, these findings may be misleading because they mask
the real market value of the gender gaps in the education premium. This is because the common approach
—which uses relative measures by converting wage to logarithmic terms — estimates education premiums
by the additional wage gains of high education in percentages within each gender group. By doing so,
they compare class inequality within the two gender groups, but not inequality between men and women.
Furthermore, the conversion to logarithm downplays the full differences in returns to education between
men and women, because it compresses the top tail of the wage distribution where gender differences
in returns are most significant. Consistent with previous research, we found that relative returns to
education were higher for women up until the new millennium, when convergence occurred. In marked
contrast, women’s absolute returns to education were lower than men’s throughout the entire period, a
gap that grows over time. We discuss the implications of these findings in light of theories of devaluation
of women’s work, glass-ceiling, and the analytic distinction between individual and structural aspects
of gender inequality.

Keywords: gender inequality, returns to education
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Reaching for the top: Gender imbalance in senior civil service positions in Ireland
Helen Russell, Emer Smyth, Selina McCoy & Raffaele Grotti

The Economic and Social Research Institute, Dublin, Ireland

In this paper we investigate gender inequalities in the access to top positions within a strongly stratified
organisation: the Irish civil service. While women make up almost two thirds of all employees, they
occupy less than one fifth of the most senior positions. We investigate access to those positions by
focusing on the individual perceptions of promotion opportunities, a proxy of both previous experiences
of promotion and willingness to apply for future promotions.

The paper draws on theoretical insights from the literature on gender segregation (Kanter, 1976, 1977,
Charles & Grusky, 2004) and organisational culture (O’Connor, 1996; Cahusac & Kanji, 2014). We
study how organisational structure and culture may affect employees’ perceptions of promotion
opportunities by exploiting their variation across Departments and agencies.

This paper adopts a mixed-methods approach, drawing on a combination of administrative data,
secondary analysis of an employee engagement survey conducted among 11,000 civil service
employees, in-depth work history interviews with 50 senior civil servants (female and male) across four
government departments and 11 interviews with personnel managers.

Our results highlight that both structural and cultural forces within the organization contribute to the
structuring and reproduction of gender inequality. We add to the existing literature by providing new
evidence of gender inequality in the labour market. Moreover, we contribute to existing research by
using a mixed-methods approach which permitted us first to quantify the phenomenon and to identify
its main correlates, and second to deepen our understanding of inequality reproduction by studying the
personal experiences of female and male workers.

Keywords: mixed-methods, gender inequality, occupational inequality
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Cognitive ability and fertility amongst Swedish men.
Evidence from 18 cohorts of military conscription

Martin Kolk' & Kieron Barclay’

1Stockholm University Demography Unit, Stockholm University Center for the study of Cultural
evolution & Institute for Future Studies, Sweden
2Max Planck Institute for Demographic Research, Stockholm University Demography Unit &
Department of Social Policy, London School of Economics

We examine the relationship between cognitive ability and childbearing patterns in contemporary
Sweden using administrative register data. The topic has a long history in the social sciences and has
been the topic of a large number of studies, many arguing for a negative gradient between intelligence
and fertility. We link fertility histories to military conscription tests with intelligences scores for all
Swedish born men born 1951 to 1967. We find an overall positive relationship between intelligence
scores and fertility and that is consistent across our cohorts. The relationship is most pronounced for
transition to a first child, and that men with the lowest categories of IQ-scores have the fewest children.
Using fixed effects models we additionally control for all factors that are shared across siblings, and
after such adjustments we find a stronger positive relationship between 1Q and fertility. Furthermore,
we find a positive gradient within groups of different lengths of education. Compositional differences
of this kind are therefore not responsible for the positive gradient we observe - instead the relationship
is even stronger after controlling for both educational careers and parental background factors. In our
models where we compare brothers to one another we find that relative to men with 1Q 100, the group
with the lowest category of cognitive ability have 0.58 fewer children, and men with the highest category
have 0.14 more children.

Keywords: fertility, cognitive ability, reproduction, childbearing, Sweden
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Economic uncertainty and fertility in Italy: Which uncertainty matters?
Letizia Mencarini', Daniele Vignoliz, Arianna Gatta' & Francesco Mattioli’

'Bocconi University, Milan, 2University of Florence, Italy

The role of economic uncertainty as a determinant of childbearing intentions has been so far explored
in the literature through a limited set of constructs, failing to recognize the multidimensionality of the
concept.

This key limitation is mirrored in the ambivalence of results reached by different studies. Previous
attempts to operationalize economic uncertainty rely on the use of the dichotomy
employed/unemployed, ignoring or downplaying that individuals, depending on the extent to which they
feel and tolerate uncertainty, might differ with respect to how they react and take decisions in uncertain
economic situations. In this paper we address these oversights in previous research by consulting the
newly released 2017 Trustlab survey and its built-in module on self-assessed economic uncertainty. We
identify four items that represent distinct theoretical concepts of perceived economic uncertainty.
Multivariate results suggest that these constructs are related but do not affect in the same way fertility
intentions. The observed relationship is robust to the inclusion of markers of individual-level
heterogeneity, such as person-specific risk aversion and life satisfaction. Introducing the level of gender
equality in the labor market reveals the existence of a work-family conflict for women: the perception
of having a stable job seems to affect positively women childbearing intentions only for those women
living in provinces with higher female labor force participation relative to men.

Keywords: job uncertainty, economic uncertainty, fertility intentions, Italy, Trustlab
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Accumulated income and fertility
Martin Kolk

Stockholm University Demography Unit, Stockholm University Center for the study of Cultural
evolution & Institute for Future Studies, Sweden

Research on income and fertility has largely focused on either the cross-sectional relationship between
income and current number of children, or the income the year before child bearing. In the current study,
I introduce a novel and superior measure on the relationship between income and earnings in relation to
childbearing to asses if poorer or richer individuals have more children. Accumulated income histories
are calculated and presented for men and women in contemporary Sweden for cohorts born between
1940 and 1970 using administrative register data. It is shown how income is related to completed fertility
and parity, for two different operationalization of income; disposable income, and earnings. There is a
strong positive gradient between accumulated income for men for all cohorts, and the gradual
transformation from a negative to a positive gradient for women. In particular, childless men and women
have substantially lower accumulated incomes than men and women with children. For men fertility
increases monotonically with increasing income, while for women much of the positive gradient is the
result of low fertility of women with low accumulated income in later cohorts.

Keywords: demography, family, income, fertility, life course
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“When the going gets tough, trust gets going”:
How trust buffered the effect of the economic crisis on fertility

Arnstein Aassve, Marco Le Moglie & Letizia Mencarini

Dondena Centre for Research on Social Dynamics and Public Policy,
Bocconi University, Milan, Italy

The paper argues that generalized social trust matters for reproductive behavior and associated trends.
In the face of economic hardship, trust acts as a stabilizer, reducing the negative effect of economic
downturns on fertility. We analyze fertility data from Italian provinces from 2004 to 2013, thereby
incorporating periods before and after the financial crisis. Estimation is based on a Difference-in-
Difference approach, where treatment is defined over provinces with high and low levels of trust.

Overall, we find a robust and significant positive effect for trust on fertility, which is stronger among
younger age groups. In addition, we find that the buffer effect of trust decreases with the level of public
childcare provision, suggesting that that generalized low trust can be counterbalanced through public

policy.

Keywords: fertility, generalized social trust, financial crisis, Diff-in-Diff, Italy
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Labour market institutions and wage inequality
Matthias Haslberger

Department of Social Policy and Intervention, Nuffield College, University of Oxford

There are many competing explanations for the return of high levels of inequality in rich countries since
the late 1970s: technological change and globalisation are hot contenders, while more historically
minded scholars furthermore recognize the exceptional nature of the preceding phase of historically low
and falling inequality (Piketty 2014; Scheidel 2017). Recent scholarship moreover suggests that
inequality is “institutional in nature” (Beramendi & Rueda 2014, p.252): successive waves of labour
market reforms have arguably facilitated the growth of inequality, leading some scholars to describe the
secular trend towards greater inequality as “a story of policy choices” (Mishel et al. 2014).

According to Boeri (2011, p.1182), “[a] labor market institution is a system of laws, norms or
conventions resulting from a collective choice, and providing constraints or incentives which alter
individual choices over labor and pay.” While there is a large body of scholarship on labour market
institutions (hereafter LMI) across countries or within individual countries over time, there is little
empirical research investigating the joint impact of changes of different LMI on wages across countries
and over time. Furthermore, existing research seldom looks beyond overall measures of wage inequality.
Motivated by these observations, my study pursues three related research questions. Firstly, I investigate
how LMI influence overall wage inequality. Secondly, by looking at different regions of the wage
distribution, I examine whose wages are most affected by changes in LMI. Thirdly, by analysing wage
inequality among women and men separately, [ contribute to the understanding of an aspect of inequality
that is often overlooked due to the focus on inequality between women and men. I study four types of
LMI: the degree of unionisation of wage earners, the strictness of employment protection legislation,
the presence and level of a statutory minimum wage, and the generosity of unemployment benefits.
Using a newly assembled dataset of 34 OECD countries over a period from 1985 to 2015 and based on
a theoretical framework rooted in power resource theory, I investigate the effect of changes in these
institutions on the gross wages of full-time dependent workers.

The study proceeds as follows: after a short description in section 2 of the trends and patterns in the
data, section 3 surveys the literature and formulates a set of theoretical expectations. Section 4 outlines
my analytical strategy and section 5 describes the dataset. Section 6 discusses and interprets the
empirical findings and section 7 concludes.

Keywords: minimum wage, wage bargaining, labour market institutions, wage inequality, employment
protection
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Against the Odds: The increasing wage performance of women in male jobs
Felix Busch

University of Zurich, Switzerland

Commentators often point out the poor career opportunities for women in male jobs such as in technical
or managerial domains. However, such criticism often relies on analyses of the gender gap in outcomes,
whereas from a career perspective, it is more pertinent to compare women working in different sectors.
We do this by comparing the wage performance of women in male, mixed, and female jobs, using
German labor market data. Trend analyses show that women in male jobs nowadays receive
substantially larger wages than other women. This is the result of a long lasting period throughout which
women in male jobs have seen the largest yearly wage increases over any other group in the labor market.
This climb in wages was even strong enough to eradicate the unconditional gender gap in mean wages
of this group by about 2010. We use decomposition techniques to test hypotheses about the sources of
the growing wage advantage for women in male domains (over other women). Results reveal strong
compositional changes that drive reported trends: Increased educational attainment and stronger
preferences for work over family commitments have allowed those women to secure higher wages. Job-
switch models show that little of the positive change can be attributed to occupation-level factors.
Overall, our analysis supports a narrative of increasingly positive selection of women into male jobs.
Occupational gender segregation keeps most women out of male domains, while those who make it in
against the odds are a small socio-economic elite with strong career prospects.

Keywords: male jobs, wage inequality, female wages, gender segregation, occupations
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Uncovering the role of employer preferences in the male marriage premium:
Evidence from panel data and a survey experiment

Patrick McDonald

LINES/LIVES, University of Lausanne, Switzerland

Survey evidence finds a “marriage premium” for men in most of the western world. Three key theories
are put forward as an explanation: 1) marriage makes men more productive and therefore increases their
wages; 2) men with more attractive labour-market behaviours and characteristics, and therefore higher
wages, are more likely to be married; 3) employers prefer married men for reasons of statistical
discrimination, or social norms. We use a two-step analysis to test these three theories. In the first step,
we analyse national panel data from Switzerland to pinpoint the part of the penalty due to either
productivity or selection. We use entropy balancing to match never-married men to married on a set of
pre-labour market covariates, thus isolating the selection effect, before we perform fixed effects
regressions for productivity effects and to uncover any unexplained residual. We find a raw male
marriage premium of almost 5%, much of which is explained by productivity, but cannot find evidence
to confirm the presence of a productivity effect. Next, we seek to uncover discrimination by using a
factorial survey experiment among HR managers (N = 714) in Switzerland. We ask the managers to
assign wages and the likelihood to be invited to a job interview to the CVs of fictional job candidates,
who vary randomly on their civil status, amongst other characteristics.

We can therefore identify employers’ preferences concerning married and unmarried men. We find that
while recruiters assign a small premium to married men, this varies based on the sex of the respondents
and the job applied for, and that the premium is much smaller than the premiums reported in the
literature. We find evidence that employers are more likely to invite married men to a job interview.

Keywords: male marriage premium, labour market, productivity, selection, employer discrimination,
survey experiment data
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The impact of fatherhood on wage inequality among British, Finnish, and German men
Rossella Icardi, Anna Erika Hédgglund & Mariia Fernandez-Salgado

University of Bath, United Kingdom

Having children predicts gender wage inequalities. Fatherhood is associated with greater wages that
contrast with motherhood wage penalties, but not all fathers benefit equally. In this paper we theorize
how the effect of fatherhood across the wage distribution might vary with the constellation of family,
state, and market institutions that constitute “fatherhood regimes.” Britain and Germany are modified
male breadwinner states, although the German labor market enabled more men to support dependent
wives and children. Finland is a solidaristic regime, with institutional supports for both dual-earning and
greater wage equality among men. Using 2000 to 2014 waves of British, Finnish, and German national
panel data and unconditional quantile regression, we compare the fatherhood premium across the wage
distribution in each country. We also compare how much of the gross fatherhood wage premium at each
quantile is accounted for by observed and stable unobserved characteristics. In all three countries, both
gross and net premiums are greater at the 80th than 20th quantile of the wage distribution. At the 20th
quantile, observed characteristics account for more of the British fatherhood premium than in the other
two countries. In all three countries, however, observed and time-invariant unobserved characteristics
account for most of the premium at both the 20th and 50th quantiles. Net of characteristics, there is an
unexplained premium only at the top of the distribution that is largest in Germany and somewhat smaller
in Finland. We conclude that parenthood sustains only elite men’s advantage, to varying degrees across
regimes.

Keywords: unconditional quantile regression, inequality, fatherhood, fatherhood regimes
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Cross-national variation in the influence of genes and socioeconomic status on education

Tina Baier', Kieron J. Barclay’, Dalton Conley’, Thomas Laidley®, Volker Lang', Torkild H. Lyngstad’
& Michael Gritz’
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Previous research has argued but rarely tested whether socioeconomic differences in the impact of genes
on education vary across countries. We empirically test this hypothesis comparing variation in the
similarity between siblings, dizygotic, and monozygotic twins in education across countries and across
social groups within these countries. This approach allows us to identify differences in the relative
importance of shared-, non-shared, and genetic influences on education. We use data on four advanced,
industrialized societies. Our data sources include TwinLife for Germany, Add Health for the United
States, and register data for Norway and Sweden. The findings of our study will allow us to identify
whether institutional differences affect the contribution of genetic influences on the intergenerational
transmission of education.

Keywords: siblings, twins, genes, educational mobility, cross-national comparison, socioeconomic
status
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Twins' differences in cognitive abilities and early educational outcomes:
All in the family?

Carlos J. Gil-Hernandez

Department of Political and Social Sciences, European University Institute

Cognitive abilities are positively associated with learning and educational outcomes. Nonetheless, even
when working-class children reach the same level of cognitive abilities than their more advantaged
counterparts, they have fewer chances of accessing the academic track of secondary education that leads
to university. Some authors suggest that the association between parental socioeconomic status (SES)
and educational outcomes cannot be only explained by the unequal distribution of resources and abilities
between families, but also by other unobserved factors within families. The literature on parental
response has shown that parents react to their children’s endowments, hence they may reinforce or
compensate siblings’ differences in traits related to later educational success. However, this literature
offers inconclusive and limited evidence on these within-family dynamics. This article examines
whether twins differences in cognitive abilities are associated with twins-differences in transition rates
from primary education to the academic track in Germany. Furthermore, it explores if this association
is heterogeneous across parental SES. I implement a twin-design drawing data from the Twin Life study
carried out in 2014/2015, a representative survey of the German population with a cohort of same-sex
11-year old twins at grade 5-6 (n=2,012 twins). I find that twins-differences in cognitive abilities predict
track placement within-families. I also find that the effect of twins-differences in cognitive abilities on
track placement is stratified by parental SES, so that these differences tend to be reinforced among
advantaged families, and compensated among disadvantaged families. Finally, net of within- and
between-family differences in cognitive abilities, twins from high-SES backgrounds are 18% more
likely to attend the academic track.

Keywords: educational inequality, twins differences, parental response, cognitive abilities
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Changes over time in the contribution of family background on levels of education
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An increasing number of studies have applied sibling correlations to measure the contribution of the
“total” family background on educational attainment. While this research has sometimes considered
differences between societies and over time, most previous studies have disregarded differences between
the levels of education. In this study, we assess how the total contribution of parental background on
achieved education changes over time across levels of education. We compare successive birth cohorts
in Finland, Sweden, Germany, and the U.S. between 1990 and 2015. We further analyze to what extent
the total contribution of parental background is linked to observed parental education. Our tentative
results indicate that sibling similarity is strongest in the lowest and the highest levels of education in all
studied countries. In Finland and in the U.S., parental education plays most notable role among those
educated to the highest level, while in Sweden and in Germany a large part of the sibling similarity is
also explained among those educated to the lowest level of education. Fewer cross-time trends were
found in the U.S, while clear changes over time were found in Finland and in Sweden. In most cases,
cross-time differences were mainly stemming from changes in the unobserved part of the sibling
correlation rather than changes in the contribution of parental education.

Keywords: educational inequality, sibling correlations, cross country differences, trends over time
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Increasing sibling resemblance in education during China's Great Transformation:
Trends and explanations

Rob J. Gruijtersj, Michael Gritz> & Christiaan Monden®
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An ongoing discussion in the sociological literature relates to the impact of macrostructural change on
educational stratification. We measure sibling similarity in education to assess how the total effect of
family background on educational attainment has changed across cohorts born between 1940 and 1985
in China, a country that has experienced dramatic socioeconomic and demographic changes in the past
decades. Using the China Family Panel Studies (CFPS) we show that the total effect of family
background on educational attainment has increased over time. Decomposing sibling correlations into
an explained and an unexplained part shows that this trend is mainly a result of the increasing importance
of observable aspects of family background, especially parental education. Our results run counter to
expectations derived from modernization theory, questioning the usefulness of this theory to explain
changes in educational stratification in non-Western countries.

Keywords: family background, China, sibling correlations, educational inequality, modernization,
cohort trends
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Parental welfare dependency and children’s educational attainment in Denmark
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Children of welfare recipients attain less education than do children whose parents do not receive
welfare. In this study, we build on Boudon’s (1974) distinction between primary and secondary effects
of social background on educational attainment to develop a theoretical argument concerning how
parental welfare dependency may affect children’s educational performance and attainment, and test the
argument empirically using Danish administrative data. We consider four educational outcomes:
mandatory school leaving GPA, enrolling in an upper secondary program before turning 21, and having
obtained an upper secondary education at age 21, and started a tertiary education before turning 22. To
control for selection into family contexts and other family-level confounders, we rely on sibling fixed
effects models and control for endowments at births using birthweight. Duration of parental welfare
dependency negatively affects likelihood of enrolling in, and completing, upper secondary education at
age 21 for children whose parents had education above primary level. Parental welfare dependency does
not substantially affect GPA, and only paternal welfare dependency affects the likelihood of enrolling
in tertiary programs. Results indicate that duration of parental welfare dependency does not lower
educational performance, and mainly lowers attainment of upper secondary degrees for individuals who
never would progress beyond upper secondary level.

Keywords: welfare dependency, intergenerational transmission, education
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The reproduction of educational inequalities in stepfamilies.
What happens if two fathers are involved in the intergenerational transmission of
socioeconomic characteristics?
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There is an extensive body of literature on the transmission of socioeconomic characteristics across
generations in two-parent families. However, it could be argued that the implicit focus on the two-parent
family needs to be reconsidered in a time that divorce and remarriage becomes more and more common.

In this study we examine the intergenerational transmission of socioeconomic characteristics in
stepfamilies. We focus on families in which the child lived with the mother after divorce and the child
shared, for at least part of the childhood, a household with the new partner of their mother (stepfather).

First, we examine whether biological fathers and stepfathers are both simultaneously part of the
transmission process or that one substitutes the other. Second, we argue that previous studies payed too
little attention to the heterogeneity in contact patterns in stepfamilies.

In this paper, we use a newly collected dataset, named OKiN (Parents and Children in the Netherlands)
in which non-intact families and in particular stepfamilies are systematically oversampled via the

registers.

Keywords: educational inequality, stepfamilies, family complexity, non-residential fatherhood, post-
divorce contact
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Estimating heterogenous causal effects of parental separation on child education:
Evidence from Sweden
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We estimate the causal effect of parental separation on children’s educational outcomes using the ratio
of opposite sex co-workers at the maternal workplace as an instrumental variable (IV) for parental
separation. We apply this IV approach to estimate average and marginal treatment effects of parental
separation on children’s grade point average (GPA) at the end of primary school using register data from
Sweden. Parental separation has, on average, no negative effect on GPA. Analyzing heterogeneity of
separation effects across the distribution of parental propensities to separate reveals a negative causal
effect of parental separation on child education only for boys from families with parents with a high
propensity to separate. Contrary to that, a positive effect is found in families with a low propensity for
parental separation. These results show that the effects of parental separation are not uniform for all
children but heterogenous.

Keywords: parental separation, parental education, family structure, child development
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In comparative research, the level of education is routinely measured using one of two methods. The
qualification method measures the level by highest (or most recently achieved) diploma. Best practice
here is to measure the qualifications in country-specific term and then to post-harmonize these using a
common denominator. The recent development of the three-digit International Standard Classification
of Education 2011 (ISCED-2011) has become a major game-changer in this methodology, because for
the first time a detailed and rigorous harmonization framework has become available, which allows the
research to scale to qualifications to an internationally valid linear metric (Schréder & Ganzeboom
2014). Alternatively, comparative research measures level of education using its duration, best collected
as a question to respondents about the (net) length of their educational careers. Both methods have their
pro’s and con’s, and their fervent proponents and opponents (Braun & Miiller 1997; Schneider 2009).
I examine these arguments and conclude that the discussions have overlooked the fact that qualification
measures and duration measures are strongly correlated and can usefully be regarded as parallel
indicators of the same underlying construct.

I then examine the quality of the qualification and duration measures empirically using a Saris &
Andrews (1991) Multi-Trait Multi-Method model. This reformulation of the classical MTMM models
allows one to derive separate validity and reliability coefficients. The model is tested on ISSP data 2002-
2016 from the Netherlands, in which both qualification and duration measures have been obtained for
respondent and partner. The model is also estimate on EU-SILC household data, in which both types of
measurement have been obtained for all members of the household (both partners and children). The
provisional estimates indicate almost equal validity of the qualification measures — also in countries for
which the validity of duration measurement has been contested, but that duration suffers from about
10% more unreliability than qualification measurements. Finally, it is shown that that double indicator
measurement — by both qualifications and duration — repairs both validity and reliability problems.

Keywords: comparative research, measurement
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Phenotypic discrimination in Europe: Results from a comparative field experiment
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We present the first large-scale comparative field experiment on phenotypic discrimination in
employment carried out simultaneously and with a harmonised methodology in three European
countries: Germany, the Netherlands, and Spain. We sent fictitious résumés to real vacancies in six
different occupations randomly varying the treatments for ethnicity (measured using country of ancestry
and ethnic names) and phenotype (measured using applicants’ photographs). Fictitious applicants are
young-adult country nationals of foreign-born parents from 23 different countries of ancestry
(N=12,000). We examine the average difference in callback rates across four ‘racial’ groups comprising
eight different photographs carefully matched in dimensions of attractiveness and likeability. We exploit
full ‘racial’ variation in applicants coming from four regions of ancestry (EFTA & US, MENA, Latin
America & the Caribbean and Asia) and this allows us to investigate race-ethnicity intersectionality. We
find evidence of discrimination against minority racial groups, particularly against Blacks, in all three
countries studied, as well as some indication of ‘racial’ hierarchies in the Netherlands. We also find
evidence suggestive of race-ethnicity interactions but patterns are non-universal. Finally, our findings
suggests racial discrimination is higher in the Netherlands than in Germany or Spain.

Keywords: Europe, second generation, employment, discrimination, race, phenotype, field experiments
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Ethnic hierarchies and cultural distance:
Explaining ethnic discrimination in hiring behaviour.
Results from a cross-national field experiment

Bram Lancee', Gunn Birkelund, Marcel Coenders, Valentina Di Stasio, Marina Fernandez Reino,
Anthony Heath, Ruud Koopmans, Edvard Larsen, Javier G. Polavieja, Maria Ramos, Hanna Soine,
Lex Thijssen, Susanne Veit, Ruta Yemane

tUniversity of Amsterdam

We conducted a cross-national harmonized field experiment on ethnic discrimination on the labour
market in Germany, the Netherlands, Norway, Spain and the United Kingdom. In all five countries, we
sent job applications from fictitious job candidates to real job openings. The fictitious job candidates
were either natives or had an immigrant background in one out of 52 different countries of origin. In all
destination countries, we find clear differences in the call-back rates of the majority population and
minority applicants, confirming that minority applicants are discriminated against in the hiring process.
In addition, our results point to large differences in the extent of discrimination between minority
applicants from different countries of origin. Drawing on previous research that relates ethnic hierarchies
in social distance to differences in cultural values, we investigate whether the level of cultural distance
between immigrant groups and the native population can explain ethnic hierarchies in hiring
discrimination.

Preliminary results confirm the expected relationship by trend. The stronger an immigrant’s country
deviates from the receiving society with regard to secular and emancipative values or shares of Muslim
population

Keywords: ethnic discrimination in job, tests on discrimination, group differences in cultural values,
ethnic hierarchies in discrimination, Muslim population, secular and emancipative values
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How organizations can mitigate biases during the hiring process
Valentina Di Stasio’ & Anthony Heath’

'European Centre for Migration and Ethnic Relations, Utrecht University, the Netherlands
2Nuffield College, University of Oxford, United Kingdom

Based on a correspondence test conducted in the UK, we compare call-back rates across several ethnic
groups — including white British, Pakistani and Nigerians — and add to the few correspondence tests on
ethnic discrimination that have been fielded in the British context (e.g., Jowell and Prescott-Clark 1970;
Wood et al. 2009). In addition to simply detecting whether some ethnic groups are discriminated against,
we also test whether discrimination rates vary depending on characteristics of the organizations, such as
firm size, formalization of hiring practices, number of applications received and organizations’ stated
commitment to equal opportunities.

To better understand why discrimination occurs and how it can be prevented, we conducted a series of
interviews with HR professionals. We focus on three strategies that organizations can adopt to reduce
the impact of sterecotypes and in-group bias on their hiring decisions: the non-disclosure of applicants’
names and possibly other characteristics that carry a racial connotation; the diffusion and processing of
information that does not conform to stereotypical images of minority groups; the use of transparent
procedures that hold employers accountable for their decisions.

Finally, we try to put the British findings in comparative perspective and compare our findings with
results obtained from a set of correspondence tests that were conducted simultaneously in Germany, The
Netherlands, Norway and Spain and varied the exact same treatments as in the British test. This
harmonized, cross-national design allows us to study whether there are distinctive country patterns or
whether the organizational drivers of inequalities are similar across countries.

Keywords: ethnic discrimination, field experiments, organizational stratification, hiring
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Variability in intra-generational mobility in the 20th century:
Occupational prestige trajectories by cohort and gender in West Germany

Philipp M. Lersch’, Wiebke Schulz’ & George Leckie’

tUniversity of Cologne, Germany
2University of Bielefeld, Germany
3University of Bristol, United Kingdom

Previous studies in the field of intragenerational mobility research mostly describe population-averaged,
group-specific occupational trajectories without considering systematic variability around these typical
trajectories. In the current study, we advance previous literature by explicitly conceptualizing and
modeling variability in trajectories of occupational attainment and career progression within and
between individuals. In particular, we consider three dimensions of variability: (1) between-individual
variability in the initial occupational prestige of the first job, (2) between-individual variability in
occupational trajectories, and (3) within-individual variability as year-to-year volatility around
individual-specific occupational trajectories. We study occupational prestige of women and men who
entered the labor market between 1932 and 1989 in West Germany for up to 15 years using rich data
from the German Life History Study and the German National Educational Panel Study. We extend
previous empirical models of occupational prestige attainment by applying mixed effects growth curve
models with heterogeneous variance components. Preliminary results show that variability in
occupational prestige trajectories changed non-linearly across cohorts. Women’s trajectories were
substantially more variable in older cohorts, but are similarly variable to men’s trajectories in the
youngest cohort. Our results provide new insights into historical changes in the expectable occupational
status trajectories of women and men over their life courses. More importantly, we gain a better
understanding of the historical changes in how uniform or unexpectable and idiosyncratic occupational
trajectories are.

Keywords: variance, social mobility, life course, growth curve, employment
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Social origin and career in Italy. A longitudinal analysis
Gabriele Ballarino, Stefano Cantalini & Nazareno Panichella

University of Milan, Italy

This paper studies the direct effect of social origin, net of achieved education (henceforth, DESO), and
it discusses how the related mechanisms act over the occupational career in Italy. It provides three main
contributions to the literature: a) it measures the DESO on the career in a diachronic perspective; b) it
analyses the DESO differentiating its effect on the first job and within the first job; c) it sheds lights on
the mechanisms underlying the DESO, analysing the effects of three job episodes on the occupational
achievement (voluntary job changes, involuntary job changes and internal careers). Using Multipurpose
Survey data (2009) and means of OLS regressions and panel models, preliminary results show a DESO
on the SIOPS at labour market entry and in the subsequent career, although the magnitude of the latter
substantially diminishes when the social class of the first job is controlled for. This (limited) effect of
social origin within the social class of the first job primarily occurs in the long-run, and it depends on
the different effects of three job episodes across social classes. Among male, social inequalities are
mainly driven by the absence of disruption effects after both a voluntary and involuntary job change for
those coming from the service class. Among female, social inequalities are explained by the difficulties
of working-class women to recover the negative effects of a voluntary job change over the career, and
by their disruptive effects of a job change related to internal careers both in the short- and in the long-
run.

Keywords: direct effect of social origin, career, panel data, Italy
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Networks of intra-generational occupational mobility
Peter Block' & Jan Jonsson’

'ETH Zirich, Switzerland
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Contemporary research on intra-generational mobility, in particular between which occupations is intra-
generational mobility common, tends to focus on individual and occupational attributes; the structure of
labour market mobility is often presumed to follow exogenously defined social classes. We take a
different approach by focussing on social and institutional factors that determine mobility beyond
individual and occupational variables. We propose that the formation of occupational aspirations and
the assessment of what are desirable and realistic occupational options is embedded in social networks
and institutionalised contact between occupations. Inter-occupational contact is, first, created by
institutional arrangements, e.g. different occupations are trained at the same educational institutions,
group together in unions, and working sites are geographically clustered. Second, mobility in itself
creates links between occupations: mobile individuals connect the occupations between which they
transition. When contact between occupations creates mobility, patterns in the mobility table emerge, in
particular, some transitions become institutionalised (repetition), mobility between occupations is
reciprocal, and mobility clusters within pockets of the labour market. These hypotheses are tested using
the British Household Panel Survey and statistical network methods to analyse the prevalence of
endogenous patterns while controlling for exogenous characteristics. This is contrasted with an approach
that focusses on social classes in structuring mobility. We find that mobility is strongly guided by
patterns of repetition, reciprocation and clustering. Further, the explanatory power of social classes
decreases dramatically when controlling for the prevalence of these patterns. Our study suggest that
analysing emergent patterns in mobility tables can help understand occupational mobility as a social
processes, surpassing explanations that focus solely on variables.

Keywords: social mobility, labour markets, social classes, statistical network methods
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Occupational gender segregation, gender norms, and occupational homogamy
across Europe

André Grow & Jan Van Bavel

Centre for Sociological Research, University of Leuven, Belgium

Occupational attainment is a source of status and the more spouses tend to resemble each other in the
occupations they hold, the larger will be social inequality. Research into the antecedents of occupational
homogamy has focused on status homophily —a preference for partners with similar status— as a main
cause of homogamy. In this paper, we highlight that occupations are not only linked to society’s status
system, but also to its gender system. The occupational structure is gender segregated, partly because of
norms about the jobs that are considered appropriate for men and women. We argue that the gender
composition of the occupations that people work in can affect their likelihood to live with a partner who
also works in their occupation by two countervailing mechanisms. One the one hand, working in an
occupation with many opposite-sex members might increase the likelihood that people form a
homogamous union, because such occupations provide a large pool of potential similar-status partners.
On the other hand, men and women who work in occupations in which they are in the minority are often
seen as violating existing gender norms, which can reduce their attractiveness as partners. We explore
how these mechanisms affect occupational homogamy with data from the European Social Survey in 17
European countries. Our results suggest that working in an occupation with a higher share of opposite-
sex members increases the likelihood that respondents are in a homogamous union, but this increase is
attenuated for minority-sex members in highly segregated occupations.

Keywords: gender norms, occupational homogamy, occupational gender segregation, social status,
Europe
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Institutionalized gender norms in occupations as determinants for men's transitions
from full-time to part-time employment in Germany

Agnieszka Althaber

WZB Berlin Social Science Center

Men increasingly report discrepancies between their actual and preferred working hours and prefer to
work less. However, men still underutilize options offered by organizations to reduce working hours
and their individual right to request part-time. Results from previous research indicate that working
conditions and the way work is organized in occupations affect the availability of opportunities for men
to reduce working hours. The paper analyses how gender segregation and occupational work cultures
affect men’s transitions from full-time to part-time employment. Part-time employment is understood
as regular working time of <35 hours. Theories of institutionalized gender inequalities and the gendered
nature of norms about ideal workers are applied to examine the influence of these occupational
characteristics. Combining individual life course data from the German National Educational Panel
Study and aggregated data at the occupational level from the German Microcensus I study men’s
transition rates from full-time to part-time employment for the period 1992-2015 in Germany. Results
confirm that transition rates are lower in occupations with stronger masculine ideal worker norms
regarding time resources for work in the form of overwork and availability for work at non-standard
times of the day. Inconsistently with the theory, the share of men does not have any significant effect
when occupational work cultures are included in the model. This indicates that the occupational level
factors of work cultures have a substantial impact on men’s opportunities to switch from full-time to
part-time employment and that gender segregation alone is not sufficient enough for measuring
institutionalized gender inequalities.

Keywords: occupational work cultures, gender segregation, men, part-time employment, ideal worker
norms
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Work-life balance: Gender norms, inequalities and individual agency among young men
and women in Europe

Rumiana Stoilova & Petya llieva-Trichkova

Institute for the Study of Societies and Knowledge, Bulgarian Academy of Sciences

Work-life balance is perceived as an important component of job quality and as a critical determinant
of people’s broader well-being and has recently gained greater attention at policy level. Given this, the
present paper aims at exploring the factors which influence on the gender specific norms, the importance
of work-life balance in the context of job-search and time spent on unpaid housework among young
men and women across European countries. Our study builds upon the capability approach framework
and contributes to the studies which have applied it in the sociology with regard to work-life balance
from a gender perspective. The paper combines macro-level data from the official statistics with
individual-level data from the rotating module of the European social survey which was devoted to
Work, Family and Wellbeing (2010/2011) and uses multilevel modelling to explore the factors which
influence on the gender norms, the importance of work-life balance for choosing a job and the hours
spent on housework among of young men and women across 24 European countries. The results show
that the main differences between young men and women are related with two individual-level factors:
education and having a child. The empirical findings regarding the factors at macro-level contrast
previous research which shows that individual® capabilities for work-life balance are shaped by policies
and norms, reflected in the take-up of parental leave, childcare, and part-time work, but reveal that the
major differences between young men and women at macro level are due to the welfare regime they live
in.

Keywords: work-life balance, gender norms, gender inequalities, individual agency, family policies
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Is retirement bad for health? A matching approach
Elena Pirani, Marina Ballerini, Alessandra Mattei, & Gustavo De Santis

University of Florence, Italy

The health effects of the transition from work to retirement are far from clear. The specialized literature
reports both positive and negative consequences on objective and subjective health measures, cognitive
functions, and mortality. However, most of the early studies focus on associations rather than causal
relationships.

The aim of this paper is to assess the causal impact of the transition from work to retirement on individual
health in various European countries in recent years. We focus on three measures of health: self-rated
health, mental health, and depression.

Our data come from SHARE, the longitudinal Survey on Health, Ageing and Retirement in Europe, in
the years between 2004 and 2016. We estimate causal effects of retirement on health using a propensity
score matching approach (nearest neighbor method) under the assumption of selection of observable,
which amounts to assuming that there is no unmeasured confounder of the treatment-outcomes
relationship.

Our results suggest that the transition from work to retirement negatively affect self-rated health almost
everywhere in Europe; nevertheless, the quality of life seems to improve, especially in Continental and

Mediterranean countries.

Keywords: Europe, well-being, causal effect, gender
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The four wheels of happiness:
The relationship between car wealth and life satisfaction among the elderly in Europe

Gaél Brulé, Laura Ravazzini & Christian Suter

Institute of Sociology of the University of Neuchatel, Switzerland

Car wealth is the second most important type of real asset and it is particularly relevant among seniors
as a visible sign of the status achieved during their past professional activity. The contribution of car
wealth and the effect of its functional and positional value on SWB remain however almost unknown.
Even more opaque is the influence of contextual factors on the car wealth-SWB relationship. In order
to analyse this relation and see what really matters to individuals, we use the dataset SHARE that covers
seniors in Europe and contextual data from the World Economic Forum and the European Social Survey.
Results show that among the elderly, the value of cars is the most related to life satisfaction among all
wealth components. Having a car is positively associated with SWB and the effect becomes stronger
with the value of the car. Both functional and positional concerns contribute to this relationship.
Multilevel and fixed effects models are used to explore to what extent contextual factors, such as the
level of infrastructures and the predominant materialistic values of the country, can explain this relation.
Although always significant in all countries, results show that car wealth matters less for SWB in
affluent societies where public transportations are more developed. Car wealth is also less relevant in
post-materialistic societies where individuals do not consider it important to show their success through
material possessions. These contextual variables explain why car wealth is more important for SWB in
Greece and less important in Denmark.

Keywords: wealth, subjective wellbeing, elderly, conspicuous consumption, social status
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Mystery of rising old-age mortality in Europe: Testing alternative explanations
Veronica Toffolutti’ & David Stuckler’
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Since 2015, mortality in persons over age 65 reversed historical declines and rose in 15 of 28 EU
countries. The excess can be roughly translated into 217,000 premature deaths amongst the 94 million
seniors over 65 in the 28 EU countries. Potential explanations include a data artefact, flu outbreaks, cold
winter seasons, returning emigrant retirees, and large budgetary reductions to health and social care.
Here we test alternative hypotheses using cross-national data covering the years 2003-2015. We focus,
in particular, to the health and social care—cuts implemented during the Great Recession. We test both
the long and short -term consequences of cuts on them. We found that a decrease of one percentage
point in the social care expenditure leads to an increase in old-age mortality by about 0.15% (95% CI:
0.04% to 0.26%). At the same time a decrease of one percentage point in the publicly financed healthcare
leads to an increase in the old-age mortality by about 0.22% (95% CI: 0.02% to 0.41%).

Keywords: healthcare spending, old-age mortality
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Living standards inequality in the European Union between 2004 and 2016:
Multidimensional convergence and fragmentations

Pierre Blavier! & Frédéric Lebaron’
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The 2008 Great Recession is commonly said to have had serious consequences for Inequality in Europe
and in particular in Southern countries (Spain, Greece, and Italy). Massive increase in unemployment is
often seen as an heavy source of divergence both within and inter-countries. In this paper we propose to
decompose the evolution of inequality in terms of living standards across countries, regions, and social
groups. To do so, we use the European Union-Statistics on Income and Living Conditions (EU-SILC,
2004-2016) and the European Community Household Panel surveys (ECHP, 1994-2001) and apply both
Geometrical Data Analysis (GDA) and structured data analysis.

We show that the 2008 Great Recession has reversed the egalitarian trend that prevailed since the middle
of the 1990’s. Until then, the eurozone was in a path of convergence, concerning in particular Eastern
Europe and Baltic States lower class. However, the zone remains rather heterogeneous. Since 2008, this
trend has stopped and the recession has hit most strongly the lower class of the southern European
countries. Greece is the typical case of this evolution, which concerns almost all the social groups and
regions, whereas in countries like Italy it remains more limited to certain regions and occupations. Thus
the 2008 Great Recession and its aftermaths have led to increasing living standards heterogeneity in the
eurozone, and we assess this degree of heterogeneity more precisely, and its evolution during the period.
This raises question as to which extent Europe can be politically unified.

Keywords: multilevel analysis, social class, living standards, inequality, income, divergence path
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Disappointed hopes of upward mobility?
A study on household income mobility in Germany 1995-2015

Karin Kurz & Jorg Hartmann

University of Gottingen, Germany

Similar to many other OECD countries, income inequality in Germany has increased over the past
decades; the share of middle-income groups has decreased and low-income groups have fallen further
behind (cf. Grabka et al. 2016, Grabka/Goebel 2017). Although there is plenty of information on income
inequalities in a cross-sectional perspective, research on income mobility processes on the household
level is scarce. Our study therefore examines to what extent the rising income inequality is produced by
income mobility on the household level and to what extent it is produced by a compositional change of
the population. Our empirical analyses are based on GSOEP data from 1995-2015 and hybrid panel
regressions. The results show that the rise of income inequality at the household level cannot be
attributed solely to a change in the composition of the population, but that households with low
education, low class positions or migrant background have experienced lower income increases in
disposable income over time than other households. These findings suggest that there has indeed been
an increase in disappointed hopes of advancement among the aforementioned groups in recent years.

Keywords: composition effects, Germany, income inequality, social mobility, households
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Keeping pace or lose the race? Low-income households and income inequality in the
USA and Germany, 1992-2014

Barbara Binder & Andreas Haupt
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This paper investigates why income dispersion in the lower half of the income distribution has evolved
differently in Germany and the USA. The overall picture for Germany is a clear and strong dispersion,
while we observe parallel movements in the USA. Using harmonized data from GSOEP and the IPUMS-
CPS for 1993 and 2015, we estimate unconditional quantile regressions (UQR) for both years and
decompose the differences over time using an Oaxaca-Blinder decomposition to attribute the changes
to either income structure effects or composition effects in both countries. We find that the major
difference between both countries is their implementation of their strategies to “make work pay”.
Besides similar trends in a deterioration of the income situation of the unemployed and a counteracting
positive effect through pensioners and the deserving poor, the diverging strategies of the workfare
models have resulted in different income situations for low-income households. Germany increased the
scope of jobs exempted from payroll-taxation that were supposed to serve as a stepping stone for
increased employment. The USA expanded their spending on tax credits (like the EITC) that increase
with higher labor income and set strong work incentives. We show that the German way contributes to
higher income dispersion while the American way supports a large part of the population in the lower
half to keep up with the median and thus dampens growing income dispersion.

Keywords: income inequality, income tax system, social security tax system, unconditional quantile
regression, decomposition
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Family life courses, gender, and mid-life earnings
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Based on life course and instability theories, this paper asks, which typical long-term family pathways
occur, and how they are associated with mid-life earnings for men and women? We use Finnish register
data to follow family life courses from ages 18-39 (N=12,951). With sequence and cluster analysis, we
identify seven typical family pathways, and link them to mid-life earnings with regression models. We
contribute to the literature first, by complementing research on earnings gaps for marriage and
parenthood with a longitudinal process perspective on family life courses. Second, we inform the
comparative debate on family dynamics and economic resources focusing on the relatively egalitarian
Nordic welfare state of Finland. Results show a stronger association between family pathways and mid-
life earnings for men than for women, and differentials among men are only partly accounted for by
compositional factors. Our findings draw attention to a large group of never-partnered childless men
with low earnings who often go unnoticed in family research. Their substantial earnings disadvantage
is not associated with high family instability but on the contrary with the combined absence of any
family events. Overall results highlight that Family instability in itself is not associated with lower
earnings. Instead the association between family instability and mid-life earnings depends on the content
of family instability in gender-specific ways.

Keywords: income inequality, stratification, life course, family, gender
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The end of dominance?
Evaluating measures of family background in stratification research

Martin Hdllsten & Max Thaning
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We analyze how to best combine information on both parents’ socioeconomic status (SES) in
intergenerational research. This can be done by utilizing separate measures for either parents, taking
averages over parents, or only using the highest value across parents — the latter commonly referred to
as the dominance approach. We assess how much of the sibling correlations in education, occupation,
and earnings that are explained by parents’ SES in the same dimensions using the different
operationalizations. The dominance approach performs substantially poorer than the other models. We
end with a discussion of the implications for research on mobility and using SES background as a
confounder.

Keywords: occupation, education, intergenerational mobility, dominance, SES, income
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New tools, novel consequences:
Testing unconditional quantile regression using simulated data

Nicolai T. Borgen' & Qyvind N. Wiborg"’
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Quantile regressions, surprisingly underused in studies of social inequality and mobility, make it
possible to test powerful hypotheses of whether the association between a predictor and an outcome
varies across the distribution of the dependent variable (Koenker and Bassett, 1978). This possibility
may seem trivial, but there are many instances where such hypotheses are of special interest for
stratification researchers. It has many possible applications in demography, social mobility and
stratification research.

Recently, however, researchers have raised concerns over using conventional conditional quantile
regression (CQR) modelling. There are several concerns, but especially two have been highlighted: (1)
interpretation of the coefficients as individual level effects (Angrist, Joshua D. and Pischke, Jorn-
Steffen, 2009), and (2) whether adding control variables changes the interpretation of the predictors,
with even more devastating consequences when using fixed effects modelling (e.g. Killewald and
Bearak, 2014). To remedy these shortcomings, Killewald and Bearak (2014) argue that a new
unconditional quantile regression model resolves these issues. In their comment to a study using
individual-level fixed effects to show a higher motherhood wage penalty among low-wage women
(Budig and Hodges, 2014), they demonstrate that new unconditional quantile regression give
substantially different results.

This new unconditional quantile model (UQR) was developed by Firpo et al. (2007, 2009). In Firpo et
al (2007), they show how this method can be used to generalize conditional Oxacaca-Blinder
decompositions, a counterfactual model devised for means, to other distributional statistics.
Conditional and unconditional quantile regressions should yield the same estimates when only one
predictor is used. In this study, we test this key assumption. We use simulated data, which allows us to
control the data generating process, to test the performance of CQR and UQR.

Our findings reveal that (1) CQR and UQR with one predictor sometimes produce different results —
especially for skewed dichotomous variables; (2) the discrepancies worsen with specific types of
measuring of the predictor; (3) and also with the sample size. These findings do not necessarily
undermine UQR, but we believe they are crucial guidelines to when and under which circumstances this
new method can be safely deployed.

Keywords: unconditional quantile regression, social mobility and inequality, simulation study
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Why you should always include a random slope for the lower-level variable
of a cross-level interaction

Jan Paul Heisig' & Merlin Schaeffer’
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Mixed effects multilevel models are often used to investigate cross-level interactions, a specific type of
context effect where an upper-level variable moderates the association between a lower-level predictor
and the outcome.

We argue that multilevel models involving cross-level interactions should always include random slopes
on the lower-level components of those interactions. Failure to do so will usually result in severely
anticonservative statistical inference. Monte Carlo simulations and illustrative empirical analyses of the
European Social Survey suggest that models omitting the random slope will underestimate true standard
errors on cross-level interaction terms and the main effects of lower-level components by 30 to 50
percent in typical applications.

Many practitioners seem to be unaware of these issues. Roughly half of the cross-level interaction
estimates published in the European Sociological Review between 2011 and 2016 are based on models
that omit the crucial random slope term. Detailed analysis of the associated test statistics suggests that
many of the estimates would not meet conventional standards of statistical significance if estimated
using the correct specification. This raises the question how much robust evidence of cross-level
interactions sociology has actually produced over the past decades.

Keywords: comparative research, multilevel and hierarchical models, hierarchical data, context effects
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How did the great recession affect entry into tertiary education and for whom?
Evidence from 22 countries

Kristina Lindemann & Markus Gangl
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We examine the effect of macroeconomic conditions on the transitions that young people make after the
end of upper secondary education. We are interested in whether young people are drawn to or shy away
from entering tertiary education during a recession, and we also examine whether social inequalities in
transitions rates — e.g. by parental education and income — become amplified during adverse
macroeconomic conditions. We expect macroeconomic conditions to modify the relationship between
social background and educational transitions mainly through two mechanisms: while recessions may
generally increase economic incentives to acquire tertiary degrees, adverse macroeconomic conditions
are likely to disproportionately affect both the resources and the subjective uncertainty about returns to
higher education among young people from less advantaged backgrounds. Our empirical analysis is
based on data from five longitudinal surveys covering educational transitions in years 2004-2014 in the
United States and 21 European countries. We aim to identify the causal effect of economic recessions
using hybrid multilevel models. Our preliminary findings indicate that macroeconomic conditions
indeed on average induce young people to enter tertiary education; they also provide some support to
the hypothesis that macroeconomic conditions modify intergenerational effects of family background,
although educational inequalities do not increase uniformly across all dimensions considered.

Keywords: social background, intergenerational effects, transition to higher education, educational
inequalities, economic recession
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Social disparities in students' trajectories: Royal and side roads to excellence
in French higher education

Estelle Herbaut
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The extent of inequalities in graduation from the most prestigious higher education institutions is a
central question to grasp the horizontal dimension of social stratification in higher education. Previous
studies have consistently shown large social inequalities in French Grandes Ecoles (GE) but there is
limited empirical evidence on the effect of specific admission policies which have been largely
implemented by elite institutions. This paper focuses on social disparities in students’ trajectories to GE
and the effect of alternative pathways to GE in improving social diversity in these institutions. Building
on the conceptual and methodological advances of sequence analysis, I analyse the detailed trajectories
in higher education of around 1,000 students who have reached a Grande Ecole. Students in GE with
no tertiary-educated parent and no upper-class parent show greater complexity in their trajectories which
also diverge more from the traditional pathway. In addition, among students enrolled in GE, students
from lower social background are more likely to have entered through an alternative pathway, which
support the claim that these policies favour social diversity. I complement these results by estimating
the probability to transfer from a short vocational programme to a GE. In this case, results show that
students with tertiary-educated parents are more likely to transfer, suggesting that these alternative roads
also serve as a safety net for socially advantaged students who may not have been able to enter GE
through the traditional and highly competitive pathway.

Keywords: higher education, educational inequalities, trajectories
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Social reproduction in the French Grandes Ecoles throughout the 20" Century:
The insight of surnames
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This paper studies multigenerational social mobility in the French Grandes Ecoles (higher education
elite schools) using surnames to track lineages. We construct for the first time a nominative dataset of
175,771 graduate students from 10 elite schools over the period 1860 to 2015 and estimate the relative
representation of several groups of surnames in these elite schools across generations. Essentially, we
compare the frequency of surnames in the schools to their frequency in the French population. We show
that Parisians are massively overrepresented in the schools with 6 to 9 times more chances to enroll than
the rest of the population. Individuals of noble ascendance increased their presence in the Grandes
Ecoles (GE) due to high natality, assortative mating and a notable presence in the business schools.
Although we find that social mobility improved in the GE over the 20th Century, someone with a family
member in such schools between 1860 and 1884 still have nowadays 50 to 60% more chances to enroll.
Rather than low social mobility overall, we provide evidence that the French elite succeeds at securing
the education outcomes of its offspring over many generations.

Keywords: historical economics and sociology, higher education, intergenerational social mobility
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Educational performance, educational decisions and educational inequality:
Examining the interplay between demonstrated and required performance

Claudia Finger

WZB Berlin Social Science Center, Germany

It is undisputed that school performance plays a central role for access to higher education. It is firstly a
central criterion for admission either in absolute terms (when grade thresholds are defined ex ante) or in
relative terms (when grades define the place in the applicants’ queue as is often the case for numerus
clausus programs). Secondly, school performance is a central part of subjectively perceived success
probabilities of both graduating from and getting access to certain college programs. School
performance has thus both an individual dimension (as demonstrated performance) and an institutional
dimension (as required performance).

In this paper I will theoretically discuss and empirically examine the interplay between both dimensions
of performance and their relevance for social inequality in educational decisions. More specifically I
ask, how influential both performance components are for college intentions of German high school
seniors and how they interact with each other and with the social background of students.

I tackle these questions with data on around 1200 Berlin high school students. College admission in
Germany is mainly decentralized and no comprehensive data on admission barriers exists. We thus
collected institutional data on admission barriers to around 400 undergraduate programs and combine
them with the individual data. Preliminary findings show that the college intention of students from
socially privileged backgrounds is rather unaffected by their own school performance and the
performance required to become admitted, whereas both performance measures are significantly related
to the college intentions of their socially less advantaged peers.

Keywords: school performance, social inequality, higher education, admission barriers
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Why we should care about regional origins:
Educational selectivity among recent refugees and recent labor migrants
in Western Europe

Cornelia Kristen & Chritoph Sporlein

University of Bamberg, Germany

Immigrant selectivity describes the notion that migrants are not a random sample of the population at
origin but differ systematically in certain traits from those individuals who stayed behind. We investigate
the extent of migrant selectivity with respect to educational attainment for a selection of Western
European countries as well as a selection of origin groups ranging from recent refugee populations as
well as classic labor migrants. In doing so, we move away from group-level descriptions of educational
selectivity and measure it as individual’s relative position in the age- and gender-specific educational
distributions in the country of origin. Furthermore, we contest that using country-level educational
distributions can - under certain conditions - seriously bias educational selectivity measurements and
propose relying on information on migrant’s regional origins to circumvent the issue. To provide applied
researchers with practical guidance, we provide a short introduction on using pre-trained machine
learning tools to assess the potential bias when relying on national-level educational distributions.

Keywords: immigrants, educational selectivity, cross-national research, refugees
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All the same? Essentialism & the relative importance of population heterogeneity
for the study of immigrant incorporation - the example of Muslims in France

Lucas Drouhot

Cornell University, Ithaca, USA

An important theoretical concern among contemporary migration scholars is to avoid essentialising
minority groups as homogeneous entities with static traits and cultures. Due to dominant analytical
practices however, quantitative scholars routinely rely on ethnic and religious categories to study
immigrant incorporation as a group-level process, and the extent to which population heterogeneity
matters in the incorporation process remains understudied. Taking the example of Muslims in France,
this paper mines for and test the implications of heterogeneity for the study of typical incorporation
outcomes. It documents substantial heterogeneity along specific configurations of variable forming
cohesive subgroups, and shows that such variation is consequential for some outcomes - religious
behaviour, national identification - and negligible for others - intermarriage, friendship homophily. By
showing that the importance of population heterogeneity strongly varies across outcomes, the paper
proposes an empirical resolution to theoretical cautions about essentialism circumscribed, until then, to
the politics of migration research.

Keywords: Islam, essentialism, France, immigration, incorporation
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Who benefits from host country investments?
Evidence of heterogeneous labour market returns to host country investments
by migrant motivation

Wouter Zwysen & Neli Demireva

University of Essex, United Kingdom

The recent refugee crisis in Europe highlights the importance of integrating migrants with different skills
and different motivations in the labour market, rather than tailor policies only to the more selected
economic migrants. We use data from the 2008 and 2014 ad hoc modules to study the individual and
contextual factors — such as policies, economic conditions and the share of refugees accepted each year
— leading recent migrants to invest in host country acquisitions, and the extent to which these
acquisitions then affect their employment probability and transitions. This addresses the extent to which
human capital acquisitions — such as good language skills, further training or even naturalization — differ
between countries depending on their context of reception and then in turn affect labour market
integration of recent migrants. We show that the context of reception shapes the decision of investing
further in the host country and that this matters especially for non-economic migrants. In a second stage
we estimate the effects of acquisitions through propensity score matching accounting for the selection
into these acquisitions, and find that non-economic migrants benefit more from investment in host
country human capital in terms of employment. We further explore the heterogeneity in the effects of
host country acquisitions by years of residence and qualifications and show especially long-run benefits
for more vulnerable migrants. We show the importance of considering the role of the context of reception
and the differences between migrants in their labour market integration trajectories.

Keywords: employment, migrant motivations, refugees, economic migrants
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Immigrant selection and the propensity for self-employment
Andrey Tibajev

Institute for Research on Migration, Ethnicity and Society (REMESO), Linképing University, Sweden

Average rates of self-employment in countries of origin is a standard explanation for the variation of
self-employment among immigrants. The notion is that the self-employment rates are connected to the
probability of immigrants themselves having been self-employed or gained business relevant skills
before migration. But, this explanation ignores that migrants are not randomly selected from their
respective countries of origin, and that, therefore, average rates of self-employment are not a valid
approximation for actual experience. Using the Level-of-Living Survey for Foreign Born and their
Children, a Swedish survey of the adult immigrant population that includes a comprehensive
employment biography, actual experience of self-employment are ascertained for both before and after
migration. Predicted rates of self-employment before migration, based on country of origin averages,
are both too high and do not vary appropriately with actual experience for different immigrant groups.
The propensity for self-employment in Sweden, measured as the duration between migration and first
entry into self-employment using survival analysis, has no meaningful connection to countries of origin
and their self-employment rates. Instead, there is a clear connection to the actual experiences of
immigrants before migration. Those who had been self-employed in their country of origin are much
more likely to also become self-employed in Sweden compared to those without work experience or
with only experience as employed. The results indicate that a specific entrepreneurial human capital has
a key role in explaining immigrant propensity for self-employment, but that country averages are,
because of selection, a bad approximation of that capital.

Keywords: self-employment, selection, human capital, labour market, immigration,
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Vocational education and employment over the life cycle:
Mechanisms explaining initial advantage and late disadvantage

Fabian Kratz!, Alexander Patzina’, Corinna Kleinert’ and Hans Dietrich®
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Returns to vocational training over the life course have been subject to a recent debate in the scientific
literature. A stylized finding of this literature is that vocational training generates a differential life
course pattern of employability and earnings as compared to general training. This pattern is explained
by the fact that by providing mainly occupation-specific skills vocational training guarantees smooth
transitions into the labour market and thus generates initial advantages. However, when workers get
older this advantage is eroded because specific skills lead to less adaptability and occupational flexibility
in labour markets characterized by technological change. We contribute methodologically as well as
substantially to this sociological inquiry by examining life course patterns in employability based on
multi-cohort panel data from Germany (GSOEP, 1984-2015, person years=333,020; persons=44,612).
Methodologically, we estimate cohort-specific non-parametric state probability models and employ a
theory-guided restriction to control for period effects. This approach enables us (a) to study cohort
variations in life cycle patterns while holding macro-economic conditions constant, and (b) to detect
every possible turning point over the life cycle. Substantially, we test several intervening and moderating
mechanisms which may explain the initial advantage and late disadvantage of the vocationally trained
as compared to generally educated. We find that (1) the initial advantage of the vocationally educated
has increased across cohorts, (2) a faster decrease in health in the group of vocationally trained partly
explains their late life disadvantages, and (3) these disadvantages are more pronounced for higher
educational levels.

Keywords: life course, general education, vocational education, returns to education, employment
prospects, Germany
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Is the grass greener on the other side?
A longitudinal study of the impact of employer change and occupational change
on job satisfaction

Ying Zhou', Min Zow’, Mark Williams' & Vurain Tabvuma®
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Research shows that individuals experience a honeymoon-hangover pattern when they change
employers. This study provides further insight into this pattern by comparing the experience of those
who change employers within and across occupations. Drawing on the longitudinal data from the British
House Panel Survey 1991-2008, we find that the honeymoon effect was primarily driven by the
experience of those who change employers across occupations. Patterns of post-transition adaptation
also differ between the two categories of job changers. While there is evidence of adaptation of job
satisfaction to employer change within occupation, those who change employers across occupations
experience a steady decline of intrinsic job satisfaction which continues for at least six years after the
transition.

Keywords: employer change, occupational change, job satisfaction
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Geographical mobility and occupational achievement in contemporary Italy
Gabriele Ballarino & Nazareno Panichella

Department of Social and Political Sciences, University of Milan

This paper studies the role of geographical mobility (GM) in social stratification processes, analyzing
its effects on occupational achievement in Italy. Three issue are analysed: a) the causal effect of GM on
achievement; b) its distribution over time, namely whether it occurs immediately after the movement, if
it is postponed, or whether it is caused by selection processes into occupational trajectories; ¢) whether
the effect of GM changes according to gender and to different social and geographical origins, and
whether with respect to origins it follows a compensation or a boosting pattern.

Analyses are based on the Longitudinal Survey on Italian Households (ILHS) and use Linear Probability
Panel Models with FE. A gender divide is shown concerning the probability of employment, where a
positive effect of GM is found for men and a negative one for women, as well as in results concerning
the avoidance of the working class, where the GM effects follow an opposite pattern. However, a causal
effect of GM on occupational outcomes appears to exist only for what men are concerned, because for
women the divergence with respect to the stayers appears well before GM. Finally, the effects of GM
are generally stronger for those originary from the middle and lower classes and from rural areas, but
they are not so strong as to allow these individuals to change their position in the occupational
hierarchy.

Keywords: occupational achievement, geographical mobility, Italy, panel data
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Inter-regional geographical mobility as a channel for upward social mobility?
Diana Galos

European University Institute, Florence, Italy

This paper contributes to the literature on social stratification by analysing the role of geographical
mobility as a possible channel for upward social mobility. While both geographical mobility and an
advantaged family background are associated with favourable labour market outcomes, the evidence
about their combined effect is inconclusive. In this context, this paper investigates both the probabilities
of adopting different strategies of geographical mobility by social background, and whether
geographical mobility can be regarded as a mechanism used by graduates from privileged families to
access favourable labour market outcomes. This paper also improves on previous studies by using a
more detailed measure of education that considers both the vertical (degree type) and horizontal (field
of study and university awarding degree) stratification of education. [ use a unique administrative dataset
(AlmaLaurea) that includes the complete universe of graduates in 64 Italian universities (comprising
approximately 80% of the entire Italian graduate population) in the year 2010.

Labour market outcomes are measured five years after graduation. Findings indicate that there is a
substantial effect of social origin on the probability of geographical mobility for both studies and work
after the studies. Moreover, the probabilities of geographical mobility are not homogeneously
distributed across fields of study, with graduates from the soft social sciences being more likely to be
mobile, at least for study purposes. The different types of geographical mobility contribute to explaining
the social origin effect on income and access to higher service occupations, but not fully account for it.

Keywords: higher education returns, social origin, geographical mobility, mechanisms, inequality
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Housework division and gender ideology: When do attitudes really matter?
Renzo Carriero & Lorenzo Todesco
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Attitudes toward gender roles are one of the factors that have received most attention in the literature on
housework division. Nevertheless, egalitarian attitudes do not often match egalitarian domestic
behaviors.

The paper’s central hypothesis is that women’s ability to assert their egalitarian beliefs is linked to
having sufficient personal resources, in economic and cultural terms.

This paper’s original contribution is in analyzing whether and how relative resources and education
influence the effect of gender ideology on the housework division. Our analysis goes beyond most
existing studies in its rare combination of behavior measures collected through a reliable time-use diary
procedure together with information regarding gender ideology reported by both partners in the couple.

We use the 2013-14 Italian time-use survey (N=7707 couples) and analyze how relative resources and
women’s education moderate the relationship between gender ideology and housework division.

Consistently with our hypothesis, for a woman, the effect of gender ideology is strongest when she is
the main breadwinner and when she holds a college degree. When a woman earns roughly as much or
less than the man or does not have a degree, her egalitarian attitudes will translate into less housework
for her only if they are shared by her partner.

Gender ideology matters, but a solid bargaining position is needed in order to put it into practice. Social

policies promoting gender equality in education and the labor market can increase women’s capacity for
translating egalitarian attitudes into actual behavior.

Keywords: relative resources, behaviors consistency, attitudes, gender ideology, housework, time use,
Italy
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More money, less housework?
Relative resources and housework in the Czech Republic

Dana Hamplova, Renata Topinkova, Jana Klimova Chaloupkova

Institute of Sociology, Czech Academy of Sciences

The paper explores the association between housework, earnings, and education. In contrast to the
majority of existing studies that come from Western Europe, the United States, or Australia, this paper
provides a test of bargaining theory in the Czech Republic. Given the relatively high female labor force
participation coupled with a tendency for women to drop out of the labor market for several years after
childbirth, the Czech Republic provides an interesting context to test relative resource theory. Using
data from the first wave of the Czech Household Panel (2015), we apply a multilevel mixed effect
regression analysis with the dependent variable of index expressing the division of housework between
the male and female partners. We demonstrate that in such institutional contexts, economic factors such
as education and a woman’s absolute or relative earnings have a little explanatory power for the way
housework is shared by partners.

Keywords: gender, relative resources, housework, Czech Republic
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Studying care, doing care:
does the field of education affect men's involvement in unpaid work?
A comparison between Norway, Austria and Poland

Teresa Martin-Garcia' & Cristina Solera®
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Among the vast literature on the gender division of unpaid work, it is a consolidated evidence that not
only her but also his level of education matter. However, although shown relevant for other behaviors
such as first union or first child, to the best of our knowledge no study has so far examined the role of
type of education for men’s share of domestic and care work. By drawing from the first wave of GGS
and by comparing three countries (Norway, Austria and Poland) with distinctive cultural and
institutional settings. In this paper we focus on couples with young children and we explore whether,
controlling for his and her level of education and labor market position. There is a higher time
involvement in unpaid work among men trained in fields in which a large majority of students are
women and where traditional stereotypical female qualities prevail such as those concerned with the
care of individuals and/or which emphasize interpersonal skills compared to those in male-dominated
technical fields.

We expect these men to have different involvement in unpaid work, especially in fathering, due to
already-existing attitudes and values when choosing type of education; their family-oriented
socialization during the formative years; and cost-benefit calculations concerning their occupations and
career paths. The findings show that there is a positive association between men studying in certain
“female” traditional fields and their involvement in unpaid work. As expected, these effects appear more
pronounced in Austria and especially in Poland vs. Norway since more traditional gender norms and
less institutional support for a “dual earner-dual carer” model may increase self-selection of counter
stereotyped men into typically female fields of study.

Keywords: housework, childcare, new fathers, GGS
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(How) Can we become more equal?
Public policies and parents' work-family preferences in Germany

Mareike Biinning & Lena Hipp

WZB Berlin Social Science Center, Germany

Can work-family policies reduce gender inequalities in couples’ division of labor? This study uses Sen’s
“capabilities framework” to examine how public policies affect parents’ preferences for a more
egalitarian division of paid and unpaid work. Based on the assumption that individuals develop their
preferences within a specific policy context, we examine how the availability of high-quality, affordable
childcare, a right to return to a full-time job after part-time employment, and an extension of partner
months in parental leave schemes affect mothers’ and fathers’ work-family preferences. To gain insights
into the causal effect of these policies, we analyze hypothetical policy scenarios, which we implemented
within an original survey on couples’ division of labor in Germany: In our survey, we first assessed
respondents’ work-family preferences. Then we described three policy changes and after each scenario
asked again about their preferences given that the policy were in place. We are thus able to single out
the policy effect, holding all other factors constant. The results show only moderate effects for fathers’
working hour preferences if they had the right to return to a full-time position after part-time work and
mothers’ working hour preferences if childcare opportunities were improved. An extension of the
partner months in Germany’s parental leave systems from currently two to a total of four, by contrast,
considerably affects fathers’ preferences for longer and mothers’ preferences for shorter leave. We
therefore can conclude that in particular changes in the design of parental leave policies have the
potential to reduce gender inequalities.

Keywords: division of labor, gender, work family policies, capabilities framework
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Culture or structure?
A comparative study of leaving home in Europe between 2002 and 2016

Lonneke van den Berg, Matthijs Kalmijn & Thomas Leopold

University of Amsterdam

Societies differ strongly in the age at which young adults leave the parental home to live independently.
Literature on leaving home typically offers two sets of explanations for these differences: cultural and
structural explanations. The cultural explanations hold that differences in the age at leaving home could
be explained by cultural factors such as familialism, the degree of religiosity, and age norms. Structural
explanations focus instead on economic and institutional arrangements such as the welfare state regime,
the unemployment rate, and housing prices.

Despite the prominence of these two sets of explanations in theoretical work on contextual differences
in leaving home, comparative research in which these explanations are tested is still limited. We offer
one of the first studies that systematically reviews both cultural and structural explanations for cross-
national and cross-time differences in the age at leaving home. Moreover, we analyze the interaction
between cultural and structural explanations to estimate, for example, whether economic downturns
matter more for leaving home in more familialistic countries. We use data from the European Social
Survey from 2002 to 2016. We have supplemented this dataset with data from various sources such as
the World Bank, Eurostat, and the European Value Study to retrieve indicators for our structural and
cultural explanatory factors. First, we estimate country-, cohort-, and year-specific home leaving
percentages. Preliminary findings show strong variation in the likelihood to live with parents across time
and countries. Next, we add cultural and structural factors to explain these differences.

Keywords: global financial crisis, Europe, family patterns, transition to adulthood, leaving home
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The dynamic of residential segregation in Italian metropolises:
Milan, Rome and Naples, 1991-2011
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We investigate how socio-residential segregation has changed between 1991 and 2011 within the three
biggest Italian metropolitan areas: Milan, Rome and Naples, using the OECD methodology to define
the perimeters of the latter. We use data of the three last waves of the Italian population census (1991-
2001-2011) at the finest scale (census sections).

To build a reliable (and internationally comparable) socio-professional typology, we work directly on
the census microdata at the individual level to create a new variable of socio-professional positions. This
variable has been created on the basis of individual occupation, sector of activity, type of contract. The
combination of the three produces a more informative socio-professional scale, well adapted to compare
the social segregation dynamics of Italian metropolises with those of other European metropolises
(particularly London and Paris). To analyze residential segregation, we then build a typology of spaces
based on the weight of the various socio-professional categories within the active resident population of
each space. This is done following the methodology created by Préteceille to study residential
segregation in France and Brazil, and further developed by Cousin & Préteceille to compare Milan and
Paris at the beginning of 90s. This method of neighborhoods classification is based on a combination of
ascending hierarchical classification techniques and correspondence factor analysis.

The paper presents data, methodology, and a description of the main dynamics of urban change in the
three metropolises between 1991 and 2011. It asks one main research question related to the residential
behavior of middle classes, and then tests and nuances two hypothesis related to: (1) the reduction of
social mix in the core neighborhoods of each metropolitan area, and to (2) upper-middle classes
secession.

Keywords: segregation, Italy, urban space, metropolises, division of urban space
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The housing pathways of the French urban middle classes.
Intergenerational support and its effects on family relations and the (re)production
of residential inequalities

Quentin Ramond
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The role of intergenerational transfers in shaping the housing careers of young households, and
especially their access to homeownership, has increased. However, we know relatively little about
how these mechanisms affect the middle classes and their disparities in France, even though housing
has become a major dimension of their social status. This paper explores the functioning and the
meanings of various intergenerational housing-related supports among the French urban middle
classes, as well as their effects on family relations and the (re)production of residential inequalities,
within both the rental and owner-occupied sectors. It draws on interviews conducted with middle-
class households at different stages of their life courses in five municipalities located in the Paris
metropolis. The findings highlight that supports operate differently across housing tenures and
according to the socio-economic background of families, their degree of local anchorage and the
specificities of local real estate markets. Moreover, even if they are regarded as necessary,
intergenerational transfers may undermine residential autonomy of recipients, especially when they
evoke a high degree of indebtedness. However, they also lead to new relations through the practices
and discourses households deploy to lower dependence feelings, to claim deservingness and to
reciprocate help. Lastly, intergenerational support is likely to set the basis for new links between
social and residential trajectories within the middle classes. Namely, members of this group with
lower socio-economic position than their parents would still have better chances to advance in the
tenure and urban hierarchies than those with working-class backgrounds experiencing generational
social upgrading.

Keywords: housing inequalities, middle classes, residential trajectories, intergenerational support,
family relations
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Can public housing decrease segregation?
Lessons and challenges from non-European immigration in France

Gregory Verdugo & Sorana Toma
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Recent decades have seen a rapid increase in the flows of non-European immigrants into public housing
in Europe, which led to concern regarding the rise of “ghettos” in large cities. Using French census data
over three decades, we examine how this increase in public housing participation affected segregation.
While segregation levels increased only moderately on average, we find that the number of immigrant
enclaves has grown. The growth of enclaves is driven by the large increase in non-European immigrants
in the census tracts where the largest housing projects are located, both in public and private housing.
As aresult, contemporary differences in segregation levels across metropolitan areas are shaped by the
spatial distribution of housing projects within cities and by the share of immigrants who live in large
projects. Nevertheless, the overall effect of public housing on segregation has been ambiguous. While
large projects increased segregation, the inflows of non-European immigrants into small housing
projects brought many immigrants into census tracts where they have previously been rare and thus
diminished segregation levels. However, the characteristics of non-European immigrants vary across
projects, and those observed in the less segregated housing projects have a higher socio-economic status.

Keywords: segregation, spatial assimilation, immigrant incorporation, public housing, France
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U.S. investors as exporters of the winner-take-all economy:
Micro-level evidence from the United Kingdom
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Existing studies of the political determinants of top income inequality focus on developments within
certain countries, giving little attention to potential interdependencies that transcend national borders.
In this article we argue that the sharp rise in top incomes since the 1980s are a product of specific features
of the US political economy, which were subsequently exported to other advanced economies through
the global expansion of US-based financial investors. Our theoretical argument is centered on the notion
that US investors act as conduits for the transmission of a US-style culture of executive remuneration
practices abroad. We test the argument using fine-grained micro-level data on executive pay and firm
ownership structures in the United Kingdom, covering several thousand high-level managers of UK-
based firms from 2000 throughout 2015. Employing company-level fixed effects and difference-in-
differences specifications, we find robust evidence that increases in ownership by US-based investors
leads to sizable pay increases for high-level managers in UK firms. Furthermore, contrary to prominent
claims in the political science and corporate governance literatures, we find no evidence that the strength
of trade unions or the concentration of firm ownership are effective mechanisms to moderate these
external pressures.

Keywords: inequality, winner takes all, foreign investments, top incomes, corporate governance
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How regressive are consumption taxes?
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Since the poor consume a greater share of their disposable income, consumption taxes are often
considered as the most anti-redistributive component of the tax system.

Yet, very few estimates of the redistributive impact of consumption taxes exist in the literature, due to
scarce data on household expenditures. In this paper, we propose a new method for imputing
consumption behaviors in a cross-country perspective, using survey data for household income and
expenditure. We thus provide an estimate of the regressivity of consumption taxes for a large panel of
countries and years. Importantly, we take into account the fact that housing rents a significant part of
consumption are not subject to consumption taxes. Our results are threefold. First, we find that
propensities to consume are consistently decreasing with income: households below the first decile of
income consume over 100% of their revenue, whereas the richest 10% spend only 50 to 70% of their
income. Second, our estimates show that consumption taxes entail a significant rise in the Gini index
that lies between 0.01 (in the USA) and 0.04 (in Denmark) Gini points. Third, we specifically measure
the counter-balancing impact of rents, which are not subject to consumption taxes, although they usually
represent a significant part of consumption expenditures for poor households.

Keywords: consumption taxes, propensity to consume, redistributive effect, housing rent
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Understanding the movement of workers along the occupational structure following
structural changes: application to the French case
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Many studies examining the skill displacement of workers tend to oversimplify the movement of
workers along the occupational structure. More particularly, they do not specify enough the pattern of
educational expansion, nor do they look at the fate of the biggest losers of job polarization, namely the
mid-skilled individuals. As a result, we dispose of very few theoretical inputs to understand the varieties
of allocation of human capital in modern labour markets following structural changes at both the
educational and occupational levels. In this paper, we attempt to fill this gap and use France as a typical
case study based on its elitist skill formation strategy and the important disconnection between
educational and labour market policies that characterizes it. Using individual data from the French
Labour Survey between 1992-2012, we analyse the evolution of the occupational structure depending
on average net wages expressed in minimum wages (SMIC) by ISCO-1 categories. As our results
indicate, all other things being equal, almost all workers have experienced a decline in their likelihood
of high-paid employment and an increase in their likelihood of low-paid employment. If medium-
educated workers have been the most harmed by skill downgrading, it is because they have lost ground
in the high-paid category. They, however, maintained themselves in mid-paid employment, where
tertiary graduates from universities displaced low-educated individuals.

Keywords: educational expansion, employment, pay category, polarization, skill displacement

123



Credential closure. Educational credentialism, skills, and wages in Europe
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Credentialist theory argues that education takes a central position in systems of stratification because
educational degrees restrict access to highly-rewarding occupations. While credentialism is an important
sociological explanation for why highly educated earn higher wages, very few studies have empirically
tested if formal educational restrictions increase wages. More important, existing studies were not able
to rule out issues with selection where occupations with formal educational requirements attract higher-
skilled workers. In this article I combine data on educational requirements for 12 European countries
with individual level data from the Programme for the International Assessment of Adult Competencies
(PTAAC). I estimate models where I exploit cross-national variation in educational requirements for the
same occupations. My analyses find support for credentialist theory: when an occupation requires a
formal educational degree to access, returns for workers are about 10% higher. I do not find any evidence
that this is explained by the selection of higher-skilled workers in closed occupations.

Keywords: education, credentialism, labor market, social closure
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Apprenticeship training as equalizer?
Individual decisions, institutional arrangements and the stratification process
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This paper studies transitions from general education into apprenticeship training and from
apprenticeship training into a first employment position in Germany. Employing linked survey data from
the ALWA-study and register-based data (IEB), the authors extend the standard model of status
attainment by introducing the firm as independent actor. Sequential logit and simulation models are
performed. In line with the status attainment theory the results confirm social background effects on
transitions in and out of firm-based apprenticeship training similar to decisions regarding school based
education. However, quality of firm based training shows an own-standing effect on individuals’
transition from apprenticeship training into employment. As the available set of observable
characteristics is limited to analyze individuals’ and firms’ behavior, the authors take unobserved
heterogeneity into account. Simulation models indicate especially interaction effects of unobserved
heterogeneity with confounding variables which may affect not only the size of coefficients but also
direction.

Keywords: status attainment, educational decision, firm specific training, sequential logits,
unobserved heterogeneity
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No future, no training? Further training participation in routine and abstract jobs
and the mediating role of institutions

Martin Ehlert

WZB Berlin Social Science Center

Recent technological developments have the potential to change or even destroy jobs because of
automation and computerization. To combat the repercussions of this, politicians and pundits advocate
lifelong learning to ensure the affected workers’ employability. Yet, not all workers have access to
training. Research shows that participation in courses is mainly determined by characteristics of the
workplace. Especially workers in routine jobs, which are presumably most affected by technological
change, have less access to training. Workers conducting abstract job tasks, which are likely to be more
secure, receive more training. This may result in a stronger polarization of unemployment risks. Yet,
these patterns might differ between countries because of educational and labor market institutions. The
goal of this paper is to explore cross-national differences in training gaps due to job tasks.

To assess this, I analyze the association between participation in non-formal job-related training and job
tasks in 25 countries from the first and second round of the Program for the International Assessment of
Adult Competencies (PIAAC). I apply two-step multilevel regression to test the influence of macro
variables on task gaps in training. Preliminary results reveal that the overall rate of training in a country
reduces the disadvantage of routine workers. This indicates that skill demand and public provision of
training may be important for the reduction of task gaps in training. Also, there is some evidence that
highly stratified educational systems increase the gap due to abstract job tasks.

Keywords: technological change, job tasks, further training, lifelong learning, international
comparison
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Making it against the odds.
How personality and social origin trump education in undereducation careers

Jonas Wiedner' & Merlin Schaeffer’

tUniversity of Cologne, Germany
2University of Copenhagen, Denmark

Roughly 20% of employees in Europe command over less education than is formally required by their
job. These workers are undereducated. This often overlooked phenomenon poses a puzzle to classic
models of status attainment. Our research questions are thus: How do the undereducated overcome
barriers that restrict similarly-educated peers? And: What role does undereducation play in
intergenerational mobility and reproduction? We investigate different job-attainment mechanisms that
may allow less-educated workers to pursue unusually successful careers, and identify corresponding
cognitive and personality traits. In a second step, we discuss implications of the literature on secondary
effects in educational transitions, which suggest that undereducation may be a path to upward mobility.
We also consider recent findings on the direct effects of social origins and derive the converse idea that
undereducation may be a means of status preservation. We test our hypotheses on comparable panel
data with rich information on respondents' personality and cognitive ability from two institutionally
dissimilar contexts, the United Kingdom and Germany. Taking a life-course perspective, we investigate
determinants of undereducation across various stages of the career to distinguish between mechanisms.
Our results suggest that undereducation arises, when workers' actual cognitive ability exceeds what their
formal qualifications indicate, and when workers take an entrepreneurial stance towards their career,
characterized by openness, an internal locus of control, and a readiness to take risks. With regards to
intergenerational mobility, there is clear evidence for the status preservation hypothesis. In concluding,
we discuss implications of our results for sociological models of status attainment.

Keywords: undereducation, social mobility, personality, labour market, mismatches
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Affording college with the help of asset building:
Preliminary impact estimates from an RCT in Italy

Davide Azzolini', Barbara Romano® & Loris Vergolini1

1Research Institute for the Evaluation of Public Policies (FBK-IRVAPP), Trento, Italy
ZASVAPP, Turin, Italy

This paper presents the preliminary results of a randomized controlled trial aimed at testing the efficacy
of an asset-building program on higher education participation of children coming from low-income
families. The experimental evidence points to a positive and statistically significant impact of the
program on university enrolment (+8.7 percentage points) and the likelihood of passing at least one
exam in the first semester (+9.3 pp). The impact of the program is substantially larger for students from
vocational schools (+21 and +33 pp, respectively). The results suggests that incentivized savings
represent a viable option to improve the effectiveness of financial aid.

Keywords: asset building, financial aid, social inequality, higher education, randomized controlled
trial
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Do information on returns reduce gender and socio-economic background differences
in field of study choice? Evidence from a field experiment

Claudia Finger

WZB Berlin Social Science Center

Researchers routinely report marked gender and social background differences with regard to field of
study-choices. At the same time graduating from different fields of study leads to different labor market
returns both in terms of income and occupational prestige thereby transferring educational inequalities
to the labor market. In this paper we ask whether information on (field-specific) returns lead students to
change their preferred field of study in favor of a more lucrative one and whether this reduces social
background and gender inequalities. To answer these questions we use data from a field-experimental
longitudinal study on high school students in Berlin, Germany. After the first survey that included
questions on aspired educational levels and fields we provided information on labor market returns to
these different educational options to students from 8 (out of 27) randomly selected schools. We analyze
whether students in the treatment group more frequently change their originally aspired field of study in
an upward direction (i.e., towards more rewarding fields) than students in the control group and whether
this reduces social background and gender differences in field of study-choices. We examine the
treatment effect for different outcomes: (1) a short-term treatment effect on field of study intentions
three months after the information workshop, (2) applications for and (3) enrollment in different fields
of study. The findings can provide important insights on the mechanisms behind inequality within the
higher education system and - ultimately - the labor market.

Keywords: information barrier, social inequality, higher education, fields of study, field experiment
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Alternative routes to higher education eligibility in Germany
Diversion, inclusion, equalisation?

Feélix Bittmann & Steffen Schindler

University of Bamberg, Germany

During the past decades, the German secondary education system was characterised by an extension of
opportunities that allow for the attainment of an upper secondary degree (eligibility for higher education)
after the completion of a lower-level educational track. In this paper, we analyse the implications that
these developments have for social inequalities in access to upper secondary and higher education. By
drawing on previous work on educational decision processes and institutional diversification, we
provide a systematic theoretical account of the different diversion and inclusion mechanisms that are
triggered by the establishment of alternative pathways to higher education eligibility. We use recent data
of the German National Education Panel Study (NEPS) to evaluate whether these processes are
enhancing or counteracting the formation of social inequalities in educational attainment. Our results
hint to a paradoxical situation, in which alternative routes to upper secondary education seem to be
characterised by diverting students of disadvantaged social origin away from academic and higher
education, but still contribute to a minor equalisation process as regards access to higher education. This
result is in accordance with results from other country studies.

Keywords: Germany, higher education, secondary education, inequality, social origin
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Student Expectations and Higher Education Enrollment
A Comparison between the US and Germany

Andrea Forster, Anna K. Chmielewski & Herman van de Werfhorst

University of Amsterdam

We study the relationship between educational aspirations at age 15 and later educational outcomes.
Aspirations are hypothesized to be more realistic in stratified than in undifferentiated educational
systems. We evaluate this claim using longitudinal data for two countries - Germany, a highly tracked
system, and the United States, a less differentiated system. First, we study on the individual level
whether aspirations at age 15 indeed match higher education enrollment to a greater extent in Germany
than in the US.

Second, we assess the assumption of realism. Thereby, we contrast the concept of realism with one of
aspirations as self-fulfilling prophecy. While in the realism framework ability is stable and aspirations
reflect this known ability, in the self-fulfilling prophecy perspective, aspirations are a function of track
placement and affect later achievement through effort adjustment. In this second perspective, tracking
has serious implications for social inequality as aspirations are adjusted to track placement which is
socially selective and in turn these aspirations affect later achievement. First analyses indeed show signs
of this self-fulfilling prophecy mechanism for Germany.

Keywords: tracking, educational systems, status attainment, educational aspirations, inequality of
opportunity

131



Ride with me - Ethnic discrimination, social markets and the sharing economy
Jasper Dag Tjaden', Carsten Schwemmer® & Menusch Khadjavi’
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%political Sociology Department, Otto-Friedrich-University Bamberg, Germany
3Kiel Institute for the World Economy and Department of Economics, Christian Albrechts University,
Germany

We study ethnic discrimination in the sharing economy using the example of Europe’s largest carpooling
marketplace. Based on a unique dataset with more than 17,000 rides, we estimate the effects of drivers’
perceived name origins on the demand for rides. The results show sizable ethnic penalties. Further
analyses suggest that additional information about actors in this market decreases the magnitude of
ethnic discrimination. Our findings broaden the perspective of ethnic discrimination by shedding light
on subtle, everyday forms of discrimination in social markets and informing ongoing discussions about
ways to address discrimination in an era in which markets increasingly move online.

Keywords: computational social science, online markets, statistical discrimination, sharing economy,
ethnic discrimination
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Discrimination en ligne - Evidence from Airbnb Paris
Sander Wagner & Ivaylo Petev

ENSAE/CREST, Paris, France

The sharing economy is increasingly transforming previously anonymous marketplaces to setups where
personal information is shared prior to a transaction taking place. We contribute to the literature on the
discrimination happening on these new online marketplaces by analysing all Airbnb rental data for Paris
in the period between November 2014 and June 2017 as well as by conducting a field experiment in
which we varied the ethnicity of names and the gender of people asking to potentially rent an
accommodation during the summer of 2017. We find significant price discrimination towards landlords
with ethnically Arab names, with a 5% price reduction being explained by name only after controlling
for a rich set of apartment characteristics. We also find strong effects of gender and ethnicity on the
response rates towards potential tenants, with both male gender and an Arab ethnicity name being
associated to an approximately 15% lower response rate. We also test whether events affecting ethnic
perceptions as well as rental demand affect discrimination patterns by looking at the 2015 terror attacks
and the 2016 European football championship in Paris but find no significant changes.

Keywords: ethnic discrimination, sharing economy, France, residential discrimination
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Hidden in the shadow?
Understanding cross-national wage differences among native and immigrant women
in the EU

Stephanie Steinmetz & Antonella D’Agostino

University of Amsterdam, the Netherlands & University of Parthenope, Italy

Worldwide, many countries have made significant progress towards gender equality in recent decades.
Nonetheless, women continue to earn less than men and are less likely to advance their careers. The
problem of the so-called ‘gender pay gap’ remains. Given the increasing gender-ethnic diversity of the
European workforce, it is surprising that research, so far, has treated women rather as a homogenous
group. Therefore, it is interesting to examine in more detail, not only how immigration background is
intertwined with gender wage inequalities on the labour market, but also how those inequalities vary
across European countries. Using the pooled data of the European Union Statistics on Income and Living
Conditions (EU-SILC, 2011-2015) this paper aims to provide a better understanding of cross-national
variations in wage differentials between immigrant and native women. Thereby, answering two research
questions: (1) To what extend do European countries differ with respect to female ethnic wage penalties.
and (2) To what extent can those cross-national differences be attributed to the labour market structure
of the countries. The analyses show that in particular female immigrants from third-countries face the
biggest wage penalties in comparison to native women and that those differ between EU countries. Part
of this variation seems to be associated with structural factors of the labour market (such as the size of
shadow economy and the GDP).

Keywords: gender wage gap, immigrant wage penalties, cross-national comparison, multi-level
analyses
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The influence of firms on the immigrant-native wage gaps in Germany:
A comparison of economic and sociological organizational approaches

Silvia Maja Melzer

University of Bielefeld, Germany

A more complete explanation of immigrant-native wage gaps requires taking firms and their
characteristics into account — and examining how they create, mute and exaggerate inequality. Using
unique German linked employer-employee data I test which organizational characteristics influence
immigrants’ and natives’ earnings as economic and sociological approaches express different ideas
about the relevant organizational characteristics. As predicted by the Relational Inequality Theory, in
firms where immigrant status is interlinked with low status physically demanding work natives receive
higher wages. The influence of higher market competition on immigrant-native wage gaps, related to
Backers’ theory of racial discrimination is, in turn, of inferior importance as its influence can be traced
back to differences within industries. The Oaxaca-Blinder type of decomposition indicates that
organizational characteristics indeed contribute to the explanation of immigrant-native wage gaps,
however, as immigrants select themselves into high-paying firms wage gaps are 2% higher than initially
assumed, when controlled for organizational characteristics.

Keywords: firms, work organizations, immigrant, immigrant, native wage gap, Becker's theory of
racial discrimination, Relational Inequality Theory
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Variation in labor demand and job search duration of unemployed job-seekers
in Switzerland: The significance of nationality and skill level

Helen Buchs & Marlis Buchmann

Department of Sociology, University of Zurich, Switzerland

In the Swiss labor market, like in those of other advanced industrial countries, a substantial proportion
of the labor force is of foreign nationality, predominantly filling jobs in either the least-skilled or the
high-skilled segments. Compared to the native counterparts, immigrants experience longer spells of
unemployment. This paper assesses how nationality affects the unemployment duration of job-seekers
at different skill levels in Switzerland and how variation in labor demand shapes the importance of
nationality and skills for unemployment duration. The analyses are based on two datasets. The Swiss
Job Market Monitor (SJMM), providing unique job advertisement data on vacancies in Switzerland, is
combined with national register data from the Swiss unemployment insurance (AVAM) for the years
2006 to 2014. Linking vacancy to unemployment data at the micro-level, our study overcomes a serious
shortcoming of prior research, largely relying on aggregate indicators of labor demand. We estimate
Cox proportional hazard models. The findings suggest that nationality is a strong signal in hiring for
jobs at all skill lIevels even when labor demand is high. The results further indicate that immigrants
accept any job quicker than natives, especially when job opportunities are few. In conclusion, this study
shows that the speed of job uptake upon unemployment is driven simultaneously by immigrants’ and
natives’ search behavior as well as employers’ hiring criteria which both vary with skill demand.

Keywords: unemployment duration, labor demand, immigration, skills
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Who compensates for income losses after unemployment:
A panel analysis for class differences in Britain and Switzerland

Alessandro di Nallo & Daniel Oesch

LINES, University of Lausanne, Switzerland

This paper analyzes the effect of job loss on income for different class positions based on panel data for
Switzerland (SHP 1999-2017) and Britain (1991-2008). It is well known that workers in lower class
positions are at a greater risk to become unemployed than workers in higher class positions. However,
what is less certain is whether once low-end workers do become unemployed, they are also more
vulnerable to the economic consequences of job loss than high-end workers. After job loss, three
institutions may compensate for lost earnings: the market through re-employment, the family through
the household pooling of resources or the welfare state through social benefits. We distinguish these
three income sources for the different classes. Our paper adopts a longitudinal perspective and observes
individuals three years before and three years after they lose their job. We match displaced workers
(treatment group) to otherwise identical workers who were not displaced (control group) and thus use a
difference-in-difference model in order to estimate the causal effect that job loss has on income in the
ensuing years.

Keywords: job loss, earnings, social benefits, household, panel data, social stratification
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Divorced and unemployed:
trends in the coprevalence of two critical lifecourse states in the UK, 1972-2018

Lewis Anderson, Christiaan Monden & Erzsebet Bukodi

University of Oxford

Union dissolution and job loss are two major non-normative life events which have been linked to
negative consequences both for adults and their children; which drive inequalities in a range of outcomes
across the life course; and which may be becoming increasingly common risks. Exposure to being both
divorced/separated and unemployed (DSU) may then represent a state of extreme disadvantage.
However, next to nothing is known about the coprevalence of these two states. Using large UK repeated
cross-sectional datasets extending back to 1972, we give a thorough descriptive account of the trends in
DSU itself and its demographic and social risk factors. We further examine its relation with health and
wellbeing outcomes, thus testing whether the loss of social and economic resources from the two major
life domains of home and work show an interactive association and represent a form of cumulative
disadvantage.

Keywords: unemployment, divorce, lifecourse, UK, cumulative disadvantage
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Does the partner's employment status affect individual health?
A longitudinal comparative analysis

Anna Baranowska-Rataj' & Mattias Strandh’

!Department of Sociology, Umed University & 2Department of Social Work, Umed& University

Numerous studies have examined the relationship between employment status and health from an
individual perspective. This paper extends previous research by assessing the effects of changes in
employment status on self-rated health within couples. In addition, we investigate whether the impact
of a partner’s employment status on individual self-rated health varies systematically across welfare
state regimes with different levels of decommodification and defamilialization.

In our analysis, we use longitudinal data from the European Union Statistics on Income and Living
Conditions (EU-SILC) and panel data methods. We find that a change in an individual’s employment
status may affect the health not just of the person who experiences this transition, but of his or her
partner. The likelihood that such a spillover will occur varies according to gender and across welfare
state regimes. Our findings indicate that in the Eastern European and Bismarckian states, women tend
to report being in poorer health if their partner does not have a job; whereas in the Scandinavian
countries, the partner’s employment status does not appear to affect the self-rated health of women or
men. Surprisingly, we also see no consistent evidence that the partner’s employment status affects the
self-rated health of women or men in Southern Europe or Anglo-Saxon countries.

Keywords: unemployment, labour market, health, family
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Fathers' involvement in childcare during the Great Recession:
Evidence from Spain (2002-2010)

Tomas Cano

DemoSoc Research Unit, University Pompeu Fabra, Barcelona, Spain

In Western societies in recent decades gender disparities have decreased while social inequality has
increased. These patterns have been accentuated since the late 2000s due to the Great Recession.
However, little is known about how these trends in the labour market have been reflected in a critical
site for the social reproduction of inequalities: time with children. This study aims to investigate the
evolution of the gender and education gaps in physical and developmental time with children during the
Great Recession, focusing on fathers. To do so I use two waves of the Spanish Time Use Survey carried
out before (2002-2003) and during the economic recession (2009-2010) and a sample of 5,674 couples
with children under 13 years old. Results show that during the recession fathers increased their
participation in both physical and developmental childcare. The “classic” gender gap in physical
childcare time has narrowed, especially among couples without university degrees and very young
children, as an effect of the Great Recession mediated by increased paternal unemployment. Conversely,
the developmental childcare gap between fathers with and without degrees has seen no change during
the Great Recession.

Keywords: social stratification, fatherhood, time use, gender, child development
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Do children's (non-) cognitive development and temperament matter
for mothers' returns to work?

Irina Hondralis' & Corinna Kleinert’
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2University of Bamberg, Leibniz Institute for Educational Trajectories, Germany

This study is the first for Germany to investigate whether and how children’s (non-) cognitive
development and temperament are associated with their mothers' return-to-work behaviour after
childbirth. Against the background of a vast literature showing how institutional and individual factor
influence mothers’ return-to-work decision, it is also crucial to understand whether and how children’s
(non-) cognitive development and temperament influence this decision-making process. Using newly
available longitudinal data from the National Educational Panel Study (NEPS-SC1), we no longer treat
the child itself as a “black box™ and are able to estimate the effect of children’s sensorimotor skills and
temperament, measured at various points in time between six months to four years, on maternal return-
to-work behaviour.

Our results show that children’s (non-) cognitive ability and regulatory capacity are not associated with
mothers’ returns to the labour market. Our interpretation of this is that mothers might lack a reference
point how well their child is developed or tempered. Yet, we find that children’s negative affectivity is
statistically significant association with a lower probability of returning to the labour market in the
second year and an increased probability of returning in the third and fourth year. We find tentative
evidence that high-income households respond to the difficult temperament and lower sensorimotor
skills of their child and prolong their time out of the labour market, catching up on it in the fourth year
after birth. Beyond this, we employ child-specific fixed effects models and instrumental variable
techniques to address potential endogeneity problems.

Keywords: maternal employment, female labour supply, (non) cognitive development and temperament,
return to work
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Social desirability in self-reported gender ideologies:
Investigating heterogeneous interviewer gender effects

Gundula Zoch

Leibniz Institute for Educational Trajectories, Germany

Recent research on alterable individual gender ideologies seems to have largely overlooked whether and
to which extend changes in respondents’ self-reported gender ideologies are driven by interviewers’
characteristics. Social desirability theories presume respondents to underreport socially undesirable
views to conform to perceived views of the interviewer. This is supported by survey methodology
research and a few cross-sectional studies revealing interviewer gender bias in the context of gender
ideologies. These studies, however, were unable to estimate any causal effects. Using panel data, this
study seeks to contribute by, firstly, investigating whether interviewer gender affects respondents’ self-
reported gender ideologies and secondly, by assessing effect heterogeneity with respect to respondents’
and interviewers’ characteristics as well as interview mode. Based on social desirability theories,
respondents are presumed to report more egalitarian views to female interviewers. Thereby, effects are
expected to be more pronounced among male, younger and highly educated respondents and among
those, being interviewed face-to-face, and by younger and/or highly educated female interviewers. The
analysis uses data from the National Educational Panel Study (NEPS) and applies fixed effects panel
models. Preliminary findings showed that respondents report significantly more egalitarian views to
female interviewers. Distinguishing between respondents gender and interview mode revealed
somewhat statistically significant differences with a more pronounced interviewer gender effect for male
respondents and for computer-assisted face-to-face inter-views compared to telephone interviews.
Hence, first results point towards heterogeneous interviewer gender effects and, thus, a more pronounced
social desirability bias for males and face-to-face communication.

Keywords: education, interviewer effects, gender role attitudes, gender ideology, social desirability
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Early education and care quality:
does it matter for maternal working hours and wages?
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This study investigates whether mothers whose children enter early childhood education and care
(ECEC) centers of higher quality are more likely to work longer hours and earn higher wages. It extends
previous studies which either focused on the relevance of “convenience factors” of childcare, such as
proximity or stability, or relied on cross-sectional data and parent-reported measures of ECEC quality
or satisfaction. Our empirical analysis links longitudinal information of parents in the Socio-Economic
Panel (SOEP) Study with the K2iD-SOEP extension study, which collected ECEC quality information
from childcare centers across Germany. Based on a sample of 559 mothers of 630 children with a mean
age of 2.6 years at center entry, we apply change score models with entropy balancing to account for
differences in a rich set of observable characteristics. The findings show that higher levels of quality
with respect to child-teacher-ratio, activities promoting child learning and offered services for parents
are partly associated with greater increases in working hours and hourly wages for mothers since the
year before using the ECEC center. No significant relationships emerged for group size. From a broader
policy perspective, our results provide evidence that investments in ECEC quality may not only benefit
child development but may also facilitate the postnatal labor market participation and positive wage
growth among mothers with young children.

Keywords: child care, early childhood education, maternal employment, family policy, motherhood
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Can organized leisure activities explain social inequalities in children's cognitive and
non-cognitive skills?

Karoline Mikus', Nicole Tieben' & Pia S. Schober’
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This study investigates to which extent participation in organized leisure activities during preschool
explains differences in cognitive and non-cognitive skills between children from varying social
backgrounds. According to Lareau’s concept of concerted cultivation, enrolling children in organized
leisure activities is one strategy of middle-class families to promote their children’s development. While
many studies have focused on the impact of participation in organized leisure activities during school
years, very few studies have investigated if organized leisure activities during preschool benefit skill
development. Furthermore, research on the relationship between organized leisure activities and the
development of non-cognitive skills is limited. Our study fills these gaps and thereby enriches our
understanding of how inequalities in skills are generated already at early ages. We draw on longitudinal
data of 1470 children aged 5 to 7 years in the Starting Cohort 2 of the German National Educational
Panel Study. Applying longitudinal structural equation modeling, we show that preschoolers with
parents of high socioeconomic status are more often enrolled in a music school or sports club.
Furthermore, we find that enrollment in music lessons is related to higher cognitive abilities, whereas
enrollment in sports is not. Moreover, we do find that enrollment in organized leisure activities is not
related to non-cognitive skills (e.g., social skills). Our study highlights that taking music lessons at a
young age can help children to have a head start at school with regard to cognitive abilities. However,
participation in organized leisure activities does not explain social class differences in non-cognitive
skills.

Keywords: educational inequality, early childhood, cognitive skills, noncognitive skills, leisure time
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The impact of participation in extracurricular activities on school achievement
of French middle school students. Human capital and cultural capital revisited

Philippe Coulangeon
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The impact of participation in extracurricular activities on academic success has long been studied in
the social sciences. This article aims at improving the measurement and understanding of this impact.
Based on panel data regression models applied to a panel of French middle school students, it first
provides a robust estimation of the impact of extracurricular activities on school outcomes (marks in
French and Mathematics) and on a set of cognitive and non-cognitive skills. It finds a positive and
significant impact on marks in French and Mathematics and scores on non-cognitive skills tests. No
impact is found on cognitive skills. The article then investigates the underlying mechanisms of this
impact. Its findings do not reinforce the transfer paradigm, according to which extracurricular activities
provide students who participate in them with skills that they can reinvest in school life. Neither does it
support the notion that such an impact may primarily be the result of students’ greater connivance with
the cultural standards of teachers. Instead, it seems likely that what is mainly at stake in participation in
extracurricular activities is families’ unequal capacity for extending the time of school supervision in
their children's free time. Therefore, insofar as the varying participation in these activities is strongly
correlated to differences in students’ social and cultural background, participation in extracurricular
activities would in itself contribute to reinforcing social inequalities in school achievement.

Keywords: panel data, concerted cultivation, cultural capital, extracurricular activities, educational
inequalities, fixed effect regressions
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Scholarly culture: how books in adolescence enhance adult literacy, numeracy
and technology skills in 31 societies

Joanna Sikora', M.D.R Evans’ & Jonathan Kelley2
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Scholarly culture theory posits that immersing children in books-oriented environments benefits their
later educational achievement, attainment and occupational standing. A growing body of evidence
suggests that book-oriented socialization, indicated by home library size, equips youth with life-long
tastes, skills and knowledge. However, to date, the extent to which adolescent exposure to scholarly
culture enhances cognitive assets in adulthood has not been directly assessed. Here, we document
advantageous effects of scholarly culture for adult literacy, numeracy and technological problem
solving. Growing up with home libraries boosts adult skills in these areas beyond the benefits accrued
from parental education or own educational or occupational attainment. The effects are loglinear, with
greatest returns to the growth in smaller libraries. Our evidence comes from regressions with replicate
weights estimated on data from 31 countries and regions which participated in the Programme for the
International Assessment of Adult Competencies (PIAAC) between 2011 and 2015.

Keywords: home libraries, books in adolescence, scholarly culture, adult numeracy and literacy,
cultural mobility
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The effects of parents' lifestyle on their children's status attainment and lifestyle
in the Netherlands
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In this study, we examine to what extent parents have affected the status attainment of their adult
children through the cultural and economic dimensions of their lifestyle when their child was growing
up, and to what extent they have passed their lifestyle on to their adult children. We use SEM to test
hypotheses derived from Bourdieu’s theory.

The data, from 2000, refer to a sample of 399 young Dutch adults aged between 20 and 40 who have
been interviewed on a broad range of lifestyle characteristics derived from Bourdieu’s ‘Distinction’.
Their parents have reported independently on the lifestyle in the parental family at the time their child
was around 12 years old.

We conclude that parents pass their lifestyle on to their children. Children who were raised with a more
cultural lifestyle have, as adults, a more cultural lifestyle themselves, and those who were raised with a
more economic lifestyle have a more economic lifestyle in their adult life. We also find that both the
cultural and the economic dimensions of the parents’ lifestyle lead to advantages in education,
occupation and income of their adult children. As such, the cultural and economic lifestyle of the parents
is one mechanism by which parents pass on their social status position to their children. We also find
some indications that the cultural status dimension is more important than the economic dimension in
the intergenerational transmission of social status.

Keywords: intergenerational transmission, lifestyle, cultural capital, cultural reproduction
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Where and why did changes in earnings homogamy contribute to earnings inequality?
A comparative study of 22 countries
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The last few years have seen a dramatic increase in research addressing the question to what extent
changes in earnings similarity among partners can explain changes over time in earnings inequality
between households. Studies come to an apparent variety of results, ranging from conclusions that
changes in earnings homogamy barely impacted inequality, to claims that homogamy has been
responsible for up to 50% of increases in homogamy.

In this paper, we aim to reconcile these earlier findings through a careful literature review as well as a
comparative empirical analysis. We first show that contrary to a frequent claim, the existing literature
obtained consistent results once taking into account differences in country and period studied, but also
the method chosen and the exact counterfactual situation of interest.

We subsequently confirm this interpretation based on data from the Luxembourg Income Study for 22
countries, where data for each country covers a decade of time or more. We first replicate earlier cross-
national evidence of the contribution of changes in earnings homogamy among partners to earnings
inequality using counterfactuals based on log-linear models. Secondly, we decompose this contribution
into parts attributable to changes in female and male labour participation rates, the association between
men’s earnings and women’s employment, and in the association between men’s and women’s earnings
among dual-earner couples.

Keywords: earnings, homogamy, partnering, family, inequality, female employment
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How much does assortative mating, status exchange and being single contribute to
household income inequality? The case of Finland, 1987-2014
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Previous studies covering various developed countries suggest that changes in educational homogamy
have contributed only a little to the changes in income inequality, opposite to the expectations of many.
In this paper we consider two potential reasons for the zero effects: the growing proportion of single
adult households and status exchange between own education and parental background in the
partnership market. We study these assumptions using register data on household income inequalities,
education and parental class background in Finland 1987-2014. We study men’s and women’s
households separately and focus on individuals aged 35—40. We focus on income inequality as measured
by the Theil index as it can be decomposed into within- and between-group inequality and perform
various decompositions and counterfactual analyses. The results suggest that selection into partnership
is an important factor behind income inequality, covering most of the contribution of educational
assortative mating on income inequality. Partnership homogamy explains a growing proportion of the
between-group inequality linked to educational assortative mating. Status exchange plays a role, but the
overall assortative mating by family background seems to be a more important factor contributing to
income inequality. Over time, its role in income inequality seems to have remained steady.

Keywords: income inequality, partnership, education, assortative mating, intergenerational inequality
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The accumulation of wealth in marriage:
Over-time change and intra-household inequalities

Nicole Kapelle & Philipp M. Lersch

University of Cologne, Germany

This study examines the accumulation of personal wealth within married couples over time and
investigates the development of intra-household wealth inequalities within married couples. Going
beyond previous research that mostly studied housechold-level wealth and did not examine over-time
variation in the marriage wealth premium, we argue that entry into marriage is a major life course event
that uniquely shapes husband’s and wife’s wealth trajectory in all subsequent years. Using high-quality
data from the German Socio-Economic Panel Study (2002, 2007, and 2012), we apply random-effects
and fixed-effects regression models to describe wealth patterns of married couples. We find a delayed
marriage wealth premium about 5 years after entering marriage compared to never married respondents.
We find that husbands and wives increase their wealth particularly with regards to their personal housing
wealth. Marriage seems to be less beneficial for the accumulation of financial wealth over time. We find
a pronounced within-household wealth gap between spouses at the start of the marriage, which is fairly
constant throughout marriage.

Keywords: longitudinal, marriage, household inequalities, intra-household inequalities, wealth, gender,
life course, panel data, SOEP
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The changing effect of becoming a lone mother on poverty risks over time -
the case of Germany

Sabine Hiibgen

WZB Berlin Social Science Center, Germany

Lone mothers in Germany face disproportionately high risks of poverty — compared to partnered mothers
or to lone mothers in other European countries. This paper examines to what extent the effect of
becoming a lone mother on poverty changed over time in Germany. To this end three institutional
periods are differentiated: a consolidation period (1980 and 1997), a period of major labor market
reforms (1998-2006) and a period of family policy expansion (2007-2016). While the relative increase
in poverty risks after becoming a lone mother is expected to remain stable or slightly increase in the
second institutional period, it is expected to decrease considerably in the third period. Empirical analyses
are based on the German Socio-Economic Panel (GSOEP). For the multivariate analyses linear hybrid
regression analyses are employed, as they allow for examining both the intra-individual and also inter-
individual effects. Results show that in fact the relative increase in poverty risks after becoming a lone
mother decreases continuously over the institutional periods. Using entropy balancing to control for
potential changes in the social composition of lone mothers over time reveals two interesting facts:
Experiencing lone motherhood has become more socially selective over time. Overall, social
composition plays a minor role in explaining this substantial drop in relative increase of poverty risks
after becoming a lone mother. This points to the crucial role of family policies for the economic well-
being of lone mothers.

Keywords: change over time, poverty, lone mothers, Germany, GSOEP
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Trends and determinants of health inequalities in 26 European countries
in the period 1995-2013: Understanding the role of social policy

Philipp Hessel', Johan Mackenbach’ &Mauricio Avendano’
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2Department of Public Health, Erasmus MC, Rotterdam, the Netherlands
3Department of Global Health & Social Medicine, King’s College London

Lower socioeconomic status is associated with poorer health and higher mortality in all European
countries. The magnitude of these health inequalities varies between countries, but there is limited
understanding of how these inequalities change in response to changes in social expenditure. We use
data from the European Community Household Panel (ECPH) and EU Statistics on Income and Living
Conditions (EU-SILC) surveys to examine trends in inequalities in self-rated by educational attainment
in 26 European countries from 1995 to 2013. We then link estimates of health inequality to aggregated
data from the OECD database on social expenditures. We show that health inequalities are not static but
vary substantially over time, with about half of the countries experiencing increasing inequality, and
half experiencing declining health inequalities. Using country and year fixed-effects models, we find
that increases in social expenditures are significantly associated with decreases in absolute as well as
relative inequalities in self-rated health between educational groups. In particular, increases in per capita
spending on incapacity as well as family benefits have the largest positive effects on reducing health
inequalities between socio-economic groups within countries. Results suggest that health inequalities
very over time and may be amenable to social policy intervention.

Keywords: health, inequality, social policy, Europe
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Intergenerational social mobility and health inequality across the life course
Nadia Steiber' & Bettina Schuck’

Ynstitute for Advanced Studies (IHS), Vienna, Austria
2University of Heidelberg

Socio-economic position (SEP) — in particular education — is the most reliable predictor of inequalities
in health outcomes. The contemporaneous association of SEP with health is well-established, whereas
much less is known about the effect of socioeconomic trajectories. Based on a life course approach, this
study investigates the impact of SEP in childhood and SEP in adulthood on health outcomes at different
ages (in mid-age, young old-age and older old-age). Using data from the German Socio-Economic Panel,
it tests whether childhood SEP affects later health, directly and/or indirectly through adult SEP as a
mediating variable. Moreover, it investigates the (additional and independent) impact of
intergenerational social mobility (i.e., of movements between SEP across the life course) on health
outcomes at different ages. We apply diagonal reference models (DRM) to estimate the relative weight
of childhood and adulthood SEP on health outcomes and to disentangle the independent effect of social
mobility. Our findings show that SEP in childhood has a direct effect on health outcomes across the life
course that remains once we account for adult SEP. In fact, childhood SEP shows an increasing
relevance as a driver of health inequality at higher ages (ages 60+). On top of (additive) effects of
childhood SEP and adult SEP, we find significant social mobility effects: Upward mobility is conducive
to health outcomes in mid-life and the reverse for downward mobility. Most prior studies do not detect
significant mobility effects on health using DRM, arguably for the lack of age stratification.

Keywords: intergenerational social mobility, education, health inequality, diagonal reference model
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Why do women not suffer from job loss?
The gendered effect of unemployment on self-perceived health

Giulia Tattarini’ & Raffaele Grotti’

\WZB Berlin Social Science Center & 2Economic and Social Research Institute, Dublin

A rather solid result in the literature dealing with the social determinants of health is that unemployment
has an effect on health. Previous research has also found that this effect is more pronounced for men
than for women. This gendered effect, however, has been never empirically addressed.

This paper aims at filling this gap by testing the different possible mechanisms that can be responsible
for the gendered effect of unemployment on self-perceived health.

A first explanation relates to the issue of selection. The identification of a causal relationship between
unemployment and health stems from the fact that health selection is controlled for. Health selection
mechanisms have been shown to considerably reduce the direct effect of unemployment on health. The
gendered pattern that we observe might thus be due to the different extent to which these mechanisms
operate between men and women.

A second explanation is linked to the role expansion model. Having multiple social roles, such as
employment, marriage and parenthood, has been proved to be positive for health and may buffer job
loss consequences on health by providing numerous and alterative resources and reducing stress. The
health consequences after job loss maybe gendered because of the different importance and commitment
than men and women confer to the different roles, and to the occupational role most importantly. Yet,
the centrality in individuals’ life of each role is also likely to varies across welfare and gender regimes.
The analysis relies on EU-Silc data for the period 2003-2015 for several European countries. We apply
correlated dynamic random effects panel model allowing to distinguish genuine state dependence
dynamics from unobserved heterogeneity.

Keywords: health inequality, unemployment consequences, health selection, dynamic panel models,
European comparison
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Assortative mating by lifestyle risk behaviours:
the case of alcohol consumption in English couples

Giacomo Arrighini

Department of Sociology, University of Oxford, United Kingdom

Research has found that assortative mating affects inequalities within generations, inequalities between
generations, and can affect long-run population change. Alcohol consumption is a lifestyle risk
behaviour that has long-term, detrimental consequences for individuals. Matching on alcohol
consumption in couples can lead to a concentration of risk that cannot be properly accounted in analyses
limited to individuals. This paper investigates the matching of partners’ drinking habits in married and
cohabiting couples.

Research on assortative mating with respect to health is very limited. We could find no sociological
account of assortative mating by alcohol consumption for the English population. Yet, alcohol
consumption in England and UK has been the focus of scientific, policy, and media attention. In
addition, researchers suspect that alcohol consumption follows an educational gradient. Despite
education is a known crucial driver of matching, multivariate analysis of sorting are rare.

The aim of this paper hence is twofold. First, we ask whether there is evidence for population sorting by
alcohol consumption in prevailing couples. Second, we ask whether these patterns can be discounted as
the by-product of educational assortative mating. We pool 11 waves of the Health Survey for England
to form a large sample of couples and shed light on the bivariate sorting by alcohol consumption and
education.

We find strong evidence of assortative mating by alcohol consumption in prevailing couples. In addition,
we cannot discount this pattern as the by-product of educational assortative mating.

We argue that further scrutiny of matching by lifestyle risk behaviours and socio-economic background
would be fruitful — especially if adequate measures are routinely included in longitudinal household
survey.

Keywords: assortative mating, alcohol consumption, health, lifestyle risk behaviours, educational
assortative mating
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The Breen-Goldthorpe model: how plausible are its assumptions?
Carlo Barone

Sciences Po-0SC, Paris, France

The Breen-Goldthorpe model is currently the reference theoretical model in educational stratification
research to analyse social inequalities in educational choices among students with comparable school
performance.

Despite its popularity, this rational choice model builds on some restrictive assumptions that limit
considerably its applicability, assumptions that has not been tested so far.

In particular, the model assumes that families a) are motivated only by the objective of avoiding social
demotion; b) they perceive educational decisions as risky, that is, one of the options (e.g. academic
track) enhances the chances of accessing the upper class if it is completed (BAC général plus diplome
du supérieur), but also enhances the risks of ending up in unskilled jobs relative to the other option
(vocational track), if it is not completeed. Relying on fresh data collected on a random sample of parents
of lower secondary school leavers in the city of Paris, I test these motivational and informational
assumptions.

Keywords: aversion, relative risk, secondary effects, educational inequality, educational decisions,
prospect theory

156



Parental risk aversion and educational choices:
the effect of children's gender and of social-origin

Daniela Bellani & Luis Ortiz

Universitat of Political and Social Sciences, University Pompeu Fabra, Barcelona, Spain

In this paper we aim to investigate to what extent parental risk aversion and time discounting preferences
explain choice of the type of secondary school and of field of study at university level among young
Italians. We focus on the moderating role of parental social background on these choices, considering
that such a moderating effect may in turn differ according to the gender of the child. We use SHIW
(Survey of Income and Wealth) data in which individual’s risk aversion is assessed from answers to a
lottery question while time discounting preference is measured as the rate at which the interviewed
discounts future income. We find that risk aversion and time discounting preferences have an impact on
the choice of the enrolment and track of secondary school especially for the sons of low status families,
but not for the daughters; regarding field-of-study choice at university level, we observe that these
explanatory variables play a role in predicting daughters’ decisions not to enrol in Engineering and
Medicine and sons’ decisions not to enrol in Political Sciences and Sociology. In sum, we find that the
impact of parental risk aversion and time discounting preferences on key educational decisions along
the educational trajectory of young Italians is moderated by social origin, but that this moderating role
differs (at different points in the educational trajectory) for girls and boys.

Keywords: risk aversion, gender, education, rational theory
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Social origin and stratification in higher education: Could the Italian case provide a test
for the effectively maintained inequality hypothesis?

Eleonora Viash

Goethe University, Frankfurt, Germany

Recently, the trend over time of the influence of family background on education opportunities has
become a source of great debate. While scholars mainly focused on the study of the vertical dimension
of education inequalities, as education expands also the choice of the field of study (horizontal
dimension) can start to represent a source of inequality. According to the Effectively Maintained
Inequality hypothesis suggested by Lucas, when participation in education increases, wealthy families
capitalize their socio-economic advantage to ensure that their children obtain degrees in the most
lucrative fields of study within the same educational level. This paper takes advantage of the change in
the Italian higher education system induced by the Bologna Process Reform (2001) to test this
hypothesis. Applying logistic regression models on data coming from four waves of the Survey on the
transition to work of University Graduates, I find that the association between family background and
highly remunerative university courses after the Reform remains positive only for traditional degrees,
while it inverts its sign for post-reform bachelor’s degrees. However, decomposing the population of
bachelor graduates on the basis the year of enrolment (either pre- or post-reform), and applying matching
techniques based on propensity score to solve problems of sample composition and common support, a
different image emerges. The evidences obtained suggest that students and their families reacted
differently to the new opportunities offered by the reform on the basis of their social origins, maintaining
in this way social inequalities.

Keywords: social stratification, effectively maintained inequality hypothesis, Bologna Process reform,
higher education, tracking
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Circular migration and the social stratification of migrants.
Evidence from a French case-study

Louise Caron' & Marine Haddad®
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This paper investigates the making of social boundaries through migration experiences, by
comparing patterns of return and circular mobility from the French Overseas Departments
(DOM) to mainland France. A quarter of the DOM population has had a migration experience,
predominantly to the mainland. Overseas migrants face no legal barrier to their mobility to
mainland France, but encounter costs and face difficulties related to their racial categorization
and the DOMs’ remoteness. As such, they have much in common with both international and
internal migrants and offer a unique case study to understand migration dynamics. We use
retrospective data with detailed information on migration trajectories from the Migration
Family Ageing survey for individuals living in a DOM (INED, 2012). We assess the effects of
socioeconomic origin and first migration experience on the probability of migrating more than
once. We also investigate the returns of a migration experience to mainland France, and the
extent to which they vary for one-stay returnees and circular migrants. Our results highlight
complex mechanisms of selection into circular migration in terms of education and social
origin, which additionally differ by gender. These logics reflect on returnees’ social positions:
circular migrants meet higher outcomes upon return, but this effect disappears when controlling
for education.

Keywords: return migrants, circular, social selection, migration, overseas
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International migration and inequality: Evidence from Italian municipalities
Nicolo Cavalli

Department of Sociology and Nuffield College, University of Oxford

The role of spatial inequality as a determinant of migration has been widely investigated in the literature.
The general consensus posits that differences in income means between countries or between regions
(cities) within countries drive migration propensities and destination choices. Fewer works have dealt
with the role of inequality at home as a factor in the decision to migrate. Building on previous literature,
I provide a theoretical framework to investigate this channel and test its insights using an original dataset
on Italian municipalities, containing tax data from 8.101 comuni from 2001 to 2015. I compute Gini
coefficients and mean income levels, and complement this information with demographic variables
extracted from civil registries to generate conservative estimates of foreign emigration. I find that, in the
analysed timespan, 1,153,873 Italian residents migrated from Italy to a foreign country. Gini coefficients
have a positive impact on the probability to observe international emigration. This effect seems to be
larger during crisis years. I also use information on the quality of institutions (frequency of corruption
convictions at the regional level) and interact them with inequality measures, finding a positive
reinforcement of inequality and corruption in generating the propensity to migrate at the municipal level.
I claim that it is relevant to think about how inequality can interact with institutional quality in generating
decisions to migrate, especially in models where the expected income abroad is unknown, and thus
cannot fully inform migration choices. As a next step, I aim at reconciling this findings with micro-level
data on skills (e.g. PIAAC data) and income distributions, to provide micro-funded evidence on the
channels that link international migration and domestic inequality in advanced economies.

Keywords: Europe, skill mismatch, labour market, emigration, inequality, Italy
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Minority embeddedness and economic integration:
Does ethnic diversity undermine the employment prospects of majority members and
weaken the mainstream attachment of first and second generation minority members?

Neli Demireva &Wouter Zwysen

University of Essex, United Kingdom

Increasing migration is often blamed for affecting British jobs negatively, through undercutting their
earnings and/or conditions of work. Politicians from both the left and right are eager to address these
concerns, which dominate public discourse. This negative view is not necessarily supported by research
however which shows an overall positive effect on earnings; although the pay of workers at the bottom
is negatively affected. This paper studies different aspects of work, including the security and tenure of
work and job quality to build a comprehensive picture of the impact of migration. Importantly, we
control for characteristics of the regional labour markets and occupational segregation. We make use of
longitudinal data from the British Household Panel Study and Understanding Society to study how
sectoral changes in exposure to migrants, estimated from the UK Labour Force Survey, shape labour
market experiences of individuals over time. We make use of the inflow of migrants due the eastwards
expansions of the European Union in 2004 and later in 2007 when access to Romanian and Bulgarian
migrants was limited to self-employment and certain sectors up until 2014. We use this exogenous
variation in migrant inflows, which affected areas with pre-existent migrant communities more, to
estimate the long-term effect on individuals’ career using difference-in-difference and longitudinal
methods. We pay specific attention to the question of who is being affected by increasing migrant
inflows as migrants may not be perfect substitutes for the majority, in which case the majority may
benefit from an inflow of migrants, while more vulnerable groups such as ethnic minorities and other
migrants suffer from the increased competition. Preliminary results indicate that an increase in migrant
exposure in the regional sector leads to lower job security and worse employment conditions.

Keywords: undercutting, economic integration, diversity, ethnic niches, white British: first and second
generation minority members,
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Gains and Losses in UK Immigrants’ Life Satisfaction Following Brexit:
A Triple-Difference Approach

Jing Shen & Irena Kogan
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Based on data from two latest waves of a countrywide longitudinal survey in the UK, this study examines
the causal effect of the Brexit referendum on life satisfaction of the immigrant population. By adopting
a quasi-experimental, triple-difference approach, we find that the referendum has a slight negative
impact on life satisfaction of the native-born as well as recent immigrants originating from EU countries.
However, the referendum has large, positive impacts on other immigrant groups. Among the younger
population, a large increase in life satisfaction due to the referendum is found among recent non-EU
immigrants, whereas no negative effect of the referendum is detected on other groups. Among the older
population, the referendum greatly increases life satisfaction among established immigrants, and
particularly those originating from EU countries.

Keywords: life satisfaction, immigrant population, EU, Brexit, referendum effect, triple difference
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Low wage and In-work poverty in Europe
Paolo Barbieri, Giorgio Cutuli & Stefani Scherer
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The paper deals with micro and macro determinants of economic disadvantage in distinct European
countries, jointly focusing on the low wage and on in-work poverty phenomena, being the first one
related to individual labour market position, and the second one to household level income capacity.
The contribution of the analysis is threefold. First, the paper is meant to provide an analysis of the
overlaps in terms of social groups exposed to both risks and to evaluate their potential interplay in
shaping social stratification dynamics in different institutional settings. Second, once accounted for the
possible role of genuine state dependence and unobserved heterogeneity in shaping economic risk
accumulation over time, the analysis adopts a longitudinal perspective and tests for possible spillover
and feedback effects between low wage and in-work poverty conditions. Third, the paper looks for cross-
country variation in the detected effects, suggesting how different institutional features (both related to
welfare and labour market functioning) significantly affect individual exposure to — and longitudinal
dynamics of — economic disadvantage. We will identify social groups mostly at risk of low wage and
in-work poverty, with specific attention to gender and age related characteristics, between EU countries.
Clearly, we expect different groups being differently at risk according to institutional contexts. EU-
SILC data are used, covering the observational period between 2003 and 2015. Linear probability
random effect and correlated random effect probit models are applied, allowing for both genuine state
dependence dynamics and for the presence of possible and unobserved heterogeneity factors. The overall
pattern of results shows cross country heterogeneity in the relative weight of genuine state dependence,
unobserved heterogeneity and in their interaction. Moreover, partial and country specific overlaps
between individual and household level economic disadvantages are detected, with institutional context
shaping differently both the cross sectional distribution of risks among different social groups and the
longitudinal accumulation of socio-economic disadvantages over time. Ideally, we aim to identify
different “regimes” of low wage and in-work poverty in Europe, hurting different groups of
individuals/families.

Keywords: inequality, in work poverty, low wage
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Being working poor or feeling working poor?
The role of work intensity and job stability for subjective poverty

Marianna Filandri', Silvia Pasqua' & Emanuela Struffolino’
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The paper considers the relationship between household subjective and objective in-work poverty.
Regardless of the amount of income actually available, household’s members may experience subjective
poverty, and feeling poor impoverishes well-being and affects negatively the consumption levels. The
association between non-monetary and monetary indicators, however, can vary by households’ work
intensity and job stability.

Acknowledging the effects of these dimensions on the association between subjective and objective in-
work poverty can shed light on the existence of risk profiles over and above those defined by the
objective poverty line. We estimate the probability of feeling working poor for objectively poor and
non-poor households at different levels of households’ work intensity (number of full-time/part-time
earners within the household) and job instability (permanent/temporary contracts held by household’s
members, and the share of labour income from temporary jobs). We use the Italian module of the 2014
EU-SILC data. As for other Southern European countries, in Italy the share of both individuals and
households reporting subjective hardship is strikingly high compare to other EU areas. We find no
statistically significant differences by work intensity in the association between subjective poverty and
different degrees of objective poverty. Conversely, subjective poverty is affected by job instability of
household members’ work contracts in both objectively poor and non-poor households. Policies aimed
at increasing employment rather than work stability might not help in reducing subjective poverty and
its (negative) spill-over effects on other life domains, such as well-being, adequate level of
consumptions, social integration.

Keywords: in work poverty, inequality, subjective poverty, dual-earner households, temporary workers
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Beyond income poverty:
Subjective poverty and the measure of social inequality in France
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Relying of the 2015-2017 data of the “Opinion barometer of the DREES”, we aim to challenge the
objective and subjective poverty lines that are commonly used to measure poverty in the international
literature.

Controlling for income poverty status, we show that a quite large set of factors still have a significant
impact on the probability of regarding oneself as a poor (occupational class, family situation, gender...).
Using both income and subjective poverty indicators indicates that different subpopulations are exposed
to each “kind” of poverty, in terms of family structure, activity status or social class, for instance.

This direct indicator of subjective poverty is more convergent with available analysis of inequality
determinants than the monetary poverty indicator does. Elaborated as a complement to objective
measures of poverty, it can be considered as a useful tool to capture the exposition of subpopulations to
the effects of inequality of wealth and income.

Last, this indicator has, according to us, an important sociological value since, contrary to downward
mobility or the fact of being dependent on public relief, those who feel poor do not only consider
negatively their past trajectory but are also disproportionately pessimistic about the future. Thus, this
indicator seems to provide a wider account of the social experience of those who are disadvantaged in
society than income poverty.

Keywords: social class, social inequality, subjective poverty, income poverty, family situation

165



The probability of poverty for mothers after childbirth and divorce in Europe:
the role of social stratification and tax-benefit policies
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This paper looks at the effects of tax-benefit systems and social stratification determinants on the
probability of poverty among mothers after childbirth and divorce/separation. The analysis was carried
out for twelve EU countries, which represent a variety of welfare regimes providing different degrees
of defamilialisation. We applied the stress-testing methodology using microsimulation techniques as
proposed by Atkinson (2009) and carried out a regression analysis of the simulated results. We show
that the degree of income replacement provided by the welfare state is higher for childbirth than for
divorce. Countries with low post-childbirth poverty include those with an explicit pro-natalist
orientation and socio-democratic regimes. High post-childbirth poverty rates are found in pro-traditional
and South European conservative countries, and especially in the liberal regimes. The same is true for
the post-divorce poverty rates. Moreover, our findings confirm that the mother’s occupational class has
a statistically significant effect for predicting poverty in the case of both events, with a stronger social
gradient in case of divorce. Cross-country variation in the social gradient for post-childbirth poverty was
insignificant. For post-divorce poverty we find weaker social class effects in the highly defamilialised
welfare systems (Scandinavian countries and France) and stronger social class effects in the UK and the
post-socialist countries.

Keywords: welfare state, stratification, divorce, childbirth, poverty
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Attitudes towards the right to adopt of gay and lesbian couples:
A cross-national comparison of 23 countries

Giulia M. Dotti Sani & Mario Quaranta
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In recent years, countries worldwide have established laws regulating the civil rights of LGBT couples,
such as the right to marry, form a civil union and adopt children. However, the question of whether gay
and lesbian couples should have the right to adopt children is especially sensitive and open to a heated
debate in many countries. A lack of recent comparable data on attitudes towards this specific right
impeded gaining a clearer understanding of what citizen think about this issue. By relying on a new item
included in the most recent wave of the European Social Survey (ESS8 for 2016-2017), this article
explores cross-national variation in attitudes towards adoption by gay and lesbian couples in 23
countries. Furthermore, the article tests whether crucial individual-level predictors — namely age,
education, religious attendance and parenthood — have different effects in countries with varying levels
of acceptance towards homosexuality. Multilevel models reveal that, beyond cross-national variations
in the extent to which citizens support the right to adopt for gay and lesbian couples, older, less educated
and highly religious individuals are systematically less likely to support such position. Furthermore,
subjects living in countries where homosexuality is widely accepted at the societal level show greater
support for adoption by gay and lesbian couples. However, random-intercept random slopes models
with cross-level interactions reveal that, in contexts where homosexuality is not widely accepted, the
effects of two micro-level variables, education and religious attendance, are not significant.

Keywords: ESS, attitudes towards homosexuality, same sex adoption, Europe, comparative
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Keeping up and giving up: income inequality and materialistic values
and behavior in Europe and the United States

Jesper Rozer, Bram Lancee & Beate Volker

University of Amsterdam

Is materialism more widespread when income differences are large? According to US studies using
actual searching behavior for luxurious goods it is, while European survey research suggests it may not.
In this study we compare measures of materialistic values and behavior and examine their relationship
with income inequality in Europe and the United States. Materialistic behavior is measured by the extent
to which people search for luxurious goods on the Internet, which is in line with earlier research in the
US. Materialistic values are measured by survey data on how important it is for people to have money
and possessions and to be rich, which is in line with earlier research in Europe. Hybrid multilevel models
are used to disentangle between and within country effects. Materialistic behavior and values correlate
positively in the US, but negatively in Europe. Furthermore, in Europe and in the US, we find that
materialistic values are hardly associated with income inequality, but searching behavior is: the greater
the income differences and the more they increased over time, the more people search for luxury goods
through the Internet. Effects of income inequality are particularly strong in the United States. Thus,
while Europeans may not give up, American respondents more often try to keep up with their
‘neighbors’ — and search for luxurious goods — when income differences are large.

Keywords: materialism, income inequality, Google trends, WVS, ESS
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Egalitarian values and modernization in post-transitional Croatia:
static or dynamic egalitarianism?
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Josip Zupanov’s egalitarian syndrome is one of the most influential and most contested concepts coming
from East European sociology. Its aim was to identify reasons why Croatia, and by extension, former
Yugoslav countries, are lagging behind in economic development and it is defined as a cluster of
egalitarian beliefs hindering economy and private initiative. It has been thoroughly researched but not
in the context of other modernization theories. Using findings from a nationally representative survey
(N=1000) we will try to demonstrate that the configuration of egalitarian values has changed during
time and that path dependency approach fails to explain the change from “blanket” egalitarism of the
older generations to value orientation more resembling Inglehart’s theory of modernization in which
egalitarian values form the base of modern tolerant and expressive values. Results show that although
egalitarian values decrease in younger generations, they tend to be more connected to other modern
values like gender equality, meaning that there is a slow transition from overarching egalitarianism
towards more nuanced and, within the context of Inglehart’s theory, modern concept of equality.

Keywords: egalitarian syndrome, evolutionary modernization theory, Croatia, gender equality, post-
socialism
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The surprising effect of liberalization on public support for redistribution
in rich democracies, 1987-2010: None
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Myriad evidence demonstrates that income inequality rose in most rich democracies from 1980 to 2010.
Government policies of distribution and redistribution are a crucial component mediating inequality
stemming from globalization, financialization or any other source. Both directly and indirectly the
degree of government intervention in the economy or not (i.e., degree of liberalization) cause income
inequality. Inequality may be normatively undesirable; however, objectively it causes or associates with
several social ills some affecting all of society, and many affecting the majority among the lower part
of the income distribution. Therefore, we expect that increases in income inequality cause the publics in
rich democratic societies to increase their support for government redistribution, i.e., reduction of the
income gap between rich and poor. We test this hypothesis using both matrix and set logic analyses.
Using ISSP data from 1987-2010 with 91 observations in 19 countries, our multilevel regression models
find no effect of income concentration in the top 10% nor Gini coefficient on increases in support for
redistribution and our fuzzy set qualitative comparative models find no sufficient or necessary
conditions explaining increases or decreases in support. We argue that these findings help explain why
inequality keeps rising, because the public does not react. It leads to a discussion of why attitudes toward
the state, inequality and the ‘rich’ and ‘poor’ confound public reactions to inequality, and some
speculation on the role of private media.

Keywords: international social survey program, income concentration, redistribution, public opinion,
income inequality, World Wealth and Income Data

170



Inequalities at birth. Social origin differences in birth weight in three British cohorts
Marco Cozzani

European University Institute, Italy

Parents are likely to transmit their socioeconomic status to their children. Despite stratification literature
has extensively investigated the status attainment process, less is known on the underlying mechanisms.
In this article, we build on flourishing literature that is now investigating how inequality may be
transmitted as early as in the womb through a biological pathway. In fact, the characteristics children
have at birth are fundamental stepping stones for their future development, well-being, and
socioeconomic success. We investigate the association between social origin (SO) and children
endowments at birth (measured as birth weight (BW)). We further investigate how maternal smoking
behaviors may account for this association. To answer our research questions, we use three British
cohorts: National Child Developmental Study (NCDS); the 1970 British Cohort; the Millennium Cohort
study (MCS). We find that SO differences in BW remain almost constant among the first two cohorts,
and they increase in the youngest cohort (MCS). Additionally, when we control for smoking behaviors,
we find that SO differences in BW reduce only in the MCS cohort, highlighting the relatively recent
relevance of smoking behaviors in explaining class differences in BW. This study is the first
investigating trends in the association between social origin and birth weight, and there are two main
results. First, we show that lower-class mothers are more likely to deliver smaller children. Second, we
find that the association increased rather than diminishing over time.

Keywords:

Keywords: intergenerational inequality, birth endowments, birth weight, social origin
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The power of mothers:
Maternal education, parenting quality, and cognitive development in early childhood

Jean SkopekI, Giampiero Passaretta’, Henrik D. Zachrisson’ & Luisa A. Ribeiro’

Trinity College, Dublin, Ireland & 2University of Oslo, Norway

It was found that social gaps in children’s educational achievement and cognitive skills are profound,
remarkably persistent over the school career, and appear early long before children enter school. Our
study re-investigates the role of parenting as a potential mechanism through which socio-economic
advantage and disadvantage is transmitted from parents to their offspring in the early years of life.
Focusing on the mother-child dyad, our study addresses three research questions: (1) How does maternal
education shape the way mothers interact with their infant children? (2) How does the quality of early
interactional experiences impact on children’s cognitive development? And, (3) to which extent is the
total association between mother’s education and their children’s cognitive outcomes mediated through
differential quality of mother’s parenting? Our research design adopts a comparative strategy by drawing
upon recent longitudinal cohort data obtained from the New Born Cohort of the National Educational
Panel Study (NEPS) in Germany and the Behaviour Outlook Norwegian Developmental Study
(BONDS) in Norway. Both datasets provide data on the quality of mother-child interactions based on
detailed ratings of mother-child interactions video-taped in semi-structured free-play situations at a time
by which children are about 1.5 to 2 years old. Cognitive outcomes are measured by vocabulary and
language skills in preschool age for which both datasets provide comparable data. Path analytic models
revealed a high degree of similarity in findings across countries: about one fourth of the total effect of
maternal education on child’s vocabulary skills is operating through educational differences in quality
of maternal parenting. Overall, our study demonstrates the importance of identifying behavioural
mechanisms for progressing our understanding of the micro-processes that are underpinning inequality
of educational opportunity.

Keywords: early childhood, mother, child interactions, educational inequality, maternal education
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Fathers' influence on children's cognitive development from infancy to school age:
Examining the role of Dutch fathers' relative involvement in the intergenerational
transmission of (dis)advantages

Renske Keizer', Caspar van Lissa’, Henning Ti iemeier’, Nicole Lucassen'
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2Department of Child and Adolescent Psychiatry, Erasmus Medical Center, Rotterdam

There is increasing awareness that the intergenerational transmission of (dis)advantages is filtered
through intra-familial dynamics, in particular parenting practices. Surprisingly, fathers’ role in this
transmission is often neglected. The current paper examined fathers’ influence on children’s cognitive
development, specifically the role of fathers’ relative involvement in parenting in the intergenerational
transmission of (dis)advantages. Using data from 2,027 families in a Dutch prospective cohort study,
our Structural Equation Modeling (SEM)-analyses showed direct effects of fathers’ relative involvement
in playful activities on children’s cognitive development. Additionally, our study yielded some evidence
for the hypothesis that fathers’ relative involvement in playful activities mediates the impact of fathers’
educational attainment on children’s cognitive development. This suggests that fathers’ involvement in
parenting functions as an underlying mechanism for maintaining social class disparities in children’s
cognitive development. Our findings suggest that programs that encourage equal involvement of fathers
and mothers in playful activities may help promote children’s cognitive development.

Keywords: cognitive development, father involvement, inequality, intergenerational transmission
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Maternal and paternal reading involvement and early language development of children
Isabelle Fischer', Pia S. Schober'? & Benjamin Nagengast'

!LEAD Graduate School, University of Tiibingen, Germany
2German Institute for Economic Research (DIW Berlin)

Greater involvement of fathers with children has frequently been assumed to benefit children’s
wellbeing. To-date, few studies have tested this assumption empirically using longitudinal data and little
is known about possible mechanisms. This study investigates how the frequency at which mothers and
fathers in couple families read to children relate to changes in language development of children in the
UK from age three to five years. We extend previous research on parenting and home learning
environments by examining the longstanding question under what circumstances the source (mother vs.
father) of educational stimulation plays a crucial role for a child’s development or whether the overall
amount is more important. We draw on data of 3,828 children from the UK Millennium Cohort Study.
The data set allows us to also examine variations between different constellations of parental educational
and emotional resources. OLS regressions with lagged dependent variables show that the reading
frequency of fathers is generally more positively associated with children’s progress in naming
vocabulary than mothers’. Yet, the overall reading frequency mattered at least as much. Frequent reading
of fathers who had higher educational qualifications than their partners did not show consistently
stronger effects than in other families. However, in families where mothers suffered from depressive
symptoms, fathers’ reading involvement was more positively associated with children’s language
development than in other families and therefore did have a compensating effect.

Keywords: childcare, reading instruction, parenting, fatherhood, child development, United Kingdom
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Manage your money, be satisfied?
The role of income and money management practices
in the financial well-being of Swiss couples

Nevena Kulic', Alessandra Minello' & Sara Zella’

'European University Institute & 20xford Institute of Population Ageing

The resource theory of power assumes that the economic attributes of partners have the potential to
influence their decision making and bargaining power in the household, with implications for individual
financial well-being. However, within-household inequalities between partners could derive even more
from an individual’s access to money than relative income. Relying on Swiss Household Panel data
from 2004 to 2013 (N=1810 couples), this assumption is tested by analyzing how women’s relative
income and the management of economic resources within couples affect women’s individual
satisfaction with their financial situation as well as the satisfaction of their male partners. Results show
that a change in the composition of total income in favour of women directly increases their financial
satisfaction, net of household income, while men’s financial satisfaction increases up to the point at
which women earn more than one third of the total income. Money management regimes serve as an
important additional tool in creating and compensating for (dis)advantage between partners. The results
are discussed in the context of dominant gender norms in Swiss society.

Keywords: inequality, income or wages, gender, family resource management, longitudinal, well-
being
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Childlessness, parenthood and subjective well-being.
The relevance of conceptualizing parenthood and childlessness as a continuum

Marco Albertini’ & Bruno Arpino’

tUniversity of Bologna, Italy & 2University Pompeu Fabra, Barcelona, Spain

Childlessness in old age is a growing phenomenon in Western societies. Previous literature has found
negative consequences of childlessness on subjective wellbeing (SWB) in later life. We argue, however,
that childless and parents are heterogeneous groups and they are better conceptualized as poles of a
continuum rather than a simple dichotomy. We suggest that geographical distance from and contact with
children are important factors to identify intermediate levels of parenthood/childlessness.

We assess the association between these parenthood-related variables and subjective wellbeing (SWB)
using data from the Survey of Health, Ageing and Retirement in Europe. We also explore the moderator
role of the national social context.

Combining information on the number of children, their geographical distance to respondents and
contacts we create a typology representing different degrees of childlessness/parenthoods to then use
data from SHARE to explore its association with SWB. We estimate multivariate linear and ordinal
logistic models, by groups of countries, with clustered standard errors to account for within-individual
correlation.

Number of children is positively associated with SWB and people having only one child do not different
substantially from childless individuals. Geographical closeness to children per se is not associated with
SWB. Differently, parent-child contacts substantially affect SWB. Older individuals who have rare or
no contact with children report SWB levels considerably lower than their childless counterparts. This
pattern is similar across different contexts, the only exception being that contacts are more important for
SWB in strong family ties societies.

Conceptualizing childlessness and parenthood as two poles of a continuum has important theoretical,
empirical and policy consequences. Consequences of ageing alone has to be understood not only in
terms of presence or absence of kin, but also in terms of the quality of the relations; next they should be
examined with reference to the societal context.

Keywords: fertility, childlessness, ageing, subjective wellbeing, generations
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Associations between mothers' work family conflict and children's psychological
well-being. The mediation role of mothers' parenting style

Stephanie Hess' & Matthias Pollmann-Schult’
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Previous research established that the experience of work-family conflict (WFC) has severe negative
effects on the health and well-being of working parents. However, WFC may not only affect the well-
being of workers, but also that of their children. This study examines whether, and to what extent,
maternal WFC is associated with child behaviour problems, and whether this association is mediated by
mothers’ parenting style (specific ways in which parents interact with children in the home). For our
analysis, we used data of 1,513 children aged 8 to 16 years and their parents’ information on WFC and
parenting style from the German Family Panel (pairfam). According to our findings, children whose
mother experience high levels of WCF report higher levels of hyperactivity and conduct problems. Our
results also show that this association is mediated by mothers’ parenting style. We found that mothers
who experience high levels of WFC lead to adverse parenting, which in turn are linked to child
behavioural problems. These findings suggest that parenting styles are pathways that underpin the
influence of maternal WFC on child behaviour problems.

Keywords: work-family conflict, children, well-being, parenting styles
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Fringed life-satisfaction?
A life-course perspective over the impact of international migration
on subjective well-being

Bogdan Voicu
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This paper investigates the role of personal-life events in changing levels of life satisfaction, and tries
to contrast migrants to native population in this respect. Marriage, divorce, separation, widowhood, and
having children are considered as potential triggers for differential transformations of migrant lives as
compared to non-migrant. The main assumption relies on the increased uncertainty and
destandardization of migrant life-course given their spatial mobility that disrupts stages of traditional
life-cycle. Using panel data from GSOEP (Germany), collected during more than three decades, the
findings reveal higher sensitivity of migrants to widowhood and divorce; the differential impact of
marriage depends on social interactions and the distance between marriage and migration; and there is
a slight effect of becoming parent.

Keywords: life satisfaction, international migration, life, course perspective
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Revisiting the causal relationship between education and health: Evidence from NEPS
Jacqueline Lettau' & Guido Heineck’
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The positive link between education and health is widely documented across different disciplines,
including medical sciences, sociology, and economics. Education is associated with better health status,
lower probability of smoking, heavy drinking, overweight or obesity. However, there is an ongoing
discussion about whether the relationship is causal or not. For policy implications, we need to know to
which extent education can influence health and how large the causal effect might be. Investing in
individual’s education might empower people to invest more in better health and reduce risky behavior
and can, in the long run, reduce public health care expenditures. A growing body of research therefore
attempts to identify the causal relationship between education and health by exploring exogenous
variation driven by, inter alia, educational policy reforms.

We add to this literature by providing evidence from the German National Educational Panel Study
(NEPS). Our empirical analyses is based on data of the starting cohort 6 of the NEPS, from which we
use cohorts born between 1944 and 1960, so that we are able to examine the long-term health effects of
education.

In addition to baseline OLS regressions of health on education, we estimate two-stage least square
estimation exploiting the exogenous variation in education as the instrument.
First results are in line with the hypothesis, that education is not only positively associated to health, as
approximated by our measures, but also has a causal impact.

Keywords: education, health inequality, instrumental variable, health status, health behavior
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Adult children's education and parental mortality in England and Wales.
A regression-discontinuity approach

Cecilia Potente, Patrick Prdg, Christiaan Monden

University of Oxford and Nuffield College, UK

Parents to better-educated children seem to have longer and healthier life expectancy. However, it is still
unclear and partially unexplored whether children’s education is causally related to parental longevity.
This study explores the causal role of adult children’s education for parental mortality in England and
Wales using a quasi-natural experiment. The quasi-experimental design exploits the exogenous variation
in age at school left due to compulsory schooling law change in 1972 in England and Wales. These
educational reforms affected a large proportion of the population. Data are from the Office for National
Statistics Longitudinal Study which contains linked census and life events data for a one-per cent sample
of the population of England and Wales. To identify the causal effect of education on parental survival
we use a regression discontinuity framework. Current analyses are carried out only on the children-
mother sample, but we plan to extend the results to children-father sample. Our findings show that
children’s education has no or only small effects on mother’s longevity. Having a child affected by the
educational reform decreases mortality at any age and death from ischemic heart diseases only at 10 per
cent significance. Further analyses show that this effect seems to be driven by low educated mothers.
Despite previous research has shown an association between children’s education and parental health,
this study finds only weak evidence for a causal relationship. Further analyses will be carried out on the
children-father sample and will include also a more fine-grained examination of causes of death.

Keywords: education, health, intergenerational transmission, causal inference
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Inclusive education policies and educational inequalities in adult health:
A double-edged sword?

Katrijn Delaruelle’, Piet Bracke' & Herman van de Werfhorst’
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Bearing in mind the close association between schooling and health, public health researchers have
increasingly argued in favor of policies that promote equal opportunities for children from different
social backgrounds to acquire sufficient levels of education. In this article, however, we argue that such
inclusive policies in the area of education have not only the potential to tackle social disparities, but also
may be at the root of new forms of inequality that persist into adulthood. Using a difference-in-difference
design, we examine more specifically whether and how reforms in tracking and school leaving age
impact health inequalities by educational attainment among people aged 25 to 75. For this purpose, we
combine data from 21 countries of the European Social Survey (2002 — 2016) with country-cohort
information on education policies. Our results suggest that extending the minimum school leaving age
has no significant impact on educational inequalities in adult health. By contrast, postponing the age of
tracking appears to have effects that are broadly in line with our ‘double-edged sword hypothesis’. That
is, comprehensive education leads to small improvements in health among people who had attained
upper secondary education, but this is achieved at the cost of the health of the lowest educated. We
believe that the latter can be explained by the fact that societies, in which not everything is determined
by social origin, run the risk of blaming the victim.

Keywords: difference in difference design, educational inequalities in health, compulsory education,
tracking, educational reforms
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Educational differences in women's body weight trajectories: The role of motherhood
Liliya Leopold" & Hannes Kroeger’
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In developed societies, educational differences in women’s body weight increase throughout young and
middle adulthood due to an accelerated weight gain among the lower educated. The mechanisms behind
this process are not well-understood. We argue that the transition to motherhood may explain part of the
observed increase of educational differences. To test this hypothesis, we used longitudinal data from the
German Socio-economic Panel Study (2002-2014, N=3,050 individuals comprising N=13,645 panel
observations) and estimated hierarchical linear models for trajectories of weight and obesity (BMI>30)
during the reproductive age (17 — 45). In line with our expectations, we found that educational
differences in body weight and obesity emerged and grew during the reproductive age. Motherhood was
associated with an increase in body weight and in the probability of obesity, and the association between
motherhood and weight gain varied between educational groups. Until the age of 25, differences in the
prevalence of motherhood and in the magnitude of its association with weight gain accounted for about
20% of the differences in body weight and obesity between lower and higher educated women. After
this age, the relative explanatory share of motherhood declined continuously to less than 10% around
the age of 40.

Keywords: life course, education and body weight, women, motherhood
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Good neighbourhood, good education?
The association between childhood neighbourhood and higher education enrolment
in Finland

Sanna Kailaheimo, Outi Sirnié, Elina Kilpi-Jakonen & Jani Erola
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The evidence on the direct impact of the childhood neighbourhood is relatively weak, especially when
compared to that of family background, and causal evidence, over and above the impact of the childhood
immediate family, is rare. In this paper we look at how different childhood neighbourhood resources are
associated with children’s higher education enrolment using Finnish register data on 149 289 children
born in 1980-1992, and follow their family and neighbourhood characteristics from age 7 to age 22. In
this study we aim to take account heterogeneous effects of neighbourhoods, age effect and the change
of neighbourhoods when studying higher education enrolment of children.

Our preliminary results show that unemployment and educational level of the neighbourhood matter for
children’s higher education enrolment (OLS & sibling FE). The association between unemployment and
child’s education decreases across age, thus the older the child is, the less important factor the
neighbourhood unemployment is. Later extend the analyses to structural nested mean models and two-
stage regression with residuals which provide powerful tool for causal effects in the longitudinal context.

Keywords: neighbourhood, education, compensation
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Strengthening gender differences: Social influence on maths competence beliefs
Isabel J. Raabe'? & Per Block’
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While girls and boys perform similarly well in maths, girls have on average lower confidence in their
maths skills, i.e. a lower perceived competence. This can result in lower motivation to engage with the
subject, and in the choice to focus on other subject areas. Such differences in competence beliefs may
in the long run play a role in occupational choices that lead to the large-scale occupational sex
segregation in society, that is, to the tendency for men and women to work in different occupational
sectors. Despite their importance and the attention that they have received in psychological theories we
know very little about the social factors that shape differences in competence beliefs between boys and
girls. Through the utilisation of multi-level stochastic actor-oriented models (SAOMs), this study
analyses largescale friendship network data from the Swedish subsample of the CILS4EU dataset (237
classrooms, 5,251 individuals, and 28,501 friendship ties at two time points) to analyse peer influence
on maths competence beliefs of individuals, and the extent to which social dynamics apply differentially
for boys and girls. Results show clear evidence for influence from friends on perceived performance in
maths for boys and girls. Furthermore, boys are more likely than girls to be influenced by their friends
to increase their maths competence beliefs, while objective measures (i.e. grades) of their maths skills
are more influential for girls. This study thus shows specific social mechanisms that contribute to the
gender gap in maths competence beliefs.

Keywords: education, social networks, peer effects
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Immigrant school segregation and educational outcomes
Solveig Topstad Borgen

Department of Sociology and Human Geography, University of Oslo

Immigrants in schools has long caught researchers’ attention. Numerous studies find no or only
moderately negative immigrant peer-effects on educational outcomes. The majority of these studies
compare students in different cohorts within the same school, i.e. use school fixed effects, to identify
peer-effects untainted by unobserved selection into schools.

However, some schools absorb more immigrants than others. Few studies address whether immigrant-
dense school environments affect students’ educational outcomes beyond interaction with immigrant
peers, for instance through differing teaching approaches. We need to compare students at different
schools in order to uncover the full effect of school segregation.

I investigate the effects of school segregation on upper secondary completion in Norway. I find no
immigrant peer-effects using school fixed effects. However, using a novel application fixed effects
strategy I find adverse effects of immigrant school segregation. The application fixed effects model
compares students with similar test scores who apply to the same upper secondary school but are
admitted to different schools. This strategy enables me to compare students at different schools and still
eliminate selection bias. My findings demonstrates the need to expand the literature from addressing
immigrant peer-effects to also addressing immigrant school segregation.

Keywords: school segregation, peer-effects, environmental effects, application fixed effects, immigrant
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The effect of immigrant concentration in schools on adolescent crime
Are Skeie Hermansen', Rannveig Kaldager Hart'? & Torbjorn Skardhamar’
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Despite a growing literature on immigrant concentration in school and children’s educational outcomes,
the effects on adolescent criminal behavior has received surprisingly little empirical focus. Using
Norwegian administrative data, this study addresses the effect of immigrant peer concentration in
schools on later adolescent criminal behavior (16-21 years) among immigrant and native students in
using data on eighteen entire student cohorts in their final grade of compulsory education (at age 16).
Our sample covers the cohorts graduating between 1992 and 2009 and includes 859,975 students; 13,521
school-cohorts; 1,011 schools. Results show a moderate positive correlation between immigrant share
and crime rates at the school-cohort level (Pearson’s » = 0.225, p < 0.001). This between-school
relationship is, however, strongly reduced in individual-level multivariate models controlling for a
comprehensive set of observed characteristics of students and their families. Controlling for school fixed
effects and the student covariates, we find that students in cohorts with more immigrant peers within the
same school do not have higher propensities to commit crimes in late adolescence. We find similar
patterns in models estimated separately for students with native-born majority parents and foreign-born
immigrant parents. In sum, these preliminary results suggest that the positive correlation between
immigrant share and adolescent crime rates across school cohorts primarily reflects the sorting of
families with less socioeconomic resources and higher latent crime propensities into the catchment areas
of immigrant-dense schools in Norway.

Keywords: peer effects, ethnic segregation, immigration, crime, school fixed effects
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When do natives and immigrants (dis)agree about immigrant acculturation?
Comparison of acculturation attitudes among majority and minority adolescents

Anna Berthold

University of Bamberg, Germany

Immigrants and natives highly disagree on the question to what extent immigrants should adapt host
culture and keep home culture elements. Research about natives’ and immigrants’ acculturation attitudes
is usually non-representative, limited to one national context and does seldom differentiate between
immigrant groups or generations. Relying on the CILS4EU data, a longitudinal and representative data
set of native and immigrant adolescents in four European countries (EN, NL, SWE, GER), this paper
offers first insights into immigrant-native discrepancies in acculturation attitudes differentiating
multiple immigrant groups and generations as well as national contexts. Using pooled multiple OLS
linear regression analyses of the CILS4EU data (2010-2015) (N=37.312 observations), primary
explanatory variables for acculturation attitudes are ethnic group and generational status.

Results show that it is first- and second-generation immigrants that differ highly in their attitudes from
natives, while there are no or only minor differences in acculturation attitudes between natives and third-
generation immigrants. Natives show as expected higher approval of immigrant cultural adoption and
lower approval of cultural maintenance than immigrants do, although discrepancies are not significant
across all immigrant groups and countries: Non-Southern European immigrants in particular do not
differ from natives in their acculturation attitudes. Overall, native-immigrant discrepancies are more
pronounced with regard to cultural maintenance than to cultural adoption. Furthermore, host culture
specific factors (e.g. contact with natives) relate positively to attitudes about immigrant cultural adoption
and negatively to attitudes about cultural maintenance while the opposite is true for home culture
specific factors (e.g. contact with ethnics) — for both immigrants and natives.

Keywords: adolescents, intergroup relations, acculturation attitudes, immigrant groups, national context
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Immigrant adolescents' ethnic and host-national identification in the Netherlands:
the influences of bilingualism, family and peers
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Using a Dutch sample of the Children of Immigrant Longitudinal Study in Four European Countries
(CILS4EU) data, this paper examined the role of fluent bilingualism in immigrant adolescents’ ethnic
and host-national identifications. In particular, we were interested if fluent bilingualism strengthens
immigrant adolescents’ identification with the ethnic group and impedes their identification with the
host country. Our results show that fluent bilinguals are indeed more likely to identify with the ethnic
group as compared to those who are only fluent in the Dutch language. The positive effect of
bilingualism on ethnic identification remains over time and after taking into account the strength of
ethnic identification in earlier years. In contrast, bilingualism matters less for immigrant adolescents’
identification with the host country. Our results also point to the importance of family for ethnic
identification, mainly by using the heritage language at home, and through this usage, increasing
adolescents’ identification with the ethnic group.

Keywords: ethnic identification, host-national identification, immigrant adolescents, bilingualism,
longitudinal analyses
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Prejudice in the classroom: A longitudinal analysis of anti-immigrant attitudes
Jeffrey Mitchell
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This article analyzes how the classroom context contributes to attitude change in adolescence. By
analyzing the relationship that the primary school classroom context has on anti-immigrant attitudes
over time, it addresses the single factor fallacy that has troubled previous research on classrooms, which
has largely tested the contact hypothesis. The dataset includes 849 participants over five time points
from 2010-2015. Findings show that over time individual’s anti-immigrant attitudes increased in
classrooms with a higher average level of anti-immigrant sentiment net of the effect of classroom
heterogeneity. However, this finding was true only while students were still enrolled in the same class
over the first three waves of the study. After students entered high school, the classroom/time interaction
effect disappears, suggesting that other contextual influences take over. This article highlights the crucial
importance of classroom context on attitude development in adolescence.

Keywords: contact hypothesis, context effects, classroom, anti-immigrant attitudes, longitudinal
analysis
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The impact of track position on school misconduct:
Variations by immigrant background in three European countries
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According to the differentiation-polarization hypothesis, educational tracking will cause a polarization
of students’ school attitudes and behaviors: while students in high tracks will develop pro-school
attitudes and behaviors, students in low tracks come to reject school. However, large-scale longitudinal
research is scarce, and studies usually focus on one specific tracking context. Moreover, the
differentiation-polarization hypothesis may be too crude, as the effect of tracking on school misconduct
could vary across students. Based on the literature on the immigrant aspiration-achievement paradox, I
argue that the tracking effect will be less pronounced for students with an immigrant background. Using
two-wave panel data from three countries with different levels and types of tracking (i.e., England, the
Netherlands, and Sweden), I find some support for the differentiation-polarization hypothesis among
students from the native majority, but not among students with an immigrant background. Differences
across countries are not statistically significant, yet patterns seem less pronounced in the Netherlands.

Keywords: multilevel modelling, migrant background, ability tracking, school misconduct, cross-
national research
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The impact of occupations on the non-standard employment career
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Many studies have investigated the role of non-standard employment (NSE) on shaping social
inequality, but no consensus has been reached. Some suggest that NSE functions as a modern stepping
stone that provides opportunities to outsiders to integrate in the labour market, while others find that
NSE is a source of increasing inequality between insiders and outsiders. Not only NSE influences the
careers of workers, many occupations are declining and rising due to technological change. In this paper,
we aim to discover to what extent the effects of NSE vary in different occupations and whether this is
related to the task composition of these occupations. We argue that by looking beyond labour market
transitions and by studying careers holistically, a more accurate but also nuanced picture of the role of
NSE on the employment careers emerges. We first apply multichannel sequence analysis of labour
market positions and incomes to create a typology of NSE careers, following the approach from
Mattijssen and Pavlopoulos (n.d.). Consequently, we study the effect of the task composition of the
starting occupation on the type of employment career the worker belongs to. This approach results in a
typology of 16 career types that shows larger variation in terms of career and income security than
anticipated. It is expected that workers in occupations with more non-routine tasks are more likely to
have a stepping stone career, whereas workers in routine occupations have more precarious careers.

Keywords: non-standard employment, occupation, sequence analysis, flexible employment

191



The three worlds of employment benefits and precarious work
in the Israeli labor market
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Erosion of welfare policy and changes in labor relations have increased inequality in many Western
societies. Former research documented the role of either employers or direct state intervention in shaping
labor market and social protection dualism. We reject this binary distinction by highlighting the nature
and scope of employment benefits provision, which reflect the intersection between these two types of
dualism. Using latent class analysis and multinomial models, as well as the Israeli Social Survey data,
we offer the first exploration of the content and distribution of packages of employment benefits,
focusing on the role of both employers and the state. Moreover, we investigate whether growing labor
segmentation translates to labor market precariousness, by examining the association of non-standard
work with the likelihood of receiving these packages. Findings show that benefits packages present a
three-world structure, where within it some workers get highly valuable packages of benefits, others
only get a limited set of benefits mandated by the state and the rest get no benefits at all.

We also show that the latter group of workers are likely to hold non-standard jobs. Temporary workers
are especially vulnerable, as they experience the highest penalty in benefit provision. The findings
demonstrate how contextual changes shape the degree of precariousness through packages of
employment benefits, breaking the traditional division of insiders-outsiders.

Keywords: dualism, non-standard work, employment benefits, economic inequality, social policy
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The heterogeneous precarity risks of flexible work in Germany
Nicolas Karl Morgenroth

Berlin Social Science Center (WZB), Germany

The debate about the precarity risks of flexible work has triggered a lot of research. Building on recent
literature, I argue that the wage differentials of flexible work arrangements vary systematically between
different groups of workers according to their power resources. By including the internal flexibility
dimension and by applying cross-sectional and longitudinal unconditional quantile regressions this
paper goes beyond previous research.

Referring to the Jena power resources approach, I assume that the wage differentials of fixed-term
contracts (FTC), part-time contracts (PTC) and flexible working schedules (FWS) differ between low-
wage and high-wage earners. Specifically, I expect low earners to suffer the largest penalties from FTC
and PTC as they have the fewest structural and organisational resources. In turn, I expect high earners
to gain the highest wage premiums from FWS. An analysis with GSOEP data (2016) confirms these
expectations. Interestingly, the pattern is much clearer and the differentials are much larger for men than
for women. While indicators of structural and organisational resources explain part of the magnitude of
the wage differentials, there still remains a strong heterogeneity between low-wage and high-wage
earners unexplained. Fixed effects models (2006-2016) confirm these results and thus underline the
structural source of the found heterogeneity. The findings support my expectations that especially low-
wage earners suffer from flexibility while men profit from it more than women.

However the big part of unexplained heterogeneity between low-wage and high-wage earners either
points at insufficient resource indicators or a further segmentation of the labour market.

Keywords: precarity, flexible work, wage differentials, unconditional quantile regression, fixed
effects
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Why are so few Africans at work in Ireland?
Philip J. O’Connell

UCD Geary Institute for Public Policy, University College, Dublin, Ireland

Less than 40% of adult African nationals in Ireland are employed, far less than the average for Irish
natives or for other immigrant groups. They also suffer much higher rates of unemployment than the
national average. This paper explores the underlying reasons for African disadvantage in the Irish labour
market. The analysis draws on a 10% sample of the 2011 Census of Population, which provides a large
data set to examine underlying differences of experience and of composition between different groups
of immigrants.

We estimate logistic regression models of (1) employment (vs unemployment or economic inactivity)
and (2) unemployment (vs employment), controlling for a range of sociodemographic characteristics,
including age, sex, education, as well as for year of immigration and English language fluency. Africans
stand out as highly disadvantaged even when we control for these factors. We then introduce a newly
developed variable to measure the risk of an individual having spent time in the Irish Direct Provision
system which provides accommodation for asylum seekers but does not permit them to work. The risk
of having spent time in the Direct Provision system significantly reduces employment chances and
increases the odds of unemployment. We conclude that the evident disadvantages experienced by
Africans in the Irish labour market are due to a combination of restrictive policies on the part of the
State, and discriminatory practices on the part of employers.

Keywords: unemployment, employment, immigration
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The impact of work values on political attitudes and political behaviors
Mark Visser, Maurice Gesthuizen & Gerbert Kraaykamp

Department of Sociology, Radboud University, Nijmegen, the Netherlands

This study examines the consequences of work values for a wide range of political outcomes among
people aged 18 to 64 years in 24 European answers. It aims to answer two research questions. First, we
ask to what extent extrinsic (e.g., finding a high income) and intrinsic work values (e.g., finding a job
that enables own initiative important) are associated with right-left placement, support for income
redistribution, political trust and political behaviors (e.g., signing a petition and taking part in a lawful
public demonstration). Second, and most innovative compared to previous research, we ask to what
extent these relations differ across European countries and, if so, to what extent such differences can be
explained by cross-national variation in cultural norms, economic conditions and social protection
expenditure. The preliminary results of linear multilevel regression analyses show that extrinsic and
intrinsic work values are both significantly associated with all political outcomes. The more people value
extrinsic and intrinsic rewards, the more they place themselves on the right of the political spectrum.
Interestingly, extrinsic work values are positively and intrinsic work values are negatively related to
support for income redistribution, which is not in line with our hypothesis. Finally, and as expected,
people who find extrinsic work values important show lower levels of political trust and are less
politically active, whereas the results show the opposite for people who find intrinsic work values
important as they show higher levels of political trust and are more politically active.

Keywords: political behavior, political ideology, political trust, work values
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Did the terrorist attack on Charlie Hebdo fuel anti-Muslimism in Europe?
Results from a natural quasi experiment in six European countries in 2015

Michael Savelkoul & Manfred te Grotenhuis

Radboud University, the Netherlands

In this study we assess whether attacks by Muslim extremists influence the European public’s attitudes
towards Muslims. Empirical studies on the relationship between terrorist attacks and attitudes towards
Muslims are largely lacking, mainly due to the absence of relevant baseline data. We aim to fill this
lacuna by assessing the impact of the terrorist attack on the Charlie Hebdo offices in Paris in January
2015. We take advantage of the 7th wave of the European Social Survey, which was fielded in 2014 and
2015 and enables us to use measurements of anti-Muslimism before and after the terrorist attack took
place for six European countries. This allows us to apply a unique natural quasi-experimental design to
empirically assess to what extent anti-Muslimism has increased across European countries shortly after
the Charlie Hebdo attack and whether this effect was permanent or only temporary. Unlike earlier
research, we also investigate whether the influence of the shootings varies across geographical contexts
and social groups.

Our findings on the pooled data show that levels of anti-Muslimism are higher immediately after the
Charlie Hebdo terrorist attack. We do not find support for a temporary effect. The impact of the terrorist
attack turns out to differ strongly across countries. Only in Czech Republic and Ireland levels of anti-
Muslimism are significantly higher shortly after the attack, while — remarkably — in France and Germany
levels of anti-Muslimism are lower. This contradicts our expectations on the influence of proximity.

Keywords: terrorist attack, anti-Muslimism, Europe, Charlie Hebdo
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Social status, social networks, and Brexit
Lindsay Richards & Anthony Heath

Nuffield College, University of Oxford, United Kingdom

Gidron and Hall (2017) and Gest (2016) have recently argued that subjective social status — the way that
individuals feel about their worth in society — deserves greater prominence in attempts to explain
political preferences. More specifically these arguments have suggested that subjectively-felt loss of
status can help explain ‘populist’ preferences such anti-immigration parties across Europe and Brexit in
the UK.

In this paper we give a detailed empirical account of the relationship between Subjective Social Status
(SSS) and Brexit-related preferences using data collected online in late 2017 (N = 3,600). We find,
firstly, limited evidence that ‘objective’ dimensions of status translate into preferences via SSS. Rather,
most of the effect of education, occupation and income on political preferences is direct (or via another
unmeasured mechanism). Second, we find that the status of one’s social network (which is correlated
with SSS) better explains preferences than SSS itself. Third, we find significant interaction effects that
are illuminating in terms of the psychosocial processes at work. We show that high SSS among the
university-educated and among those in high-status social networks is associated with a higher
probability of voting Leave in the Brexit referendum and higher levels of anti-immigrant sentiment.
Thus, we conclude, that if SSS has a role at all in forming populist preferences it is far more complex
than has been assumed. It appears to exert an effect in the opposite direction to the expected among the
privileged, but not to explain the preferences of the ‘left behind’.

Keywords: subjective social status, socio-economic status, Brexit, anti-immigration sentiment, social
networks
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A multiscale approach to ethnic minority concentrations in the residential environment
and intentions to vote for the radical right in the Netherlands

Heleen J. Janssen, Maarten van Ham, Tom Kleinepier & Jaap Nieuwenhuis

Delft University of Technology, the Netherlands

Existing research examining the link between ethnic minority concentrations in residential
environments, and voting for populist radical right-wing parties is inconclusive. The main reason is that
some studies use aggregate level data and others use individual level data, and different spatial scales
are used to measure the residential environment. This study uses individual level data to examine to
what extent the presence of non-western ethnic minorities in the residential environment, measured at
four scales, is related to individuals’ intention to vote for the Dutch Party for Freedom (PVV). Survey
data is combined with register data measuring minority concentrations at scales ranging from micro (100
by 100 m) to macro level (municipality). At the lowest geographical scales, we found no effects on
voting intentions of living in areas with the lowest and the highest concentrations of non-western ethnic
minorities. The strongest effects were found for areas with moderate levels of ethnic minorities. At
municipality level, we found that with increasing percentages of ethnic minorities, people are more
likely to have intention to vote for the PVV. Although anti-immigrant attitudes are strong predictors of
voting for the PVV, they did not mediate the effect of minority concentration.

Keywords: ethnic minority concentration, radical right, wing voting, anti-immigrant attitudes, multi-
scale approach
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Should grandparents take care of their grandchildren? The effects of grandparental
childcare on early language development

Morgan Kitzmann, Ariane Pailhé, Lidia Panico

French Institute for Demographic Studies (INED)

Early childhood inequalities strongly predict later inequalities. Part of theses inequalities at the starting
gate may be due to children’s different modes of childcare. Informal childcare, and particularly
grandparental childcare, is often perceived as a low-quality mode of childcare. In this article, we
investigate the effects of grandparental childcare on young children’s language development using data
from the French birth cohort survey, the Etude longitudinale frangaise depuis [’enfance. Our results
show that grandparental childcare seems to have a positive effect on early language development
compared to parental childcare. However, children taken care by their grandparents have lower language
development scores compared to children in formal childcare.

Keywords: grandparents, childcare, early childhood, language development, birth cohort
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To what extent are social inequalities in educational achievement explained
by preschool inequalities?
A comparative analysis of UK, Germany and the Netherlands

Giampiero Passaretta’, Jan Skopek! & Thomas van Huizen’

Trinity College Dublin, Ireland, 2Utrecht University, the Netherlands

The literature on social inequality in educational achievement is nowadays vast. However, most of the
previous research focused on educational achievements making use of large cross-sectional assessment
data, thus overlooking temporal dynamics in the evolution of inequalities and eclipsing childhood. The
few existing longitudinal studies are focused on Anglo-Saxon countries and do not quantify the
contribution of preschool differences to social inequalities observed over the school years. This paper
examines the evolution of social gaps in language/vocabulary skills from the preschool period to the end
of primary education in UK, Germany, and the Netherlands. We ask i) how social inequality in
achievements evolves from the preschool period to the end of primary education; b) whether the family
of origin fosters achievement inequalities in primary education beyond what is mediated by skill
differences in the preschool period; and c) to what extent achievement inequalities in primary education
are attributable to skill differences in the preschool period and the additional role that the family of
origin plays over the school years.

Drawing on test score data from national longitudinal child cohort studies, we show that social
inequalities in language/vocabulary skills are already visible in the preschool period and remain
substantially unchanged over the primary school years in all countries. Moreover, when having the same
skill endowment in preschool, children from better-off families score higher on language/vocabulary
tests during primary education compared to children from worse-off families. While in UK and Germany
this additional advantage is concentrated among low achievers in kindergarten, the opposite is true for
the Netherlands. However, in all countries, the largest part of achievement inequalities at the end of
primary education is attributable to skill differences observable in the preschool period (from 63% to
76%) rather than the additional role of the family of origin over the school years. Cross-country
variations in the pattern of social inequality and their implications for stratification theory and policy
interventions are discussed.

Keywords: achievement inequalities, preschool, cognitive development, early life course
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Birth weight, endowments, and early school readiness.
Do parents compensate or reinforce?

Carlos J. Gil-Hernandez, Marco Cozzani & Fabrizio Bernardi

Department of Political and Social Sciences, European University Institute

Birth weight (BW) is a key predictor of children early development and socioeconomic attainment later
in life. Even though research has widely investigated the association between BW and children’s later
life outcomes, it offered limited and mixed evidence on parental response to early endowments, and its
potential stratification by socioeconomic background. Hence, we contribute by investigating the
stratification by parental background of the association between BW, early cognitive endowments, and
school readiness using twin fixed-effects. We use the first wave of the Twin Life — Genetic and Social
Causes of Life Chances study, a representative survey of the German population that comprises a sample
of same-sex 5-year old twins (monozygotic and dizygotic) (n=2,014 twins; n=1,007 families). Results
suggest that cognitive abilities tend to be reinforced, whereas school readiness to be compensated among
highly-educated families. The opposite applies to lower-medium educated families. These patterns
might be explained by the fact that school readiness has more room to be shaped by parental response,
while cognitive abilities tend to be more expressed among enriched environments.

Keywords: twins, parental response, children endowments, birth weight, school readiness
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